
 
 
 

  
 
 

 
 
 
 
 

 
The SORTA Board of Trustees may go into Executive “Closed” Session under the Ohio Open Meetings Act:  
Section 121.22(G)(1) To consider appointment, employment, dismissal, discipline, promotion, demotion, or compensation of a public employee…;     Section 
121.22(G)(2) To consider the purchase of property for public purposes….; Section 121.22(G)(3) Conferences with an attorney for the public body concerning 
disputes involving the public body that are the subject of pending or imminent court action; Section 121.22(G)(4) Preparing for, conducting, or reviewing 
negotiations or bargaining sessions with public employees…, Section 121.22(G)(5) Matters required to be kept confidential by federal law or regulations or 
stat statues; Section 121.22(G)(6) Details relative to the security arrangements and emergency response protocols for a public body or a public office; 
Section 121.22(G)(8) To consider confidential information related to the marketing plans, specific business strategy, production techniques, trade secrets… 
 
 

SORTA PLANNING AND OPERATIONS COMMITTEE MEETING 
 

TUESDAY, DECEMBER 10TH, 2019- 8:30 A.M. 
SORTA/METRO BOARD ROOM 
602 MAIN STREET, SUITE 1200 

CINCINNATI, OHIO 
 
General Items: 
 
Call to order   
Pledge of Allegiance 
Recite Vision and Mission Statement 
1. Approval of Planning & Operations Committee Minutes:  November 12th, 2019 
 
Briefing Items 

 
2. Good News!: Maintenance Update (John Ravasio) 
3. Riverfront Transit Center (RTC) Parking Update (Donna Adkins) 
4. Ridership Reports for November 2019 (Matt Moorman)  

 
Action Items: 
 
5. Proposed Resolution: Approval of Lease Agreement with King’s Island (Khaled Shammout) 
6. Proposed Resolution: Approval of Third Party Administrator Services for FSA/HRS/COBRA (Adriene 

Hairtson)  
7. Proposed Resolution: Approval to Purchase Motor Oil (John Ravasio) 
8. Proposed Resolution: Approval to Purchase Fleetwatch Fluid Monitoring System for Access Services  

(John Ravasio)  
 

     
Other Items: 
 
Adjournment 

 
The next regular meeting of the Planning & Operations Committee has been scheduled for  

Tuesday, January 14th, 2020 at 9:00 a.m., the SORTA/Metro Board Room, 
602 Main Street, Suite 1200, Cincinnati, Ohio 



Good News  
December 10th, 

2019 



 
November OTP Metrics 

 
 
 

Early  OTP Late 

2019: 3.8 84.3 11.8 

2018: 5.2 82.0 12.9 

2017: 4.2 84.9 11.0 



OTP Stars   

 
• Top 10 Operators of November 

 Driver Early OTP Late
Higgins, Shawn 0.9% 99.1% 0.0%

King, Orlando 0.6% 98.8% 0.6%

Wube, Befikadu 0.5% 98.1% 1.4%

Wilson, Patrick 0.2% 96.7% 3.1%

Chambers, Timothy 0.0% 96.6% 3.4%

Alexander, Darlene 2.0% 96.4% 1.6%

Muyaya, Sharon 0.5% 96.4% 3.1%

Gillam, Regina 1.7% 96.3% 2.0%

Brown, Nia 1.1% 96.2% 2.6%

Nelms, Steven 0.9% 96.1% 3.0%


OTP By Driver Summary

		On-Time Performance by Driver

		11/1/2019 - 11/30/2019

		Driver		Early		OTP		Late

		12X		0.0%		33.3%		66.7%

				0.0%		33.3%		66.7%

		Higgins, Shawn		0.9%		99.1%		0.0%

		2X		0.0%		100.0%		0.0%

				0.0%		100.0%		0.0%

		4		0.0%		37.5%		62.5%

				0.0%		37.5%		62.5%

		43		0.0%		13.8%		86.2%

				0.0%		0.0%		100.0%

				0.0%		44.4%		55.6%

				0.0%		0.0%		100.0%

		46		8.3%		66.7%		25.0%

				8.3%		66.7%		25.0%

		51		0.0%		87.5%		12.5%

				0.0%		87.5%		12.5%

		King, Orlando		0.6%		98.8%		0.6%

		11		0.0%		100.0%		0.0%

				0.0%		100.0%		0.0%

		24		0.0%		60.0%		40.0%

				0.0%		60.0%		40.0%

		30X		0.0%		0.0%		100.0%

				0.0%		0.0%		100.0%

		42X		0.0%		60.0%		40.0%

				0.0%		60.0%		40.0%

		43		0.0%		0.0%		100.0%

				0.0%		0.0%		100.0%

		78		0.0%		40.0%		60.0%

				0.0%		0.0%		100.0%

				0.0%		100.0%		0.0%

		Wube, Befikadu		0.5%		98.1%		1.4%

		27		0.0%		50.0%		50.0%

				0.0%		50.0%		50.0%

		49		0.0%		44.8%		55.2%

				0.0%		44.8%		55.2%

		Wilson, Patrick		0.2%		96.7%		3.1%

		3X		0.0%		0.0%		100.0%

				0.0%		0.0%		100.0%

		4		0.0%		34.5%		65.5%

				0.0%		34.5%		65.5%

		11		7.9%		49.2%		42.9%

				0.0%		20.0%		80.0%

				11.6%		62.8%		25.6%

		12X		0.0%		100.0%		0.0%

				0.0%		100.0%		0.0%

		24		0.0%		33.3%		66.7%

				0.0%		33.3%		66.7%

		43		10.2%		39.0%		50.8%

				13.3%		44.4%		42.2%

				0.0%		20.0%		80.0%

				0.0%		25.0%		75.0%

		51		2.0%		72.0%		26.0%

				0.0%		71.4%		28.6%

				2.3%		72.1%		25.6%

		75X		0.0%		50.0%		50.0%

				0.0%		50.0%		50.0%

		Chambers, Timothy		0.0%		96.6%		3.4%

		6		5.9%		91.2%		2.9%

				5.9%		91.2%		2.9%

		11		0.0%		26.2%		73.8%

				0.0%		26.2%		73.8%

		14X		0.0%		40.0%		60.0%

				0.0%		0.0%		100.0%

				0.0%		100.0%		0.0%

		19		12.5%		58.3%		29.2%

				12.5%		58.3%		29.2%

		27		1.3%		39.7%		59.0%

				1.3%		39.7%		59.0%

		31		1.9%		84.4%		13.7%

				1.9%		84.4%		13.7%

		49		2.7%		45.9%		51.4%

				2.7%		45.9%		51.4%

		52X		0.0%		0.0%		100.0%

				0.0%		0.0%		100.0%

		82X		0.0%		73.3%		26.7%

				0.0%		0.0%		100.0%

				0.0%		78.6%		21.4%

		Alexander, Darlene		2.0%		96.4%		1.6%

		15X		18.2%		54.5%		27.3%

				18.2%		54.5%		27.3%

		Muyaya, Sharon		0.5%		96.4%		3.1%

		23X		4.8%		55.6%		39.7%

				4.8%		55.6%		39.7%

		Gillam, Regina		1.7%		96.3%		2.0%

		4		8.8%		85.3%		5.9%

				8.8%		85.3%		5.9%

		11		0.6%		35.1%		64.4%

				0.6%		35.1%		64.4%

		30X		4.9%		78.0%		17.1%

				4.9%		78.0%		17.1%

		43		1.4%		60.8%		37.8%

				0.0%		63.0%		37.0%

				1.6%		60.6%		37.8%

		78		0.0%		59.1%		40.9%

				0.0%		59.1%		40.9%

		15X		0.0%		0.0%		100.0%

				0.0%		0.0%		100.0%

		16		13.3%		60.0%		26.7%

				13.3%		60.0%		26.7%

		17		13.3%		83.3%		3.3%

				13.3%		83.3%		3.3%

		19		9.2%		49.6%		41.2%

				7.9%		47.5%		44.6%

				16.7%		61.1%		22.2%

		21		20.0%		60.0%		20.0%

				20.0%		60.0%		20.0%

		23X		0.0%		50.0%		50.0%

				0.0%		50.0%		50.0%

		27		7.2%		70.5%		22.3%

				11.8%		75.0%		13.2%

				1.7%		62.1%		36.2%

				7.5%		75.0%		17.5%

		31		22.2%		64.8%		13.0%

				22.2%		64.8%		13.0%

		33		33.3%		52.9%		13.7%

				40.5%		45.2%		14.3%

				0.0%		88.9%		11.1%

		40X		33.3%		66.7%		0.0%

				33.3%		66.7%		0.0%

		41		3.3%		46.7%		50.0%

				3.3%		46.7%		50.0%

		49		1.5%		38.5%		60.0%

				1.5%		38.5%		60.0%

		71X		9.1%		45.5%		45.5%

				0.0%		100.0%		0.0%

				0.0%		50.0%		50.0%

				0.0%		25.0%		75.0%

				25.0%		50.0%		25.0%

		82X		0.0%		33.3%		66.7%

				0.0%		50.0%		50.0%

				0.0%		0.0%		100.0%

		90		12.2%		46.3%		41.5%

				17.9%		60.7%		21.4%

				0.0%		15.4%		84.6%

		Brown, Nia		1.1%		96.2%		2.6%

		3X		14.0%		53.5%		32.6%

				14.0%		53.5%		32.6%

		11		3.9%		52.9%		43.1%

				3.9%		52.9%		43.1%

		24		10.1%		62.7%		27.2%

				7.0%		58.0%		35.0%

				11.9%		65.5%		22.6%

		Nelms, Steven		0.9%		96.1%		3.0%

		16		1.4%		44.6%		54.1%

				1.4%		44.6%		54.1%

		17		4.8%		42.9%		52.4%

				0.0%		13.9%		86.1%

				14.3%		71.4%		14.3%

				7.7%		92.3%		0.0%

		19		0.0%		53.3%		46.7%

				0.0%		100.0%		0.0%

				0.0%		36.4%		63.6%

		21		2.8%		77.8%		19.4%

				2.8%		77.8%		19.4%

		27		2.0%		70.7%		27.3%

				0.0%		75.4%		24.6%

				6.7%		60.0%		33.3%

		32		0.0%		0.0%		100.0%

				0.0%		0.0%		100.0%

		33		0.0%		82.4%		17.6%

				0.0%		82.4%		17.6%

		49		0.0%		86.7%		13.3%

				0.0%		86.7%		13.3%

		64		0.0%		83.1%		16.9%

				0.0%		66.7%		33.3%

				0.0%		94.7%		5.3%

		81X		20.0%		20.0%		60.0%

				50.0%		50.0%		0.0%

				0.0%		0.0%		100.0%

		82X		0.0%		50.0%		50.0%

				0.0%		50.0%		50.0%

		90		1.1%		37.2%		61.7%

				2.9%		41.2%		55.9%

				0.0%		35.0%		65.0%

		Berry Sr., Mark (5409)		2.0%		96.0%		2.0%

		20		2.7%		64.0%		33.3%

				2.7%		64.0%		33.3%

		32		1.9%		55.0%		43.1%

				1.9%		55.0%		43.1%

		33		2.9%		56.7%		40.5%

				2.9%		56.7%		40.5%

		52X		0.0%		76.9%		23.1%

				0.0%		76.9%		23.1%

		64		18.4%		52.6%		28.9%

				18.4%		52.6%		28.9%

		Brown, Reginald (3644)		0.3%		96.0%		3.7%

		11		2.1%		59.5%		38.4%

				2.1%		59.5%		38.4%

		24		12.1%		61.3%		26.6%

				8.0%		48.8%		43.2%

				15.0%		70.0%		15.0%

		43		13.0%		47.8%		39.1%

				13.0%		47.8%		39.1%

		78		1.9%		67.0%		31.1%

				1.9%		67.0%		31.1%

		Davis, Terri (4159)		1.9%		95.8%		2.3%

		43		0.0%		93.3%		6.7%

				0.0%		93.3%		6.7%

		51		2.0%		61.6%		36.4%

				2.0%		61.6%		36.4%

		Sawyer, Ashley (6088)		1.2%		95.7%		3.1%

		43		2.8%		66.0%		31.2%

				2.8%		66.0%		31.2%

		78		3.4%		27.6%		69.0%

				3.4%		27.6%		69.0%

		Dangerfield, Denise (5333)		1.2%		95.7%		3.1%

		4		4.4%		70.5%		25.1%

				4.4%		70.5%		25.1%

		11		8.9%		49.9%		41.2%

				3.5%		62.8%		33.7%

				12.8%		40.7%		46.5%

		43		2.2%		86.8%		11.0%

				2.2%		86.8%		11.0%

		Herring, Virgil (4161)		0.5%		95.7%		3.8%

		2X		25.0%		75.0%		0.0%

				25.0%		75.0%		0.0%

		3X		18.8%		75.0%		6.3%

				18.8%		75.0%		6.3%

		4		1.1%		80.6%		18.3%

				1.1%		80.6%		18.3%

		24		2.9%		54.0%		43.1%

				2.9%		54.0%		43.1%

		25X		0.0%		100.0%		0.0%

				0.0%		100.0%		0.0%

		42X		10.6%		80.9%		8.5%

				10.6%		80.9%		8.5%

		67		0.0%		0.0%		100.0%

				0.0%		0.0%		100.0%

		78		0.0%		90.9%		9.1%

				0.0%		90.9%		9.1%

		Bullucks, Bernard (4133)		3.9%		95.7%		0.4%

		3X		2.6%		76.3%		21.1%

				2.6%		76.3%		21.1%

		24		13.3%		53.3%		33.3%

				13.3%		53.3%		33.3%

		43		1.7%		65.2%		33.1%

				2.4%		87.8%		9.8%

				1.4%		55.8%		42.8%

				1.7%		68.4%		29.9%

		75X		11.1%		66.7%		22.2%

				11.1%		66.7%		22.2%

		78		4.9%		61.0%		34.1%

				0.0%		41.2%		58.8%

				8.3%		75.0%		16.7%

		Coston, Valenta (5414)		3.2%		95.7%		1.1%

		2X		0.0%		100.0%		0.0%

				0.0%		100.0%		0.0%

		11		0.0%		73.2%		26.8%

				0.0%		80.8%		19.2%

				0.0%		70.9%		29.1%

		24		6.3%		0.0%		93.8%

				6.3%		0.0%		93.8%

		30X		0.0%		0.0%		100.0%

				0.0%		0.0%		100.0%

		42X		0.0%		60.0%		40.0%

				0.0%		30.8%		69.2%

				0.0%		100.0%		0.0%

				0.0%		66.7%		33.3%

				0.0%		100.0%		0.0%

		43		0.0%		70.8%		29.2%

				0.0%		50.0%		50.0%

				0.0%		66.7%		33.3%

				0.0%		75.0%		25.0%

				0.0%		88.9%		11.1%

		46		0.0%		69.4%		30.6%

				0.0%		69.4%		30.6%

		51		0.0%		64.3%		35.7%

				0.0%		64.3%		35.7%

		75X		0.0%		100.0%		0.0%

				0.0%		100.0%		0.0%

		78		5.9%		68.6%		25.5%

				6.3%		31.3%		62.5%

				5.7%		85.7%		8.6%

		Best, Vincent (3907)		1.1%		95.6%		3.3%

		15X		0.0%		66.7%		33.3%

				0.0%		66.7%		33.3%

		17		1.7%		44.1%		54.2%

				0.0%		36.1%		63.9%

				4.3%		56.5%		39.1%

		19		1.6%		76.2%		22.2%

				0.0%		84.4%		15.6%

				0.0%		85.7%		14.3%

				4.2%		62.5%		33.3%

		20		6.1%		72.7%		21.2%

				6.1%		72.7%		21.2%

		21		0.0%		51.7%		48.3%

				0.0%		52.2%		47.8%

				0.0%		50.0%		50.0%

				0.0%		41.7%		58.3%

				0.0%		62.5%		37.5%

		23X		25.0%		0.0%		75.0%

				25.0%		0.0%		75.0%

		24		0.0%		50.0%		50.0%

				0.0%		50.0%		50.0%

		28		0.0%		67.7%		32.3%

				0.0%		69.2%		30.8%

				0.0%		61.5%		38.5%

		31		0.0%		100.0%		0.0%

				0.0%		100.0%		0.0%

		33		4.6%		85.1%		10.3%

				10.0%		83.3%		6.7%

				2.1%		83.3%		14.6%

				0.0%		100.0%		0.0%

		52X		0.0%		100.0%		0.0%

				0.0%		100.0%		0.0%

		64		2.3%		67.4%		30.2%

				0.0%		54.5%		45.5%

				4.8%		81.0%		14.3%

		71X		0.0%		100.0%		0.0%

				0.0%		100.0%		0.0%

		74X		0.0%		50.0%		50.0%

				0.0%		50.0%		50.0%

		85		0.0%		100.0%		0.0%

				0.0%		100.0%		0.0%

		90		0.0%		31.7%		68.3%

				0.0%		45.9%		54.1%

				0.0%		23.1%		76.9%

				0.0%		0.0%		100.0%

		Stewart, Ayauna (5325)		1.1%		95.6%		3.3%

		6		4.4%		62.2%		33.3%

				5.4%		56.8%		37.8%

				0.0%		87.5%		12.5%

		14X		0.0%		100.0%		0.0%

				0.0%		100.0%		0.0%

				0.0%		100.0%		0.0%

		15X		0.0%		0.0%		100.0%

				0.0%		0.0%		100.0%

		16		0.0%		36.8%		63.2%

				0.0%		36.8%		63.2%

		17		9.4%		71.9%		18.8%

				0.0%		71.4%		28.6%

				16.7%		72.2%		11.1%

		21		5.1%		76.9%		17.9%

				5.1%		76.9%		17.9%

		23X		0.0%		40.0%		60.0%

				0.0%		40.0%		60.0%

		27		4.4%		57.8%		37.8%

				4.4%		57.8%		37.8%

		29X		9.1%		36.4%		54.5%

				0.0%		27.3%		72.7%

				18.2%		45.5%		36.4%

		32		0.0%		58.5%		41.5%

				0.0%		58.5%		41.5%

		50		16.7%		25.0%		58.3%

				16.7%		25.0%		58.3%

		52X		0.0%		100.0%		0.0%

				0.0%		100.0%		0.0%

		64		4.2%		72.5%		23.3%

				4.8%		85.7%		9.5%

				10.7%		78.6%		10.7%

				2.0%		67.3%		30.6%

				0.0%		63.6%		36.4%

		74X		25.0%		50.0%		25.0%

				25.0%		50.0%		25.0%

		82X		0.0%		75.0%		25.0%

				0.0%		75.0%		25.0%

		85		9.1%		90.9%		0.0%

				9.1%		90.9%		0.0%

		90		0.0%		70.6%		29.4%

				0.0%		70.6%		29.4%

		Butts, Edwin (4209)		1.9%		95.5%		2.5%

		33		5.9%		64.7%		29.4%

				5.9%		64.7%		29.4%

		Huddleston, Melissa (5549)		1.4%		95.3%		3.3%

		6		0.0%		33.3%		66.7%

				0.0%		33.3%		66.7%

		16		4.9%		65.2%		29.9%

				4.9%		65.2%		29.9%

		17		12.5%		64.1%		23.4%

				12.5%		64.1%		23.4%

		27		0.0%		100.0%		0.0%

				0.0%		100.0%		0.0%

		Cleveland, James (4086)		0.8%		95.2%		4.0%

		6		0.0%		64.7%		35.3%

				0.0%		0.0%		100.0%

				0.0%		78.6%		21.4%

		15X		0.0%		66.7%		33.3%

				0.0%		66.7%		33.3%

		17		0.0%		71.4%		28.6%

				0.0%		50.0%		50.0%

				0.0%		74.4%		25.6%

		19		0.0%		91.7%		8.3%

				0.0%		91.7%		8.3%

		21		8.3%		83.3%		8.3%

				8.3%		83.3%		8.3%

		23X		0.0%		60.0%		40.0%

				0.0%		60.0%		40.0%

		27		0.0%		50.0%		50.0%

				0.0%		50.0%		50.0%

		33		0.0%		54.5%		45.5%

				0.0%		38.8%		61.2%

				0.0%		100.0%		0.0%

		64		2.4%		78.6%		19.0%

				5.0%		75.0%		20.0%

				0.0%		81.8%		18.2%

		74X		0.0%		50.0%		50.0%

				0.0%		50.0%		50.0%

		81X		0.0%		100.0%		0.0%

				0.0%		100.0%		0.0%

		82X		0.0%		100.0%		0.0%

				0.0%		100.0%		0.0%

		85		0.0%		95.7%		4.3%

				0.0%		95.7%		4.3%

		90		0.0%		37.8%		62.2%

				0.0%		37.8%		62.2%

		Scroggins, Lonnie (3980)		2.1%		95.2%		2.8%

		6		12.7%		85.9%		1.4%

				21.6%		75.7%		2.7%

				2.9%		97.1%		0.0%

		15X		0.0%		83.3%		16.7%

				0.0%		66.7%		33.3%

				0.0%		100.0%		0.0%

		16		0.0%		48.8%		51.2%

				0.0%		48.8%		51.2%

		17		0.0%		100.0%		0.0%

				0.0%		100.0%		0.0%

		19		0.0%		87.5%		12.5%

				0.0%		87.5%		12.5%

		21		14.8%		77.8%		7.4%

				14.8%		77.8%		7.4%

		23X		0.0%		11.1%		88.9%

				0.0%		0.0%		100.0%

				0.0%		25.0%		75.0%

		27		0.0%		0.0%		100.0%

				0.0%		0.0%		100.0%

		33		12.2%		55.1%		32.7%

				7.7%		38.5%		53.8%

				14.8%		51.9%		33.3%

				11.1%		88.9%		0.0%

		64		0.0%		76.9%		23.1%

				0.0%		76.9%		23.1%

		71X		20.0%		80.0%		0.0%

				20.0%		80.0%		0.0%

		74X		10.0%		60.0%		30.0%

				20.0%		40.0%		40.0%

				0.0%		80.0%		20.0%

		82X		0.0%		0.0%		100.0%

				0.0%		0.0%		100.0%

		85		0.0%		73.9%		26.1%

				0.0%		73.9%		26.1%

		90		1.2%		55.4%		43.4%

				1.4%		60.0%		38.6%

				0.0%		30.8%		69.2%

		McCray, Douglas (5071)		0.0%		95.2%		4.8%

		15X		28.6%		57.1%		14.3%

				28.6%		57.1%		14.3%

		17		1.2%		73.0%		25.8%

				1.2%		73.0%		25.8%

		21		2.7%		77.3%		20.0%

				0.0%		97.1%		2.9%

				6.9%		69.0%		24.1%

				2.1%		68.1%		29.8%

		32		4.2%		89.4%		6.3%

				4.2%		89.4%		6.3%

		33		5.9%		47.1%		47.1%

				5.9%		47.1%		47.1%

		40X		33.3%		66.7%		0.0%

				33.3%		66.7%		0.0%

		90		0.0%		39.4%		60.6%

				0.0%		39.4%		60.6%

		Gay, Jacqueline (5019)		1.7%		95.2%		3.1%

		2X		0.0%		77.3%		22.7%

				0.0%		77.3%		22.7%

		3X		0.0%		42.9%		57.1%

				0.0%		42.9%		57.1%

		24		0.0%		71.2%		28.8%

				0.0%		71.2%		28.8%

		30X		2.7%		83.8%		13.5%

				2.7%		83.8%		13.5%

		43		1.5%		53.8%		44.7%

				1.5%		53.8%		44.7%

		51		0.0%		67.1%		32.9%

				0.0%		67.1%		32.9%

		78		0.0%		100.0%		0.0%

				0.0%		100.0%		0.0%

		Griffin, Sherry (6118)		0.7%		95.1%		4.1%

		6		3.8%		88.5%		7.7%

				2.6%		86.8%		10.5%

				7.1%		92.9%		0.0%

		16		0.0%		18.2%		81.8%

				0.0%		18.2%		81.8%

		17		4.7%		73.8%		21.5%

				8.6%		62.9%		28.6%

				4.2%		91.7%		4.2%

				2.1%		72.9%		25.0%

		19		7.1%		85.7%		7.1%

				0.0%		90.0%		10.0%

				25.0%		75.0%		0.0%

		20		6.1%		69.7%		24.2%

				6.1%		69.7%		24.2%

		23X		0.0%		25.0%		75.0%

				0.0%		25.0%		75.0%

		27		1.7%		66.7%		31.7%

				1.7%		66.7%		31.7%

		31		0.0%		78.8%		21.2%

				0.0%		78.8%		21.2%

		32		0.0%		59.3%		40.7%

				0.0%		59.3%		40.7%

		33		3.3%		50.0%		46.7%

				0.0%		30.0%		70.0%

				6.7%		70.0%		23.3%

		52X		0.0%		83.3%		16.7%

				0.0%		0.0%		100.0%

				0.0%		100.0%		0.0%

		64		1.8%		89.3%		8.9%

				1.8%		89.3%		8.9%

		74X		0.0%		83.3%		16.7%

				0.0%		83.3%		16.7%

		82X		0.0%		0.0%		100.0%

				0.0%		0.0%		100.0%

		90		1.0%		37.5%		61.5%

				0.0%		48.3%		51.7%

				1.6%		22.6%		75.8%

				0.0%		84.6%		15.4%

		Davis, Brandon (4284)		1.8%		95.1%		3.1%

		6		21.3%		67.2%		11.5%

				21.3%		67.2%		11.5%

		23X		36.6%		43.9%		19.5%

				36.6%		43.9%		19.5%

		74X		12.7%		81.0%		6.3%

				23.5%		70.6%		5.9%

				0.0%		93.1%		6.9%

		Stolla, Mark (3922)		0.2%		94.9%		4.9%

		2X		0.0%		60.0%		40.0%

				0.0%		60.0%		40.0%

		3X		0.0%		100.0%		0.0%

				0.0%		100.0%		0.0%

		4		2.7%		77.4%		19.9%

				2.3%		75.0%		22.7%

				2.4%		73.2%		24.4%

				2.8%		76.1%		21.1%

				3.3%		90.0%		6.7%

		11		3.2%		61.3%		35.5%

				3.2%		61.3%		35.5%

		12X		0.0%		100.0%		0.0%

				0.0%		100.0%		0.0%

		24		4.6%		60.2%		35.2%

				7.7%		76.9%		15.4%

				5.3%		42.1%		52.6%

				2.0%		54.0%		44.0%

		25X		25.0%		75.0%		0.0%

				25.0%		75.0%		0.0%

		30X		0.0%		60.0%		40.0%

				0.0%		60.0%		40.0%

		42X		5.3%		78.9%		15.8%

				0.0%		75.0%		25.0%

				0.0%		75.0%		25.0%

				12.5%		87.5%		0.0%

				0.0%		66.7%		33.3%

		43		1.2%		69.4%		29.5%

				0.0%		79.3%		20.7%

				0.0%		94.1%		5.9%

				0.0%		95.5%		4.5%

				12.5%		87.5%		0.0%

				0.0%		66.7%		33.3%

				1.1%		54.3%		44.7%

		51		2.4%		42.7%		54.9%

				4.3%		55.3%		40.4%

				0.0%		25.7%		74.3%

		75X		0.0%		100.0%		0.0%

				0.0%		100.0%		0.0%

		78		4.5%		68.2%		27.3%

				4.5%		68.2%		27.3%

		McPheeters, Daryl (5234)		2.5%		94.9%		2.5%

		16		0.0%		64.7%		35.3%

				0.0%		64.7%		35.3%

		19		11.2%		66.8%		22.0%

				8.2%		65.3%		26.5%

				13.3%		67.8%		18.9%

		20		16.1%		66.1%		17.7%

				16.1%		66.1%		17.7%

		28		10.1%		73.9%		16.1%

				10.1%		73.9%		16.1%

		41		0.0%		44.4%		55.6%

				0.0%		44.4%		55.6%

		52X		0.0%		91.7%		8.3%

				0.0%		91.7%		8.3%

		71X		8.7%		43.5%		47.8%

				8.7%		43.5%		47.8%

		77X		0.0%		45.5%		54.5%

				0.0%		45.5%		54.5%

		Anderson, Matthew (5883)		2.7%		94.9%		2.4%

		15X		28.6%		57.1%		14.3%

				50.0%		50.0%		0.0%

				0.0%		66.7%		33.3%

		16		0.0%		16.7%		83.3%

				0.0%		16.7%		83.3%

		17		0.0%		89.6%		10.4%

				0.0%		90.3%		9.7%

				0.0%		88.2%		11.8%

		19		4.4%		91.2%		4.4%

				0.0%		100.0%		0.0%

				5.3%		89.5%		5.3%

				0.0%		100.0%		0.0%

		20		0.0%		55.0%		45.0%

				0.0%		55.0%		45.0%

		21		0.0%		100.0%		0.0%

				0.0%		100.0%		0.0%

		23X		0.0%		81.8%		18.2%

				0.0%		100.0%		0.0%

				0.0%		60.0%		40.0%

		28		0.0%		0.0%		100.0%

				0.0%		0.0%		100.0%

		29X		0.0%		58.3%		41.7%

				0.0%		58.3%		41.7%

		32		0.0%		0.0%		100.0%

				0.0%		0.0%		100.0%

		33		0.0%		100.0%		0.0%

				0.0%		100.0%		0.0%

		41		0.0%		60.4%		39.6%

				0.0%		70.0%		30.0%

				0.0%		61.1%		38.9%

				0.0%		0.0%		100.0%

		49		1.5%		64.6%		33.8%

				1.5%		64.6%		33.8%

		50		9.1%		90.9%		0.0%

				9.1%		90.9%		0.0%

		52X		0.0%		0.0%		100.0%

				0.0%		0.0%		100.0%

		74X		0.0%		90.0%		10.0%

				0.0%		100.0%		0.0%

				0.0%		50.0%		50.0%

		77X		0.0%		100.0%		0.0%

				0.0%		100.0%		0.0%

		81X		0.0%		0.0%		100.0%

				0.0%		0.0%		100.0%

		90		2.6%		42.6%		54.8%

				3.3%		63.3%		33.3%

				0.0%		100.0%		0.0%

				2.9%		38.2%		58.8%

				0.0%		0.0%		100.0%

		Whitehead, Craig (4046)		0.3%		94.9%		4.9%

		11		11.0%		58.5%		30.5%

				2.3%		55.8%		41.9%

				20.5%		61.5%		17.9%

		12X		25.0%		75.0%		0.0%

				25.0%		75.0%		0.0%

		43		13.1%		72.1%		14.8%

				13.1%		72.1%		14.8%

		46		2.9%		80.0%		17.1%

				2.9%		80.0%		17.1%

		78		7.4%		55.6%		37.0%

				7.4%		55.6%		37.0%

		Kuwanlalenta, Aybel (4024)		2.0%		94.8%		3.1%

		17		10.7%		75.7%		13.6%

				10.7%		75.7%		13.6%

		19		17.8%		67.8%		14.4%

				17.8%		67.8%		14.4%

		21		10.8%		74.2%		15.1%

				10.8%		74.2%		15.1%

		33		11.5%		88.5%		0.0%

				11.5%		88.5%		0.0%

		64		9.1%		74.2%		16.7%

				9.1%		74.2%		16.7%

		90		12.2%		58.3%		29.6%

				12.2%		58.3%		29.6%

		Reese, Crystal (4985)		0.4%		94.7%		4.9%

		14X		0.0%		100.0%		0.0%

				0.0%		100.0%		0.0%

		19		7.0%		64.6%		28.4%

				7.0%		64.6%		28.4%

		40X		0.0%		50.0%		50.0%

				0.0%		50.0%		50.0%

		41		14.3%		78.6%		7.1%

				14.3%		78.6%		7.1%

		64		9.8%		69.4%		20.7%

				6.8%		67.1%		26.0%

				19.1%		76.6%		4.3%

		Stewart, Robert (3946)		2.2%		94.7%		3.2%

		4		3.9%		67.2%		28.9%

				3.6%		63.4%		32.9%

				4.7%		80.5%		14.8%

				7.7%		84.6%		7.7%

		24		5.1%		57.7%		37.2%

				8.6%		62.9%		28.6%

				2.3%		53.5%		44.2%

		43		0.0%		94.4%		5.6%

				0.0%		94.4%		5.6%

		67		0.0%		83.1%		16.9%

				0.0%		83.1%		16.9%

		78		2.4%		78.6%		19.0%

				0.0%		77.4%		22.6%

				9.1%		81.8%		9.1%

		Davis, Tiffany (6096)		1.3%		94.6%		4.0%

		6		6.3%		82.8%		10.9%

				7.2%		73.9%		18.8%

				6.7%		91.1%		2.2%

				0.0%		100.0%		0.0%

		14X		0.0%		100.0%		0.0%

				0.0%		100.0%		0.0%

		16		0.0%		44.7%		55.3%

				0.0%		44.7%		55.3%

		17		0.0%		52.4%		47.6%

				0.0%		52.4%		47.6%

		19		25.7%		74.3%		0.0%

				21.7%		78.3%		0.0%

				33.3%		66.7%		0.0%

		21		4.4%		81.3%		14.3%

				9.1%		72.7%		18.2%

				3.8%		82.5%		13.8%

		27		0.0%		90.0%		10.0%

				0.0%		90.0%		10.0%

		31		14.6%		72.9%		12.5%

				14.6%		72.9%		12.5%

		33		0.0%		100.0%		0.0%

				0.0%		100.0%		0.0%

		40X		0.0%		0.0%		100.0%

				0.0%		0.0%		100.0%

		41		0.0%		57.1%		42.9%

				0.0%		57.1%		42.9%

		49		0.0%		51.2%		48.8%

				0.0%		51.2%		48.8%

		64		6.7%		93.3%		0.0%

				6.7%		93.3%		0.0%

		71X		33.3%		33.3%		33.3%

				33.3%		33.3%		33.3%

		74X		0.0%		0.0%		100.0%

				0.0%		0.0%		100.0%

		82X		20.0%		80.0%		0.0%

				20.0%		80.0%		0.0%

		90		6.8%		33.9%		59.3%

				0.0%		46.7%		53.3%

				9.1%		29.5%		61.4%

		Kershaw, Robin (5513)		0.2%		94.6%		5.2%

		6		0.0%		85.7%		14.3%

				0.0%		85.7%		14.3%

		16		0.0%		85.0%		15.0%

				0.0%		85.0%		15.0%

		23X		0.0%		45.5%		54.5%

				0.0%		0.0%		100.0%

				0.0%		100.0%		0.0%

		29X		0.0%		54.9%		45.1%

				0.0%		54.9%		45.1%

		32		0.5%		73.4%		26.1%

				0.5%		73.4%		26.1%

		40X		0.0%		83.1%		16.9%

				0.0%		83.1%		16.9%

		74X		0.0%		100.0%		0.0%

				0.0%		100.0%		0.0%

		82X		0.0%		100.0%		0.0%

				0.0%		100.0%		0.0%

				0.0%		100.0%		0.0%

		90		0.0%		88.9%		11.1%

				0.0%		88.9%		11.1%

		Dardy, Maury (5178)		0.0%		94.5%		5.5%

		6		0.0%		96.0%		4.0%

				0.0%		96.0%		4.0%

		15X		0.0%		36.4%		63.6%

				0.0%		40.0%		60.0%

				0.0%		33.3%		66.7%

		17		0.0%		74.3%		25.7%

				0.0%		73.3%		26.7%

				0.0%		100.0%		0.0%

		21		0.0%		68.4%		31.6%

				0.0%		68.4%		31.6%

		23X		0.0%		80.0%		20.0%

				0.0%		80.0%		20.0%

		27		0.0%		67.2%		32.8%

				0.0%		67.2%		32.8%

		33		2.0%		74.0%		24.0%

				2.4%		82.9%		14.6%

				0.0%		33.3%		66.7%

		41		0.0%		64.8%		35.2%

				0.0%		64.8%		35.2%

		49		0.0%		75.0%		25.0%

				0.0%		75.0%		25.0%

		50		0.0%		54.5%		45.5%

				0.0%		54.5%		45.5%

		52X		0.0%		100.0%		0.0%

				0.0%		100.0%		0.0%

		74X		0.0%		25.0%		75.0%

				0.0%		25.0%		75.0%

		81X		0.0%		100.0%		0.0%

				0.0%		100.0%		0.0%

		82X		0.0%		0.0%		100.0%

				0.0%		0.0%		100.0%

		85		0.0%		100.0%		0.0%

				0.0%		100.0%		0.0%

		90		0.0%		40.4%		59.6%

				0.0%		40.4%		59.6%

		Teferi, Daniel (5535)		0.8%		94.4%		4.8%

		4		0.0%		72.6%		27.4%

				0.0%		72.6%		27.4%

		24		0.0%		50.0%		50.0%

				0.0%		50.0%		50.0%

		43		0.4%		60.4%		39.2%

				0.0%		90.0%		10.0%

				0.4%		57.9%		41.7%

		46		1.0%		77.6%		21.4%

				0.0%		73.6%		26.4%

				1.8%		80.6%		17.6%

		Henderson, Tiffany (5257)		3.9%		94.2%		1.9%

		2X		0.0%		87.5%		12.5%

				0.0%		87.5%		12.5%

		4		17.9%		66.0%		16.0%

				17.6%		70.4%		12.0%

				20.8%		66.7%		12.5%

				16.7%		50.0%		33.3%

		11		4.3%		84.9%		10.8%

				4.8%		83.1%		12.0%

				0.0%		100.0%		0.0%

		12X		0.0%		100.0%		0.0%

				0.0%		100.0%		0.0%

		24		0.0%		100.0%		0.0%

				0.0%		100.0%		0.0%

		25X		0.0%		100.0%		0.0%

				0.0%		100.0%		0.0%

		30X		0.0%		76.0%		24.0%

				0.0%		72.7%		27.3%

				0.0%		78.6%		21.4%

		42X		0.0%		66.7%		33.3%

				0.0%		100.0%		0.0%

				0.0%		50.0%		50.0%

		43		5.3%		61.8%		32.9%

				12.5%		68.8%		18.8%

				0.0%		33.3%		66.7%

				0.0%		53.7%		46.3%

				9.8%		78.4%		11.8%

				0.0%		66.7%		33.3%

				8.7%		78.3%		13.0%

		46		9.4%		59.4%		31.3%

				9.4%		59.4%		31.3%

		51		7.3%		68.3%		24.4%

				7.3%		68.3%		24.4%

		75X		0.0%		100.0%		0.0%

				0.0%		100.0%		0.0%

		78		12.5%		75.0%		12.5%

				12.5%		75.0%		12.5%

		Goshade, Calvin (5044)		3.0%		94.2%		2.8%

		24		1.2%		73.1%		25.7%

				1.2%		73.1%		25.7%

		51		2.9%		62.3%		34.8%

				2.9%		62.3%		34.8%

		78		3.7%		72.6%		23.7%

				2.6%		66.7%		30.8%

				4.2%		75.0%		20.8%

		Cannady, Cherie (5913)		4.7%		94.1%		1.2%

		6		7.1%		92.9%		0.0%

				7.1%		92.9%		0.0%

				7.1%		92.9%		0.0%

		15X		0.0%		100.0%		0.0%

				0.0%		100.0%		0.0%

		23X		0.0%		70.0%		30.0%

				0.0%		40.0%		60.0%

				0.0%		100.0%		0.0%

		27		0.0%		94.6%		5.4%

				0.0%		94.6%		5.4%

		31		5.3%		36.8%		57.9%

				5.3%		36.8%		57.9%

		33		0.0%		60.0%		40.0%

				0.0%		60.0%		40.0%

		38X		0.0%		0.0%		100.0%

				0.0%		0.0%		100.0%

		41		25.0%		50.0%		25.0%

				25.0%		50.0%		25.0%

		71X		0.0%		10.0%		90.0%

				0.0%		0.0%		100.0%

				0.0%		25.0%		75.0%

		82X		0.0%		100.0%		0.0%

				0.0%		100.0%		0.0%

				0.0%		100.0%		0.0%

		90		5.6%		80.6%		13.9%

				3.4%		79.3%		17.2%

				14.3%		85.7%		0.0%

		Murdock, Randria (5250)		2.0%		94.0%		4.0%

		6		11.8%		64.7%		23.5%

				11.8%		64.7%		23.5%

		15X		0.0%		100.0%		0.0%

				0.0%		100.0%		0.0%

				0.0%		100.0%		0.0%

		17		2.4%		81.0%		16.7%

				2.4%		81.0%		16.7%

		19		9.1%		90.9%		0.0%

				9.1%		90.9%		0.0%

		23X		0.0%		100.0%		0.0%

				0.0%		100.0%		0.0%

		27		0.0%		35.0%		65.0%

				0.0%		35.0%		65.0%

		28		11.5%		55.8%		32.7%

				11.5%		55.8%		32.7%

		32		7.5%		87.5%		5.0%

				7.5%		87.5%		5.0%

		40X		0.0%		100.0%		0.0%

				0.0%		100.0%		0.0%

		49		7.0%		70.1%		22.9%

				7.0%		70.1%		22.9%

		81X		0.0%		100.0%		0.0%

				0.0%		100.0%		0.0%

		Rhodes, Kenneth (5306)		0.4%		94.0%		5.6%

		4		0.0%		69.6%		30.4%

				0.0%		69.6%		30.4%

		17		0.7%		55.9%		43.4%

				0.7%		55.9%		43.4%

		19		9.3%		72.2%		18.5%

				9.3%		72.2%		18.5%

		21		6.7%		82.5%		10.8%

				6.7%		82.5%		10.8%

		33		2.1%		72.5%		25.4%

				2.1%		72.5%		25.4%

		43		4.0%		64.0%		32.0%

				4.0%		64.0%		32.0%

		46		5.0%		87.5%		7.5%

				5.0%		87.5%		7.5%

		64		0.6%		71.2%		28.2%

				0.6%		71.2%		28.2%

		Lee, Jason (5503)		2.6%		94.0%		3.4%

		31		2.7%		71.3%		26.0%

				2.7%		71.3%		26.0%

		Woods, Earl (5996)		1.9%		93.9%		4.2%

		19		0.0%		93.1%		6.9%

				0.0%		93.1%		6.9%

		21		0.0%		77.1%		22.9%

				0.0%		77.1%		22.9%

		31		0.0%		84.4%		15.6%

				0.0%		84.4%		15.6%

		38X		4.2%		70.8%		25.0%

				4.2%		70.8%		25.0%

		90		0.0%		62.1%		37.9%

				0.0%		62.1%		37.9%

		Ballard, Delilah (6006)		2.9%		93.8%		3.2%

		6		0.0%		100.0%		0.0%

				0.0%		100.0%		0.0%

		14X		0.0%		100.0%		0.0%

				0.0%		100.0%		0.0%

		17		0.0%		75.9%		24.1%

				0.0%		63.6%		36.4%

				0.0%		80.6%		19.4%

				0.0%		100.0%		0.0%

		21		0.0%		55.3%		44.7%

				0.0%		55.3%		44.7%

		23X		0.0%		84.6%		15.4%

				0.0%		100.0%		0.0%

				0.0%		66.7%		33.3%

		27		0.0%		42.5%		57.5%

				0.0%		42.5%		57.5%

		28		0.0%		85.7%		14.3%

				0.0%		85.7%		14.3%

		29X		0.0%		50.0%		50.0%

				0.0%		60.0%		40.0%

				0.0%		0.0%		100.0%

		31		0.0%		50.0%		50.0%

				0.0%		50.0%		50.0%

		32		0.0%		88.5%		11.5%

				0.0%		88.5%		11.5%

		33		2.1%		80.9%		17.0%

				2.6%		76.3%		21.1%

				0.0%		100.0%		0.0%

		40X		0.0%		100.0%		0.0%

				0.0%		100.0%		0.0%

		50		0.0%		83.3%		16.7%

				0.0%		83.3%		16.7%

		64		0.9%		77.8%		21.4%

				0.0%		67.7%		32.3%

				2.0%		69.4%		28.6%

				0.0%		97.3%		2.7%

		74X		0.0%		100.0%		0.0%

				0.0%		100.0%		0.0%

		82X		0.0%		100.0%		0.0%

				0.0%		100.0%		0.0%

		90		1.1%		53.3%		45.7%

				0.0%		62.2%		37.8%

				2.4%		45.2%		52.4%

				0.0%		53.8%		46.2%

		Rogers, Leeza (5869)		0.5%		93.7%		5.8%

		15X		0.0%		50.0%		50.0%

				0.0%		50.0%		50.0%

		16		4.9%		85.4%		9.8%

				4.9%		85.4%		9.8%

		17		14.3%		85.7%		0.0%

				14.3%		85.7%		0.0%

		19		0.0%		25.0%		75.0%

				0.0%		25.0%		75.0%

		21		5.7%		91.4%		2.9%

				5.7%		91.4%		2.9%

		23X		0.0%		100.0%		0.0%

				0.0%		100.0%		0.0%

		29X		18.2%		81.8%		0.0%

				18.2%		81.8%		0.0%

		32		3.0%		75.2%		21.8%

				3.0%		75.2%		21.8%

		40X		0.0%		100.0%		0.0%

				0.0%		100.0%		0.0%

		81X		0.0%		100.0%		0.0%

				0.0%		100.0%		0.0%

		90		2.4%		66.5%		31.1%

				1.4%		79.6%		19.0%

				3.6%		50.0%		46.4%

		Messinger, Roy (5028)		2.4%		93.7%		4.0%

		21		7.2%		71.3%		21.6%

				4.2%		54.7%		41.1%

				4.3%		95.7%		0.0%

				11.1%		86.1%		2.8%

				8.4%		74.1%		17.5%

		74X		16.7%		83.3%		0.0%

				16.7%		83.3%		0.0%

		Bainter, James (4775)		1.0%		93.6%		5.4%

		6		1.1%		75.8%		23.1%

				2.6%		81.6%		15.8%

				0.0%		71.7%		28.3%

		14X		0.0%		69.2%		30.8%

				0.0%		69.2%		30.8%

		19		5.4%		73.2%		21.5%

				5.4%		73.2%		21.5%

		20		4.9%		63.9%		31.1%

				4.9%		63.9%		31.1%

		38X		23.1%		59.0%		17.9%

				23.1%		59.0%		17.9%

		52X		0.0%		81.3%		18.8%

				0.0%		81.3%		18.8%

		71X		4.0%		80.0%		16.0%

				4.0%		80.0%		16.0%

		Behanan, Felisha (5329)		5.1%		93.6%		1.3%

		14X		0.0%		100.0%		0.0%

				0.0%		100.0%		0.0%

		40X		0.0%		100.0%		0.0%

				0.0%		100.0%		0.0%

		90		8.9%		71.4%		19.8%

				8.9%		71.4%		19.8%

		Felton-Stonestreet, Sherry (4206)		5.0%		93.6%		1.5%

		4		12.1%		77.6%		10.3%

				42.9%		57.1%		0.0%

				7.8%		80.4%		11.8%

		11		0.0%		38.9%		61.1%

				0.0%		38.9%		61.1%

		12X		0.0%		100.0%		0.0%

				0.0%		100.0%		0.0%

		14X		0.0%		80.0%		20.0%

				0.0%		80.0%		20.0%

		16		9.1%		40.9%		50.0%

				9.1%		40.9%		50.0%

		21		5.0%		95.0%		0.0%

				5.0%		95.0%		0.0%

		24		0.0%		25.0%		75.0%

				0.0%		25.0%		75.0%

		41		6.7%		70.0%		23.3%

				6.7%		70.0%		23.3%

		43		10.5%		76.3%		13.2%

				0.0%		42.9%		57.1%

				12.9%		83.9%		3.2%

		51		10.0%		90.0%		0.0%

				10.0%		90.0%		0.0%

		64		4.2%		75.0%		20.8%

				4.2%		75.0%		20.8%

		71X		16.7%		58.3%		25.0%

				28.6%		71.4%		0.0%

				0.0%		40.0%		60.0%

		90		6.1%		75.8%		18.2%

				3.8%		73.1%		23.1%

				14.3%		85.7%		0.0%

		Coughman, Shonda (6075)		2.6%		93.4%		4.0%

		40X		2.6%		88.5%		9.0%

				2.7%		93.2%		4.1%

				0.0%		0.0%		100.0%

		90		1.4%		70.8%		27.8%

				1.4%		70.8%		27.8%

		Dixon, Yolanda (4345)		2.1%		93.4%		4.6%

		6		12.9%		64.5%		22.6%

				12.9%		64.5%		22.6%

		14X		0.0%		100.0%		0.0%

				0.0%		100.0%		0.0%

		15X		0.0%		100.0%		0.0%

				0.0%		100.0%		0.0%

		16		8.9%		88.9%		2.2%

				11.1%		86.1%		2.8%

				0.0%		100.0%		0.0%

		17		10.0%		57.5%		32.5%

				16.7%		79.2%		4.2%

				0.0%		25.0%		75.0%

		19		4.5%		81.8%		13.6%

				0.0%		92.9%		7.1%

				6.7%		76.7%		16.7%

		20		2.7%		56.8%		40.5%

				2.7%		56.8%		40.5%

		23X		0.0%		83.3%		16.7%

				0.0%		83.3%		16.7%

		29X		0.0%		63.6%		36.4%

				0.0%		63.6%		36.4%

		31		0.0%		75.6%		24.4%

				0.0%		75.6%		24.4%

		33		3.7%		44.4%		51.9%

				3.7%		44.4%		51.9%

		40X		0.0%		0.0%		100.0%

				0.0%		0.0%		100.0%

		41		0.0%		66.7%		33.3%

				0.0%		66.7%		33.3%

		64		7.5%		83.8%		8.8%

				9.1%		63.6%		27.3%

				10.5%		89.5%		0.0%

				0.0%		95.0%		5.0%

		71X		0.0%		100.0%		0.0%

				0.0%		100.0%		0.0%

		74X		14.3%		57.1%		28.6%

				12.5%		87.5%		0.0%

				16.7%		16.7%		66.7%

		81X		0.0%		100.0%		0.0%

				0.0%		100.0%		0.0%

		82X		0.0%		85.7%		14.3%

				0.0%		50.0%		50.0%

				0.0%		100.0%		0.0%

				0.0%		100.0%		0.0%

		Carter, Racial (5947)		3.3%		93.3%		3.4%

		78		6.2%		72.0%		21.7%

				6.2%		72.0%		21.7%

		Scott, Carmen (4274)		4.8%		93.3%		1.9%

		27		0.0%		71.9%		28.1%

				0.0%		71.9%		28.1%

		52X		0.0%		77.1%		22.9%

				0.0%		77.1%		22.9%

		Lamb, James (5908)		2.8%		93.3%		3.9%

		4		4.7%		73.1%		22.2%

				4.7%		73.1%		22.2%

		24		2.2%		60.9%		37.0%

				2.2%		60.9%		37.0%

		Harmon, David (4009)		6.8%		93.2%		0.0%

		42X		0.0%		90.9%		9.1%

				0.0%		90.9%		9.1%

		43		1.6%		72.3%		26.1%

				1.6%		72.3%		26.1%

		Stokes, Erica (4927)		6.4%		93.2%		0.4%

		14X		16.7%		66.7%		16.7%

				16.7%		66.7%		16.7%

		15X		15.4%		84.6%		0.0%

				0.0%		100.0%		0.0%

				33.3%		66.7%		0.0%

		17		7.0%		78.1%		14.8%

				7.0%		78.1%		14.8%

		27		0.0%		88.6%		11.4%

				0.0%		88.6%		11.4%

		33		6.7%		76.7%		16.7%

				6.7%		76.7%		16.7%

		71X		0.0%		33.3%		66.7%

				0.0%		33.3%		66.7%

		82X		0.0%		100.0%		0.0%

				0.0%		100.0%		0.0%

		90		0.0%		32.6%		67.4%

				0.0%		32.6%		67.4%

		Dean-Williams, Jaela (5862)		2.7%		93.1%		4.2%

		24		4.8%		62.8%		32.3%

				4.8%		62.8%		32.3%

		43		2.7%		87.2%		10.1%

				2.7%		87.2%		10.1%

		46		4.4%		77.9%		17.6%

				4.4%		77.9%		17.6%

		Harris, LaChelle (6095)		1.3%		93.1%		5.6%

		23X		7.1%		73.2%		19.6%

				7.1%		73.2%		19.6%

		Winfield, Michael (5130)		1.3%		93.0%		5.6%

		6		0.0%		100.0%		0.0%

				0.0%		100.0%		0.0%

		15X		0.0%		100.0%		0.0%

				0.0%		100.0%		0.0%

		19		18.1%		69.0%		12.9%

				0.0%		96.2%		3.8%

				13.8%		62.1%		24.1%

				19.9%		67.5%		12.6%

		24		0.0%		59.1%		40.9%

				0.0%		59.1%		40.9%

		31		2.2%		97.8%		0.0%

				2.2%		97.8%		0.0%

		51		9.1%		90.9%		0.0%

				9.1%		90.9%		0.0%

		64		3.4%		55.2%		41.4%

				3.4%		55.2%		41.4%

		Gorrasi, Mark (4953)		0.7%		93.0%		6.3%

		28		24.1%		69.3%		6.5%

				24.1%		69.3%		6.5%

		50		21.4%		77.1%		1.5%

				21.4%		77.1%		1.5%

		Jenkins, Joseph (5154)		0.0%		92.9%		7.1%

		2X		0.0%		100.0%		0.0%

				0.0%		100.0%		0.0%

		42X		0.0%		50.0%		50.0%

				0.0%		50.0%		50.0%

		43		17.6%		76.5%		5.9%

				17.6%		76.5%		5.9%

		Boggs, Terry (6280)		3.1%		92.9%		4.0%

		17		0.2%		71.6%		28.2%

				0.0%		100.0%		0.0%

				0.0%		73.1%		26.9%

				1.3%		60.3%		38.5%

		19		0.0%		92.9%		7.1%

				0.0%		92.9%		7.1%

		Wilson, Renita (5603)		3.5%		92.9%		3.6%

		4		0.0%		100.0%		0.0%

				0.0%		100.0%		0.0%

		6		0.0%		90.9%		9.1%

				0.0%		90.9%		9.1%

		15X		0.0%		100.0%		0.0%

				0.0%		100.0%		0.0%

				0.0%		100.0%		0.0%

		16		0.0%		73.3%		26.7%

				0.0%		100.0%		0.0%

				0.0%		63.6%		36.4%

		17		5.0%		75.2%		19.8%

				9.7%		83.9%		6.5%

				3.0%		83.6%		13.4%

				4.3%		39.1%		56.5%

		21		2.3%		86.0%		11.6%

				2.3%		86.0%		11.6%

		23X		0.0%		100.0%		0.0%

				0.0%		100.0%		0.0%

		27		0.0%		53.3%		46.7%

				0.0%		53.3%		46.7%

		32		1.9%		72.0%		26.2%

				1.9%		72.0%		26.2%

		33		5.9%		73.5%		20.6%

				6.0%		72.0%		22.0%

				5.6%		77.8%		16.7%

		38X		0.0%		0.0%		100.0%

				0.0%		0.0%		100.0%

		43		5.5%		80.8%		13.7%

				5.6%		77.8%		16.7%

				5.3%		89.5%		5.3%

		71X		0.0%		33.3%		66.7%

				0.0%		33.3%		66.7%

		74X		0.0%		100.0%		0.0%

				0.0%		100.0%		0.0%

		77X		0.0%		20.0%		80.0%

				0.0%		20.0%		80.0%

		81X		0.0%		100.0%		0.0%

				0.0%		100.0%		0.0%

		82X		0.0%		33.3%		66.7%

				0.0%		100.0%		0.0%

				0.0%		0.0%		100.0%

		90		0.0%		41.4%		58.6%

				0.0%		41.4%		58.6%

		Howard, Markita (6298)		0.4%		92.9%		6.7%

		2X		0.0%		41.5%		58.5%

				0.0%		41.5%		58.5%

		3X		14.3%		78.6%		7.1%

				14.3%		78.6%		7.1%

		4		10.6%		83.5%		5.9%

				18.2%		81.8%		0.0%

				8.3%		84.0%		7.6%

		11		14.9%		76.6%		8.5%

				14.9%		76.6%		8.5%

		30X		2.2%		68.1%		29.7%

				0.0%		68.6%		31.4%

				40.0%		60.0%		0.0%

		78		17.2%		74.5%		8.3%

				17.2%		74.5%		8.3%

		James, Marshell (4865)		2.3%		92.9%		4.8%

		6		0.0%		92.9%		7.1%

				0.0%		92.9%		7.1%

		14X		25.0%		75.0%		0.0%

				20.0%		80.0%		0.0%

				33.3%		66.7%		0.0%

		16		3.6%		64.3%		32.1%

				3.6%		64.3%		32.1%

		17		0.0%		50.9%		49.1%

				0.0%		36.4%		63.6%

				0.0%		60.0%		40.0%

		19		8.3%		91.7%		0.0%

				8.3%		91.7%		0.0%

		23X		10.0%		80.0%		10.0%

				0.0%		83.3%		16.7%

				25.0%		75.0%		0.0%

		31		0.0%		78.9%		21.1%

				0.0%		75.0%		25.0%

				0.0%		80.0%		20.0%

		33		2.8%		81.9%		15.3%

				0.0%		90.3%		9.7%

				4.9%		75.6%		19.5%

		52X		0.0%		100.0%		0.0%

				0.0%		100.0%		0.0%

				0.0%		100.0%		0.0%

		64		4.5%		90.9%		4.5%

				4.5%		90.9%		4.5%

		74X		0.0%		71.4%		28.6%

				0.0%		50.0%		50.0%

				0.0%		100.0%		0.0%

		81X		0.0%		100.0%		0.0%

				0.0%		100.0%		0.0%

		85		0.0%		100.0%		0.0%

				0.0%		100.0%		0.0%

		90		0.0%		64.8%		35.2%

				0.0%		63.0%		37.0%

				0.0%		68.2%		31.8%

		Carpenter, Johnny (6193)		2.9%		92.8%		4.3%

		11		10.9%		77.8%		11.3%

				10.9%		77.8%		11.3%

		30X		0.0%		33.3%		66.7%

				0.0%		33.3%		66.7%

		43		2.1%		66.0%		31.9%

				2.1%		66.0%		31.9%

		78		3.7%		74.3%		22.0%

				3.8%		75.0%		21.2%

				3.6%		73.2%		23.2%

		Long, Kayron (6125)		5.8%		92.8%		1.4%

		3X		0.0%		90.5%		9.5%

				0.0%		90.5%		9.5%

		4		0.0%		80.6%		19.4%

				0.0%		80.6%		19.4%

		24		2.2%		84.1%		13.8%

				2.7%		86.5%		10.8%

				2.0%		83.2%		14.9%

		43		8.9%		64.0%		27.1%

				4.7%		54.7%		40.5%

				14.5%		76.4%		9.1%

		51		4.2%		80.3%		15.5%

				4.2%		80.3%		15.5%

		78		6.3%		87.5%		6.3%

				6.3%		87.5%		6.3%

		Majid, Dion (3897)		0.2%		92.8%		7.0%

		14X		20.0%		80.0%		0.0%

				20.0%		80.0%		0.0%

		17		6.3%		87.5%		6.3%

				4.2%		95.8%		0.0%

				12.5%		62.5%		25.0%

		19		4.2%		90.8%		4.9%

				4.0%		90.4%		5.6%

				5.9%		94.1%		0.0%

		23X		21.1%		73.7%		5.3%

				21.1%		73.7%		5.3%

		33		2.4%		84.9%		12.7%

				2.8%		84.3%		13.0%

				0.0%		88.9%		11.1%

		40X		0.0%		100.0%		0.0%

				0.0%		100.0%		0.0%

		41		0.0%		72.2%		27.8%

				0.0%		72.2%		27.8%

		49		5.8%		60.2%		34.0%

				5.8%		60.2%		34.0%

		74X		0.0%		75.0%		25.0%

				0.0%		75.0%		25.0%

		90		3.4%		61.5%		35.0%

				3.4%		61.5%		35.0%

		Pegg, Nathaniel (4808)		3.5%		92.8%		3.7%

		16		8.1%		83.8%		8.1%

				8.1%		83.8%		8.1%

		32		13.6%		65.9%		20.5%

				13.6%		65.9%		20.5%

		33		10.9%		75.1%		14.0%

				12.0%		72.2%		15.8%

				4.4%		93.3%		2.2%

		38X		17.3%		71.8%		10.9%

				17.3%		71.8%		10.9%

		Rolfes, Steven (3670)		7.4%		92.6%		0.0%

		14X		0.0%		33.3%		66.7%

				0.0%		33.3%		66.7%

		19		15.2%		78.8%		6.1%

				15.2%		78.8%		6.1%

		71X		0.0%		81.8%		18.2%

				0.0%		75.0%		25.0%

				0.0%		100.0%		0.0%

		77X		8.3%		58.3%		33.3%

				8.3%		58.3%		33.3%

		82X		9.1%		81.8%		9.1%

				0.0%		100.0%		0.0%

				16.7%		66.7%		16.7%

		Kimble, Maurice (3966)		2.2%		92.6%		5.2%

		6		0.0%		0.0%		100.0%

				0.0%		0.0%		100.0%

		14X		0.0%		93.8%		6.3%

				0.0%		91.7%		8.3%

				0.0%		100.0%		0.0%

		17		1.7%		73.7%		24.6%

				0.0%		65.7%		34.3%

				2.9%		75.0%		22.1%

				2.0%		71.4%		26.5%

				0.0%		85.2%		14.8%

		19		0.0%		87.5%		12.5%

				0.0%		87.5%		12.5%

		20		5.0%		60.0%		35.0%

				5.0%		60.0%		35.0%

		21		0.0%		94.7%		5.3%

				0.0%		94.7%		5.3%

		31		0.0%		80.0%		20.0%

				0.0%		80.0%		20.0%

		33		0.0%		71.0%		29.0%

				0.0%		71.0%		29.0%

		41		0.0%		42.9%		57.1%

				0.0%		42.9%		57.1%

		49		1.0%		72.9%		26.0%

				1.0%		72.9%		26.0%

		52X		0.0%		75.0%		25.0%

				0.0%		75.0%		25.0%

		64		0.0%		75.0%		25.0%

				0.0%		66.7%		33.3%

				0.0%		74.6%		25.4%

				0.0%		81.6%		18.4%

		71X		0.0%		75.0%		25.0%

				0.0%		100.0%		0.0%

				0.0%		66.7%		33.3%

		74X		0.0%		100.0%		0.0%

				0.0%		100.0%		0.0%

		82X		0.0%		100.0%		0.0%

				0.0%		100.0%		0.0%

		90		0.0%		65.1%		34.9%

				0.0%		65.1%		34.9%

		Blakes, Angel (4195)		7.0%		92.6%		0.4%

		4		4.5%		72.7%		22.7%

				4.5%		72.7%		22.7%

		78		1.5%		74.5%		23.9%

				0.0%		63.3%		36.7%

				2.0%		78.1%		19.9%

		Thomas, Kenneth (3960)		0.5%		92.5%		7.0%

		17		1.3%		62.8%		35.9%

				1.3%		62.8%		35.9%

		33		4.8%		80.1%		15.1%

				4.8%		80.1%		15.1%

		82X		6.7%		76.7%		16.7%

				6.7%		76.7%		16.7%

		Sledge, Lester (4910)		2.5%		92.5%		5.0%

		6		0.0%		96.4%		3.6%

				0.0%		96.4%		3.6%

		14X		0.0%		85.7%		14.3%

				0.0%		83.3%		16.7%

				0.0%		100.0%		0.0%

		15X		9.1%		72.7%		18.2%

				33.3%		0.0%		66.7%

				0.0%		100.0%		0.0%

				0.0%		100.0%		0.0%

		16		0.0%		36.4%		63.6%

				0.0%		36.4%		63.6%

		17		1.2%		79.8%		19.0%

				0.0%		100.0%		0.0%

				0.0%		73.9%		26.1%

				0.0%		93.3%		6.7%

				2.8%		72.2%		25.0%

		19		0.0%		100.0%		0.0%

				0.0%		100.0%		0.0%

		21		0.0%		65.0%		35.0%

				0.0%		65.0%		35.0%

		27		0.0%		70.0%		30.0%

				0.0%		70.0%		30.0%

		28		2.0%		72.5%		25.5%

				2.0%		72.5%		25.5%

		29X		0.0%		100.0%		0.0%

				0.0%		100.0%		0.0%

		32		0.0%		66.7%		33.3%

				0.0%		66.7%		33.3%

		64		0.0%		89.5%		10.5%

				0.0%		89.5%		10.5%

		77X		0.0%		100.0%		0.0%

				0.0%		100.0%		0.0%

				0.0%		100.0%		0.0%

		90		0.0%		68.4%		31.6%

				0.0%		83.7%		16.3%

				0.0%		45.5%		54.5%

				0.0%		83.6%		16.4%

				0.0%		43.3%		56.7%

		Stanley, Norman (5995)		4.3%		92.4%		3.3%

		21		0.4%		74.6%		25.0%

				0.4%		74.6%		25.0%

		Darling, Jim (5055)		7.8%		92.2%		0.0%

		2X		0.0%		100.0%		0.0%

				0.0%		100.0%		0.0%

		3X		0.0%		100.0%		0.0%

				0.0%		100.0%		0.0%

		4		1.2%		71.5%		27.3%

				1.6%		69.3%		29.1%

				0.0%		76.7%		23.3%

				0.0%		100.0%		0.0%

		11		0.0%		90.0%		10.0%

				0.0%		90.0%		10.0%

		24		1.6%		75.4%		23.0%

				2.5%		67.5%		30.0%

				0.0%		90.5%		9.5%

		25X		0.0%		75.0%		25.0%

				0.0%		75.0%		25.0%

		30X		0.0%		66.7%		33.3%

				0.0%		66.7%		33.3%

		42X		0.0%		50.0%		50.0%

				0.0%		66.7%		33.3%

				0.0%		0.0%		100.0%

				0.0%		66.7%		33.3%

		43		0.0%		63.3%		36.7%

				0.0%		0.0%		100.0%

				0.0%		18.2%		81.8%

				0.0%		89.6%		10.4%

				0.0%		50.0%		50.0%

		46		3.7%		80.6%		15.7%

				5.6%		84.5%		9.9%

				1.6%		76.2%		22.2%

		51		0.0%		62.8%		37.2%

				0.0%		62.8%		37.2%

		67		0.0%		33.3%		66.7%

				0.0%		33.3%		66.7%

		Holloway, Ella (3983)		5.6%		92.2%		2.3%

		17		6.1%		74.4%		19.5%

				6.1%		74.4%		19.5%

		21		14.7%		85.3%		0.0%

				14.7%		85.3%		0.0%

		33		14.6%		75.6%		9.8%

				14.6%		75.6%		9.8%

		41		0.0%		55.6%		44.4%

				0.0%		55.6%		44.4%

		Elam, Victor (5965)		0.3%		92.1%		7.6%

		4		0.0%		100.0%		0.0%

				0.0%		100.0%		0.0%

		11		1.6%		76.4%		22.0%

				0.0%		76.9%		23.1%

				1.3%		66.2%		32.5%

				1.8%		80.5%		17.7%

		43		1.8%		72.4%		25.8%

				2.8%		83.1%		14.1%

				0.7%		61.7%		37.6%

		46		0.0%		68.4%		31.6%

				0.0%		68.4%		31.6%

		78		0.0%		67.3%		32.7%

				0.0%		72.7%		27.3%

				0.0%		56.3%		43.8%

		Bonds, Karen (4321)		0.5%		91.8%		7.6%

		17		0.0%		44.2%		55.8%

				0.0%		44.2%		55.8%

		21		5.6%		88.9%		5.6%

				5.6%		88.9%		5.6%

		23X		0.0%		100.0%		0.0%

				0.0%		100.0%		0.0%

		32		7.0%		74.4%		18.6%

				7.0%		74.4%		18.6%

		33		11.8%		75.2%		13.1%

				12.2%		56.1%		31.7%

				12.9%		82.3%		4.8%

				10.0%		82.0%		8.0%

		38X		0.0%		0.0%		100.0%

				0.0%		0.0%		100.0%

		77X		0.0%		50.0%		50.0%

				0.0%		50.0%		50.0%

		81X		0.0%		75.0%		25.0%

				0.0%		75.0%		25.0%

		82X		0.0%		80.0%		20.0%

				0.0%		50.0%		50.0%

				0.0%		100.0%		0.0%

		90		1.5%		94.0%		4.5%

				0.0%		93.1%		6.9%

				3.1%		93.8%		3.1%

				0.0%		100.0%		0.0%

		Akins, Morris (4266)		2.1%		91.8%		6.1%

		11		0.0%		85.0%		15.0%

				0.0%		100.0%		0.0%

				0.0%		79.3%		20.7%

		12X		0.0%		100.0%		0.0%

				0.0%		100.0%		0.0%

		17		0.0%		100.0%		0.0%

				0.0%		100.0%		0.0%

		42X		0.0%		0.0%		100.0%

				0.0%		0.0%		100.0%

		43		0.0%		44.4%		55.6%

				0.0%		40.0%		60.0%

				0.0%		50.0%		50.0%

		46		0.0%		100.0%		0.0%

				0.0%		100.0%		0.0%

		75X		0.0%		100.0%		0.0%

				0.0%		100.0%		0.0%

		Powell, DuMorris (5668)		6.1%		91.8%		2.0%

		15X		25.0%		75.0%		0.0%

				25.0%		75.0%		0.0%

		17		8.3%		86.1%		5.6%

				8.3%		86.1%		5.6%

		19		15.4%		84.6%		0.0%

				15.4%		84.6%		0.0%

		20		5.3%		78.9%		15.8%

				5.3%		78.9%		15.8%

		21		0.0%		91.7%		8.3%

				0.0%		91.7%		8.3%

		23X		0.0%		100.0%		0.0%

				0.0%		100.0%		0.0%

		28		3.8%		61.5%		34.6%

				3.8%		61.5%		34.6%

		32		2.9%		51.4%		45.7%

				2.9%		51.4%		45.7%

		33		5.3%		87.2%		7.5%

				3.3%		91.8%		4.9%

				6.9%		83.3%		9.7%

		38X		0.0%		75.0%		25.0%

				0.0%		75.0%		25.0%

		49		1.4%		71.2%		27.4%

				1.4%		71.2%		27.4%

		71X		0.0%		100.0%		0.0%

				0.0%		100.0%		0.0%

				0.0%		100.0%		0.0%

		82X		0.0%		100.0%		0.0%

				0.0%		100.0%		0.0%

		90		0.9%		68.1%		31.0%

				1.6%		72.1%		26.2%

				0.0%		73.8%		26.2%

				0.0%		30.8%		69.2%

		Bryant, Scott (5899)		0.2%		91.8%		8.1%

		6		0.0%		100.0%		0.0%

				0.0%		100.0%		0.0%

		15X		0.0%		100.0%		0.0%

				0.0%		100.0%		0.0%

				0.0%		100.0%		0.0%

				0.0%		100.0%		0.0%

		16		0.0%		33.3%		66.7%

				0.0%		33.3%		66.7%

		17		3.4%		74.2%		22.5%

				0.0%		0.0%		100.0%

				3.5%		76.7%		19.8%

		19		0.0%		100.0%		0.0%

				0.0%		100.0%		0.0%

		21		0.0%		100.0%		0.0%

				0.0%		100.0%		0.0%

		27		0.0%		100.0%		0.0%

				0.0%		100.0%		0.0%

		31		0.0%		40.0%		60.0%

				0.0%		40.0%		60.0%

		33		0.0%		66.7%		33.3%

				0.0%		66.7%		33.3%

		40X		0.0%		100.0%		0.0%

				0.0%		100.0%		0.0%

		64		0.0%		20.0%		80.0%

				0.0%		20.0%		80.0%

		71X		0.0%		33.3%		66.7%

				0.0%		33.3%		66.7%

		74X		0.0%		100.0%		0.0%

				0.0%		100.0%		0.0%

		81X		33.3%		0.0%		66.7%

				100.0%		0.0%		0.0%

				0.0%		0.0%		100.0%

		82X		0.0%		50.0%		50.0%

				0.0%		100.0%		0.0%

				0.0%		0.0%		100.0%

		Littlepage, Jeffery (4948)		4.7%		91.7%		3.6%

		2X		0.0%		85.7%		14.3%

				0.0%		85.7%		14.3%

		3X		0.0%		41.2%		58.8%

				0.0%		100.0%		0.0%

				0.0%		25.0%		75.0%

				0.0%		0.0%		100.0%

		4		9.6%		78.2%		12.2%

				4.5%		68.2%		27.3%

				8.3%		79.2%		12.5%

				2.9%		88.2%		8.8%

				17.7%		79.0%		3.2%

		12X		0.0%		100.0%		0.0%

				0.0%		100.0%		0.0%

		24		8.3%		75.0%		16.7%

				0.0%		66.7%		33.3%

				11.8%		78.4%		9.8%

		25X		0.0%		100.0%		0.0%

				0.0%		100.0%		0.0%

		30X		16.7%		83.3%		0.0%

				16.7%		83.3%		0.0%

		42X		0.0%		57.1%		42.9%

				0.0%		62.5%		37.5%

				0.0%		100.0%		0.0%

				0.0%		0.0%		100.0%

		43		13.2%		76.3%		10.5%

				25.0%		75.0%		0.0%

				6.7%		66.7%		26.7%

				5.6%		94.4%		0.0%

		46		2.9%		91.2%		5.9%

				2.9%		91.2%		5.9%

		51		4.4%		80.0%		15.6%

				20.0%		80.0%		0.0%

				2.5%		82.5%		15.0%

				4.4%		77.8%		17.8%

		75X		0.0%		0.0%		100.0%

				0.0%		0.0%		100.0%

		78		16.4%		68.5%		15.1%

				21.4%		60.7%		17.9%

				13.3%		73.3%		13.3%

		Williams, Roddy (6341)		0.0%		91.7%		8.3%

		6		14.5%		72.7%		12.7%

				14.5%		72.7%		12.7%

		17		11.0%		75.8%		13.2%

				11.0%		75.8%		13.2%

		19		5.1%		86.0%		9.0%

				5.1%		86.0%		9.0%

		21		6.0%		65.7%		28.4%

				6.0%		65.7%		28.4%

		23X		24.2%		60.6%		15.2%

				24.2%		60.6%		15.2%

		41		3.3%		80.0%		16.7%

				3.3%		80.0%		16.7%

		74X		20.0%		60.0%		20.0%

				20.0%		60.0%		20.0%

		Casey, Delmas (6226)		1.1%		91.5%		7.4%

		4		1.7%		75.1%		23.2%

				0.0%		100.0%		0.0%

				0.0%		67.9%		32.1%

				3.5%		68.2%		28.2%

		11		1.1%		87.6%		11.2%

				1.1%		87.6%		11.2%

		24		6.0%		65.0%		29.1%

				0.0%		60.9%		39.1%

				7.4%		66.0%		26.6%

		30X		0.0%		100.0%		0.0%

				0.0%		100.0%		0.0%

		42X		0.0%		100.0%		0.0%

				0.0%		100.0%		0.0%

		43		12.5%		68.8%		18.8%

				6.7%		63.3%		30.0%

				37.5%		62.5%		0.0%

				10.0%		90.0%		0.0%

		46		11.4%		80.0%		8.6%

				11.4%		80.0%		8.6%

		51		0.0%		88.2%		11.8%

				0.0%		88.2%		11.8%

		78		16.7%		78.6%		4.8%

				16.7%		78.6%		4.8%

		Major, Gary (4033)		6.9%		91.5%		1.6%

		3X		0.0%		45.9%		54.1%

				0.0%		45.9%		54.1%

		11		2.9%		97.1%		0.0%

				2.9%		97.1%		0.0%

		42X		0.0%		100.0%		0.0%

				0.0%		100.0%		0.0%

		43		0.0%		76.0%		24.0%

				0.0%		30.0%		70.0%

				0.0%		95.5%		4.5%

				0.0%		74.6%		25.4%

		78		1.5%		88.5%		10.0%

				1.5%		88.5%		10.0%

		Phelia, Lorleta (5525)		6.5%		91.5%		2.0%

		43		3.6%		76.4%		20.0%

				3.6%		76.4%		20.0%

		Reynolds, Yvonne (5945)		5.0%		91.4%		3.6%

		4		0.0%		80.0%		20.0%

				0.0%		80.0%		20.0%

		30X		0.0%		89.7%		10.3%

				0.0%		90.2%		9.8%

				0.0%		88.2%		11.8%

		42X		8.3%		91.7%		0.0%

				8.3%		91.7%		0.0%

		43		0.7%		72.6%		26.7%

				0.0%		89.7%		10.3%

				0.0%		79.3%		20.7%

				2.9%		79.4%		17.6%

				1.1%		54.7%		44.2%

		78		0.0%		77.1%		22.9%

				0.0%		77.1%		22.9%

		McSwain, Terrell (5208)		2.2%		91.4%		6.4%

		21		13.3%		75.2%		11.5%

				0.0%		100.0%		0.0%

				14.3%		73.4%		12.4%

		27		0.0%		39.3%		60.7%

				0.0%		39.3%		60.7%

		31		13.4%		84.4%		2.2%

				13.4%		84.4%		2.2%

		Butler, Eugene (4908)		5.0%		91.3%		3.7%

		6		7.1%		64.3%		28.6%

				7.1%		92.9%		0.0%

				7.1%		35.7%		57.1%

		16		7.9%		78.9%		13.2%

				7.9%		78.9%		13.2%

		17		5.9%		94.1%		0.0%

				5.9%		94.1%		0.0%

		19		16.4%		72.6%		11.0%

				17.6%		70.6%		11.8%

				20.0%		60.0%		20.0%

				16.7%		75.0%		8.3%

				8.3%		91.7%		0.0%

		23X		25.0%		25.0%		50.0%

				25.0%		25.0%		50.0%

		27		6.4%		51.1%		42.6%

				0.0%		100.0%		0.0%

				7.0%		46.5%		46.5%

		31		14.0%		82.5%		3.5%

				20.8%		76.2%		3.0%

				2.0%		91.8%		6.1%

				9.5%		90.5%		0.0%

		32		9.7%		77.4%		12.9%

				9.7%		77.4%		12.9%

		40X		0.0%		100.0%		0.0%

				0.0%		100.0%		0.0%

		41		8.8%		86.0%		5.3%

				14.3%		82.1%		3.6%

				3.4%		89.7%		6.9%

		49		7.0%		74.6%		18.3%

				7.0%		74.6%		18.3%

		52X		0.0%		50.0%		50.0%

				0.0%		50.0%		50.0%

		64		8.7%		71.7%		19.6%

				11.1%		55.6%		33.3%

				7.1%		82.1%		10.7%

		71X		33.3%		33.3%		33.3%

				33.3%		33.3%		33.3%

		74X		25.0%		75.0%		0.0%

				25.0%		75.0%		0.0%

		82X		0.0%		60.0%		40.0%

				0.0%		60.0%		40.0%

		85		0.0%		95.7%		4.3%

				0.0%		95.7%		4.3%

		Rucker, Lamar (5485)		6.9%		91.3%		1.8%

		2X		0.0%		100.0%		0.0%

				0.0%		100.0%		0.0%

		3X		20.0%		40.0%		40.0%

				20.0%		40.0%		40.0%

		4		6.8%		76.3%		16.9%

				5.1%		73.7%		21.1%

				20.0%		80.0%		0.0%

				8.3%		91.7%		0.0%

		11		12.5%		87.5%		0.0%

				7.8%		92.2%		0.0%

				30.8%		69.2%		0.0%

		12X		0.0%		0.0%		100.0%

				0.0%		0.0%		100.0%

		24		0.0%		66.7%		33.3%

				0.0%		66.7%		33.3%

		42X		16.7%		16.7%		66.7%

				16.7%		16.7%		66.7%

		43		8.2%		79.1%		12.7%

				7.7%		82.7%		9.6%

				7.3%		76.6%		16.1%

				12.9%		83.9%		3.2%

		75X		12.5%		62.5%		25.0%

				12.5%		62.5%		25.0%

		78		13.2%		81.6%		5.3%

				0.0%		50.0%		50.0%

				0.0%		100.0%		0.0%

				33.3%		66.7%		0.0%

		Sims, Kimberly (4420)		3.6%		91.3%		5.1%

		6		5.4%		78.4%		16.2%

				5.4%		78.4%		16.2%

		16		0.0%		100.0%		0.0%

				0.0%		100.0%		0.0%

		17		11.7%		76.0%		12.2%

				7.6%		68.2%		24.2%

				13.0%		85.5%		1.4%

				0.0%		100.0%		0.0%

				22.7%		59.1%		18.2%

				12.1%		78.8%		9.1%

		20		5.9%		94.1%		0.0%

				5.9%		94.1%		0.0%

		21		5.6%		80.6%		13.9%

				5.6%		80.6%		13.9%

		23X		0.0%		50.0%		50.0%

				0.0%		60.0%		40.0%

				0.0%		40.0%		60.0%

		27		1.5%		80.9%		17.6%

				1.5%		80.9%		17.6%

		32		5.3%		92.0%		2.7%

				5.8%		94.2%		0.0%

				4.3%		87.0%		8.7%

		33		18.4%		81.6%		0.0%

				18.4%		81.6%		0.0%

		49		1.4%		72.2%		26.4%

				1.4%		72.2%		26.4%

		52X		0.0%		80.0%		20.0%

				0.0%		100.0%		0.0%

				0.0%		66.7%		33.3%

		71X		0.0%		14.3%		85.7%

				0.0%		14.3%		85.7%

		77X		0.0%		100.0%		0.0%

				0.0%		100.0%		0.0%

		81X		50.0%		50.0%		0.0%

				50.0%		50.0%		0.0%

		82X		0.0%		100.0%		0.0%

				0.0%		100.0%		0.0%

		85		0.0%		100.0%		0.0%

				0.0%		100.0%		0.0%

		90		3.2%		46.0%		50.8%

				5.9%		50.0%		44.1%

				0.0%		41.4%		58.6%

		Abraha, Berhe (5113)		1.7%		91.3%		7.0%

		17		0.3%		72.9%		26.8%

				0.0%		73.4%		26.6%

				0.0%		80.0%		20.0%

				0.7%		71.4%		27.9%

		27		0.0%		64.0%		36.0%

				0.0%		64.0%		36.0%

		33		0.0%		79.3%		20.7%

				0.0%		79.3%		20.7%

		38X		0.0%		91.5%		8.5%

				0.0%		91.5%		8.5%

		64		0.0%		100.0%		0.0%

				0.0%		100.0%		0.0%

		Moore, Latonia (5393)		2.3%		91.2%		6.5%

		21		8.3%		91.7%		0.0%

				8.3%		91.7%		0.0%

		33		0.5%		86.7%		12.8%

				0.5%		86.7%		12.8%

		50		3.9%		85.5%		10.5%

				3.9%		85.5%		10.5%

		90		3.9%		63.3%		32.8%

				4.5%		74.6%		20.9%

				3.5%		56.6%		39.8%

		Stone, Darlene (4878)		2.6%		91.2%		6.2%

		42X		0.0%		81.8%		18.2%

				0.0%		81.8%		18.2%

		43		5.2%		80.2%		14.5%

				5.2%		80.2%		14.5%

		75X		7.1%		85.7%		7.1%

				7.1%		85.7%		7.1%

		78		0.8%		71.4%		27.8%

				0.0%		73.0%		27.0%

				1.7%		69.5%		28.8%

		Carter, La'Rone (6349)		1.6%		91.2%		7.2%

		11		14.5%		78.0%		7.5%

				6.9%		82.8%		10.3%

				17.8%		76.4%		5.8%

				15.4%		76.3%		8.3%

		43		12.3%		74.6%		13.2%

				12.3%		74.6%		13.2%

		Jackson, Todd (4066)		4.9%		91.2%		3.9%

		3X		1.3%		75.6%		23.1%

				1.3%		75.6%		23.1%

		46		2.9%		91.4%		5.7%

				2.9%		91.4%		5.7%

		78		0.5%		76.3%		23.2%

				0.5%		76.3%		23.2%

		McCurdy, Michael (4342)		1.4%		91.1%		7.5%

		3X		5.0%		95.0%		0.0%

				5.0%		95.0%		0.0%

		11		5.4%		75.2%		19.5%

				5.4%		75.2%		19.5%

		30X		2.2%		88.8%		9.0%

				2.2%		88.8%		9.0%

		42X		0.0%		85.7%		14.3%

				0.0%		85.7%		14.3%

		43		4.8%		78.4%		16.8%

				7.4%		85.2%		7.4%

				7.5%		74.4%		18.0%

				1.9%		80.6%		17.4%

		78		10.7%		32.1%		57.1%

				10.7%		32.1%		57.1%

		Flint, Derek (5872)		3.3%		91.1%		5.6%

		4		7.7%		82.1%		10.3%

				7.7%		82.1%		10.3%

		30X		11.1%		81.5%		7.4%

				11.1%		81.5%		7.4%

		43		15.3%		76.9%		7.9%

				15.3%		76.9%		7.9%

		46		40.0%		60.0%		0.0%

				40.0%		60.0%		0.0%

		51		8.9%		80.7%		10.4%

				0.0%		26.7%		73.3%

				9.6%		85.0%		5.3%

		Irving, Angelo (4395)		2.8%		90.9%		6.3%

		4		12.8%		79.5%		7.7%

				12.8%		79.5%		7.7%

		24		13.4%		76.2%		10.4%

				13.4%		76.2%		10.4%

		Walls, Mark (5979)		1.4%		90.9%		7.7%

		6		11.6%		74.5%		13.9%

				11.6%		74.5%		13.9%

		15X		0.0%		100.0%		0.0%

				0.0%		100.0%		0.0%

		17		6.9%		85.5%		7.6%

				5.9%		76.5%		17.6%

				7.0%		86.7%		6.3%

		27		12.7%		72.5%		14.7%

				12.7%		72.5%		14.7%

		32		12.6%		78.2%		9.2%

				12.6%		78.2%		9.2%

		33		12.5%		83.3%		4.2%

				12.5%		83.3%		4.2%

		Cooper, Gerald (6212)		1.7%		90.9%		7.4%

		11		4.0%		78.7%		17.3%

				4.0%		78.7%		17.3%

		24		6.2%		79.6%		14.2%

				6.2%		79.6%		14.2%

		43		16.9%		74.6%		8.5%

				16.9%		74.6%		8.5%

		Reynolds, Dan (4394)		1.3%		90.8%		7.8%

		24		0.5%		78.2%		21.3%

				0.5%		78.2%		21.3%

		Smith, Ramondo (5345)		4.5%		90.8%		4.7%

		6		7.1%		92.9%		0.0%

				7.1%		92.9%		0.0%

		14X		0.0%		90.9%		9.1%

				0.0%		100.0%		0.0%

				0.0%		80.0%		20.0%

		15X		0.0%		33.3%		66.7%

				0.0%		33.3%		66.7%

		17		7.7%		76.9%		15.4%

				11.1%		88.9%		0.0%

				5.9%		70.6%		23.5%

		19		0.0%		100.0%		0.0%

				0.0%		100.0%		0.0%

		20		4.9%		73.2%		22.0%

				4.9%		73.2%		22.0%

		23X		50.0%		50.0%		0.0%

				50.0%		50.0%		0.0%

		27		0.0%		75.7%		24.3%

				0.0%		75.7%		24.3%

		29X		0.0%		100.0%		0.0%

				0.0%		100.0%		0.0%

		31		0.0%		86.9%		13.1%

				0.0%		86.9%		13.1%

		32		4.9%		80.5%		14.6%

				4.9%		80.5%		14.6%

		33		2.0%		95.9%		2.0%

				2.0%		95.9%		2.0%

		49		3.1%		74.8%		22.1%

				3.1%		74.8%		22.1%

		64		0.0%		93.5%		6.5%

				0.0%		93.5%		6.5%

		71X		0.0%		38.5%		61.5%

				0.0%		22.2%		77.8%

				0.0%		75.0%		25.0%

		74X		0.0%		70.0%		30.0%

				0.0%		75.0%		25.0%

				0.0%		66.7%		33.3%

		85		0.0%		100.0%		0.0%

				0.0%		100.0%		0.0%

		90		0.0%		46.5%		53.5%

				0.0%		46.5%		53.5%

		Johnson, Michael (5357)		8.5%		90.7%		0.8%

		20		2.5%		78.1%		19.5%

				2.5%		78.1%		19.5%

		23X		0.0%		86.4%		13.6%

				0.0%		86.4%		13.6%

		32		1.9%		79.4%		18.8%

				1.9%		79.4%		18.8%

		41		0.0%		76.1%		23.9%

				0.0%		76.1%		23.9%

		43		15.0%		85.0%		0.0%

				0.0%		100.0%		0.0%

				15.8%		84.2%		0.0%

		52X		0.0%		62.5%		37.5%

				0.0%		62.5%		37.5%

		78		0.0%		100.0%		0.0%

				0.0%		100.0%		0.0%

		Thomas, Reno (4930)		5.5%		90.7%		3.7%

		15X		0.0%		100.0%		0.0%

				0.0%		100.0%		0.0%

		16		10.8%		72.3%		16.9%

				10.8%		72.3%		16.9%

		17		4.5%		91.7%		3.8%

				4.5%		91.7%		3.8%

		21		2.8%		97.2%		0.0%

				2.8%		97.2%		0.0%

		74X		0.0%		100.0%		0.0%

				0.0%		100.0%		0.0%

		77X		0.0%		100.0%		0.0%

				0.0%		100.0%		0.0%

		90		5.1%		55.6%		39.3%

				5.1%		55.6%		39.3%

		Shaw, Michael (5190)		1.0%		90.7%		8.3%

		23X		7.7%		80.8%		11.5%

				7.7%		80.8%		11.5%

		33		3.0%		80.0%		17.1%

				7.5%		90.0%		2.5%

				2.7%		79.4%		17.9%

		40X		2.4%		78.8%		18.8%

				2.4%		78.8%		18.8%

		41		1.1%		74.4%		24.5%

				1.1%		74.4%		24.5%

		Shaw, Wayne (4794)		1.3%		90.5%		8.2%

		6		0.0%		100.0%		0.0%

				0.0%		100.0%		0.0%

		15X		16.7%		83.3%		0.0%

				33.3%		66.7%		0.0%

				0.0%		100.0%		0.0%

		17		5.3%		94.7%		0.0%

				3.2%		96.8%		0.0%

				0.0%		100.0%		0.0%

				0.0%		100.0%		0.0%

				17.6%		82.4%		0.0%

		21		8.0%		92.0%		0.0%

				8.0%		92.0%		0.0%

		27		12.1%		72.7%		15.2%

				12.1%		72.7%		15.2%

		32		0.0%		63.5%		36.5%

				0.0%		63.5%		36.5%

		33		13.9%		83.3%		2.8%

				11.1%		88.9%		0.0%

				22.2%		66.7%		11.1%

		41		0.0%		86.2%		13.8%

				0.0%		86.2%		13.8%

		49		5.1%		67.8%		27.1%

				5.1%		67.8%		27.1%

		64		1.3%		92.1%		6.6%

				0.0%		86.8%		13.2%

				2.6%		97.4%		0.0%

		71X		0.0%		100.0%		0.0%

				0.0%		100.0%		0.0%

		74X		66.7%		33.3%		0.0%

				66.7%		33.3%		0.0%

		90		1.4%		58.1%		40.5%

				0.0%		50.0%		50.0%

				2.4%		64.3%		33.3%

		Price, Thomas (6219)		3.4%		90.5%		6.1%

		46		1.5%		78.7%		19.8%

				0.7%		83.8%		15.4%

				1.7%		77.4%		20.9%

		Wright, Rudie (5989)		2.0%		90.5%		7.5%

		4		4.4%		84.1%		11.5%

				4.4%		84.1%		11.5%

		24		4.6%		41.5%		53.8%

				4.6%		41.5%		53.8%

		43		3.3%		84.5%		12.2%

				1.5%		92.6%		5.9%

				4.3%		80.1%		15.6%

				0.0%		100.0%		0.0%

		Fisher, Jasmine (6137)		0.4%		90.5%		9.1%

		6		12.4%		79.0%		8.6%

				12.4%		79.0%		8.6%

		64		15.2%		78.3%		6.5%

				15.2%		78.3%		6.5%

		Hawkins, Monica (3651)		1.4%		90.5%		8.2%

		3X		5.0%		95.0%		0.0%

				5.0%		95.0%		0.0%

		4		8.5%		78.8%		12.7%

				9.1%		90.9%		0.0%

				11.4%		56.8%		31.8%

				5.8%		92.3%		1.9%

		11		6.2%		75.2%		18.6%

				5.7%		68.6%		25.7%

				6.4%		77.7%		16.0%

		24		7.7%		92.3%		0.0%

				7.7%		92.3%		0.0%

		43		4.5%		78.1%		17.4%

				3.5%		78.0%		18.4%

				5.4%		78.2%		16.3%

		46		0.0%		88.6%		11.4%

				0.0%		88.6%		11.4%

		51		23.8%		47.6%		28.6%

				23.8%		47.6%		28.6%

		Kendall, Felicia (5316)		9.6%		90.4%		0.0%

		1		1.1%		79.1%		19.8%

				1.1%		79.1%		19.8%

		Davis, Kevin (6329)		3.7%		90.4%		5.9%

		16		5.4%		91.9%		2.7%

				5.4%		91.9%		2.7%

		19		9.4%		83.9%		6.7%

				9.4%		83.9%		6.7%

		23X		0.0%		100.0%		0.0%

				0.0%		100.0%		0.0%

		27		3.8%		66.3%		29.9%

				3.8%		66.3%		29.9%

		32		20.0%		80.0%		0.0%

				20.0%		80.0%		0.0%

		33		5.1%		82.2%		12.6%

				5.1%		82.2%		12.6%

		41		2.3%		86.7%		11.0%

				2.3%		86.7%		11.0%

		52X		33.3%		66.7%		0.0%

				33.3%		66.7%		0.0%

		71X		0.0%		50.0%		50.0%

				0.0%		50.0%		50.0%

		74X		13.2%		84.9%		1.9%

				21.9%		78.1%		0.0%

				0.0%		95.2%		4.8%

		85		0.0%		95.5%		4.5%

				0.0%		95.5%		4.5%

		Oliver, Brian (4237)		3.2%		90.4%		6.4%

		1		31.0%		62.1%		6.9%

				31.0%		62.1%		6.9%

		6		16.0%		84.0%		0.0%

				16.0%		84.0%		0.0%

		14X		0.0%		100.0%		0.0%

				0.0%		100.0%		0.0%

		15X		11.1%		66.7%		22.2%

				0.0%		66.7%		33.3%

				33.3%		66.7%		0.0%

		19		22.9%		74.3%		2.9%

				27.3%		72.7%		0.0%

				20.8%		75.0%		4.2%

		23X		11.1%		88.9%		0.0%

				11.1%		88.9%		0.0%

		27		3.3%		91.3%		5.4%

				2.8%		88.9%		8.3%

				3.6%		92.9%		3.6%

		32		4.4%		75.6%		20.0%

				4.4%		75.6%		20.0%

		38X		0.0%		50.0%		50.0%

				0.0%		50.0%		50.0%

		71X		0.0%		75.0%		25.0%

				0.0%		33.3%		66.7%

				0.0%		100.0%		0.0%

		74X		0.0%		100.0%		0.0%

				0.0%		100.0%		0.0%

		82X		0.0%		100.0%		0.0%

				0.0%		100.0%		0.0%

		85		0.0%		93.6%		6.4%

				0.0%		95.1%		4.9%

				0.0%		96.9%		3.1%

				0.0%		85.7%		14.3%

		90		7.0%		59.3%		33.7%

				11.1%		66.7%		22.2%

				2.4%		51.2%		46.3%

		Eiland, Ernest (6277)		0.9%		90.3%		8.8%

		19		0.8%		86.1%		13.1%

				0.5%		87.6%		11.9%

				2.3%		79.1%		18.6%

		31		0.5%		89.6%		9.8%

				0.5%		89.6%		9.8%

		33		0.0%		69.1%		30.9%

				0.0%		69.1%		30.9%

		49		0.5%		66.4%		33.2%

				0.5%		66.4%		33.2%

		81X		0.0%		75.0%		25.0%

				0.0%		75.0%		25.0%

		Denkins, Crisanta (5459)		6.2%		90.3%		3.5%

		2X		0.0%		50.0%		50.0%

				0.0%		50.0%		50.0%

		17		4.7%		77.5%		17.8%

				4.7%		77.5%		17.8%

		41		11.9%		83.3%		4.8%

				11.9%		83.3%		4.8%

		43		29.0%		58.1%		12.9%

				29.0%		58.1%		12.9%

		51		19.0%		81.0%		0.0%

				19.0%		81.0%		0.0%

		64		4.1%		81.3%		14.6%

				4.1%		81.3%		14.6%

		90		4.6%		79.6%		15.8%

				4.6%		79.6%		15.8%

		McDaniel, Shalita (4423)		0.8%		90.3%		8.9%

		6		20.3%		73.0%		6.8%

				20.3%		73.0%		6.8%

		14X		0.0%		100.0%		0.0%

				0.0%		100.0%		0.0%

		17		9.1%		78.2%		12.7%

				9.1%		78.2%		12.7%

		20		15.4%		74.4%		10.3%

				15.4%		74.4%		10.3%

		21		16.7%		75.0%		8.3%

				16.7%		75.0%		8.3%

		27		7.7%		87.7%		4.6%

				7.7%		87.7%		4.6%

		28		4.0%		80.0%		16.0%

				4.0%		80.0%		16.0%

		32		8.3%		91.7%		0.0%

				8.3%		91.7%		0.0%

		33		16.1%		83.9%		0.0%

				5.6%		94.4%		0.0%

				20.5%		79.5%		0.0%

		64		14.7%		64.7%		20.6%

				14.7%		64.7%		20.6%

		74X		12.5%		87.5%		0.0%

				12.5%		87.5%		0.0%

		Washington, Latonya (4683)		1.9%		90.3%		7.8%

		17		0.0%		82.4%		17.6%

				0.0%		82.4%		17.6%

		19		0.0%		97.6%		2.4%

				0.0%		88.9%		11.1%

				0.0%		100.0%		0.0%

		21		0.0%		91.3%		8.8%

				0.0%		95.0%		5.0%

				0.0%		91.7%		8.3%

				0.0%		83.3%		16.7%

		23X		0.0%		83.3%		16.7%

				0.0%		83.3%		16.7%

		32		0.0%		71.3%		28.7%

				0.0%		71.3%		28.7%

		33		0.0%		73.0%		27.0%

				0.0%		81.4%		18.6%

				0.0%		61.3%		38.7%

		40X		20.0%		60.0%		20.0%

				0.0%		100.0%		0.0%

				50.0%		0.0%		50.0%

		41		0.0%		100.0%		0.0%

				0.0%		100.0%		0.0%

		49		1.8%		82.1%		16.1%

				1.8%		75.4%		22.8%

				1.8%		89.1%		9.1%

		64		0.0%		85.2%		14.8%

				0.0%		85.2%		14.8%

		71X		0.0%		50.0%		50.0%

				0.0%		50.0%		50.0%

		74X		0.0%		66.7%		33.3%

				0.0%		100.0%		0.0%

				0.0%		50.0%		50.0%

		81X		25.0%		75.0%		0.0%

				25.0%		75.0%		0.0%

		90		3.0%		66.0%		31.0%

				5.4%		51.8%		42.9%

				0.0%		0.0%		100.0%

				0.0%		86.0%		14.0%

		Jones, Albreeasha (6077)		3.2%		90.2%		6.6%

		21		0.0%		100.0%		0.0%

				0.0%		100.0%		0.0%

		29X		4.1%		69.4%		26.4%

				10.0%		90.0%		0.0%

				1.2%		59.3%		39.5%

		33		3.6%		90.0%		6.4%

				3.6%		90.0%		6.4%

		40X		0.0%		95.0%		5.0%

				0.0%		95.0%		5.0%

		74X		7.7%		70.8%		21.5%

				8.1%		71.0%		21.0%

				0.0%		66.7%		33.3%

		McCalpin, Linda (4234)		1.7%		90.2%		8.1%

		6		0.0%		53.8%		46.2%

				0.0%		53.8%		46.2%

		14X		0.0%		90.0%		10.0%

				0.0%		100.0%		0.0%

				0.0%		75.0%		25.0%

		15X		0.0%		100.0%		0.0%

				0.0%		100.0%		0.0%

				0.0%		100.0%		0.0%

		17		1.6%		90.2%		8.2%

				2.3%		93.2%		4.5%

				0.0%		82.4%		17.6%

		19		5.0%		87.5%		7.5%

				6.7%		83.3%		10.0%

				0.0%		100.0%		0.0%

		21		4.2%		91.7%		4.2%

				4.2%		91.7%		4.2%

		23X		0.0%		100.0%		0.0%

				0.0%		100.0%		0.0%

		27		0.0%		72.7%		27.3%

				0.0%		72.7%		27.3%

		29X		0.0%		63.6%		36.4%

				0.0%		63.6%		36.4%

		32		0.0%		90.0%		10.0%

				0.0%		90.0%		10.0%

		40X		0.0%		100.0%		0.0%

				0.0%		100.0%		0.0%

				0.0%		100.0%		0.0%

		49		2.9%		80.0%		17.1%

				2.9%		80.0%		17.1%

		52X		0.0%		100.0%		0.0%

				0.0%		100.0%		0.0%

		74X		0.0%		100.0%		0.0%

				0.0%		100.0%		0.0%

		77X		0.0%		83.3%		16.7%

				0.0%		83.3%		16.7%

		82X		0.0%		50.0%		50.0%

				0.0%		50.0%		50.0%

		90		0.0%		67.0%		33.0%

				0.0%		61.4%		38.6%

				0.0%		63.2%		36.8%

				0.0%		78.8%		21.2%

		Johnson, Brian (6199)		4.5%		90.2%		5.3%

		17		14.7%		82.7%		2.7%

				14.7%		82.7%		2.7%

		27		9.5%		87.8%		2.7%

				9.5%		87.8%		2.7%

		90		9.3%		76.6%		14.1%

				9.7%		83.9%		6.5%

				9.0%		72.3%		18.7%

		Willison, Milton (5049)		0.2%		90.2%		9.6%

		3X		0.0%		64.3%		35.7%

				0.0%		64.3%		35.7%

		4		2.8%		89.0%		8.3%

				2.8%		89.0%		8.3%

		11		1.4%		80.7%		17.9%

				1.4%		80.7%		17.9%

		12X		15.2%		81.8%		3.0%

				7.1%		92.9%		0.0%

				21.1%		73.7%		5.3%

		30X		2.8%		30.6%		66.7%

				2.8%		30.6%		66.7%

		43		1.6%		91.1%		7.3%

				0.0%		100.0%		0.0%

				3.1%		89.7%		7.2%

				0.0%		82.1%		17.9%

		51		1.1%		80.0%		18.9%

				1.1%		80.0%		18.9%

		Love, Paul (5857)		3.9%		90.2%		5.9%

		6		2.7%		97.3%		0.0%

				2.7%		97.3%		0.0%

		14X		0.0%		66.7%		33.3%

				0.0%		66.7%		33.3%

		15X		0.0%		100.0%		0.0%

				0.0%		100.0%		0.0%

		16		0.0%		64.1%		35.9%

				0.0%		60.7%		39.3%

				0.0%		66.7%		33.3%

		17		5.4%		82.9%		11.7%

				3.2%		96.8%		0.0%

				5.6%		88.9%		5.6%

				0.0%		25.0%		75.0%

				8.7%		65.2%		26.1%

				25.0%		75.0%		0.0%

				0.0%		84.6%		15.4%

		19		2.7%		78.7%		18.7%

				3.4%		89.8%		6.8%

				0.0%		37.5%		62.5%

		20		2.7%		94.5%		2.7%

				2.6%		92.1%		5.3%

				2.9%		97.1%		0.0%

		27		0.0%		70.0%		30.0%

				0.0%		70.0%		30.0%

		31		0.0%		68.8%		31.3%

				0.0%		68.8%		31.3%

		32		2.2%		87.0%		10.9%

				2.2%		87.0%		10.9%

		33		0.0%		95.8%		4.2%

				0.0%		94.9%		5.1%

				0.0%		100.0%		0.0%

		64		0.0%		69.0%		31.0%

				0.0%		69.0%		31.0%

		71X		0.0%		100.0%		0.0%

				0.0%		100.0%		0.0%

		74X		0.0%		100.0%		0.0%

				0.0%		100.0%		0.0%

		90		3.4%		44.8%		51.7%

				3.4%		44.8%		51.7%

		Dawson, Weldon (5886)		0.5%		90.2%		9.3%

		31		4.5%		80.2%		15.3%

				6.6%		66.7%		26.8%

				4.0%		75.0%		21.0%

				4.1%		83.6%		12.3%

		Ingram, Michael (5948)		6.3%		90.1%		3.6%

		3X		23.1%		61.5%		15.4%

				23.1%		61.5%		15.4%

		4		4.3%		78.6%		17.1%

				6.0%		69.4%		24.5%

				3.0%		83.8%		13.1%

				2.0%		98.0%		0.0%

		46		13.4%		81.1%		5.5%

				13.4%		81.1%		5.5%

		51		1.4%		84.1%		14.5%

				1.4%		84.1%		14.5%

		Coleman, Ashley (6015)		7.9%		90.1%		2.0%

		14X		0.0%		50.0%		50.0%

				0.0%		50.0%		50.0%

		19		17.8%		81.1%		1.1%

				20.5%		77.3%		2.3%

				15.2%		84.8%		0.0%

		20		16.7%		83.3%		0.0%

				16.7%		83.3%		0.0%

		33		18.5%		81.5%		0.0%

				18.5%		81.5%		0.0%

		71X		3.9%		84.3%		11.8%

				18.2%		81.8%		0.0%

				0.0%		71.4%		28.6%

				0.0%		92.3%		7.7%

		90		14.0%		77.4%		8.6%

				14.0%		77.4%		8.6%

		Heard, Charles (5786)		5.6%		90.1%		4.3%

		3X		0.0%		0.0%		100.0%

				0.0%		0.0%		100.0%

		4		7.1%		64.3%		28.6%

				7.1%		64.3%		28.6%

		11		5.3%		89.4%		5.3%

				5.0%		95.0%		0.0%

				5.4%		87.0%		7.6%

		24		4.3%		87.0%		8.7%

				6.7%		93.3%		0.0%

				3.2%		83.9%		12.9%

		30X		33.3%		66.7%		0.0%

				33.3%		66.7%		0.0%

		42X		25.0%		75.0%		0.0%

				20.0%		80.0%		0.0%

				33.3%		66.7%		0.0%

		43		6.9%		76.9%		16.2%

				8.8%		88.2%		2.9%

				0.0%		100.0%		0.0%

				0.0%		100.0%		0.0%

				20.0%		80.0%		0.0%

				14.3%		81.0%		4.8%

				0.0%		70.0%		30.0%

				0.0%		42.9%		57.1%

				10.0%		90.0%		0.0%

		46		8.1%		83.8%		8.1%

				7.9%		89.5%		2.6%

				8.3%		77.8%		13.9%

		78		4.2%		75.0%		20.8%

				4.8%		71.4%		23.8%

				0.0%		100.0%		0.0%

		Johnson, Jeffrey (4136)		9.3%		90.1%		0.7%

		21		4.9%		79.6%		15.5%

				4.9%		79.6%		15.5%

		41		0.0%		100.0%		0.0%

				0.0%		100.0%		0.0%

		74X		3.3%		80.0%		16.7%

				3.3%		80.0%		16.7%

		Colbert, Herschel (4408)		2.3%		90.0%		7.7%

		3X		0.0%		50.0%		50.0%

				0.0%		70.0%		30.0%

				0.0%		25.0%		75.0%

		4		3.7%		96.3%		0.0%

				3.7%		96.3%		0.0%

		24		0.0%		71.0%		29.0%

				0.0%		60.5%		39.5%

				0.0%		94.7%		5.3%

		42X		0.0%		50.0%		50.0%

				0.0%		0.0%		100.0%

				0.0%		100.0%		0.0%

		43		0.0%		72.3%		27.7%

				0.0%		57.1%		42.9%

				0.0%		94.7%		5.3%

		46		0.0%		89.5%		10.5%

				0.0%		89.5%		10.5%

		51		3.0%		79.1%		17.9%

				20.0%		40.0%		40.0%

				0.0%		73.7%		26.3%

				2.3%		86.0%		11.6%

		75X		0.0%		100.0%		0.0%

				0.0%		100.0%		0.0%

		78		0.0%		96.9%		3.1%

				0.0%		93.8%		6.3%

				0.0%		100.0%		0.0%

		Barnes, Bobby (6106)		1.5%		90.0%		8.4%

		2X		0.0%		100.0%		0.0%

				0.0%		100.0%		0.0%

		3X		0.0%		63.3%		36.7%

				0.0%		63.3%		36.7%

		4		0.0%		100.0%		0.0%

				0.0%		100.0%		0.0%

		11		0.0%		89.6%		10.4%

				0.0%		89.6%		10.4%

		24		0.0%		100.0%		0.0%

				0.0%		100.0%		0.0%

		30X		10.6%		76.6%		12.8%

				10.6%		76.6%		12.8%

		42X		12.5%		79.2%		8.3%

				12.5%		79.2%		8.3%

		43		0.0%		100.0%		0.0%

				0.0%		100.0%		0.0%

		46		2.5%		69.6%		27.9%

				2.5%		69.6%		27.9%

		51		0.0%		100.0%		0.0%

				0.0%		100.0%		0.0%

		78		0.0%		68.8%		31.3%

				0.0%		68.8%		31.3%

		Edwards, Sheena (5107)		5.7%		90.0%		4.3%

		24		12.3%		80.4%		7.4%

				12.3%		80.4%		7.4%

		51		5.4%		80.6%		14.0%

				5.4%		80.6%		14.0%

		Dowell, Delmaro (5278)		2.1%		90.0%		7.9%

		6		0.0%		100.0%		0.0%

				0.0%		100.0%		0.0%

		14X		0.0%		16.7%		83.3%

				0.0%		16.7%		83.3%

		16		0.0%		100.0%		0.0%

				0.0%		100.0%		0.0%

		17		0.0%		81.8%		18.2%

				0.0%		81.8%		18.2%

		19		2.8%		90.1%		7.0%

				2.3%		86.0%		11.6%

				3.6%		96.4%		0.0%

		20		3.4%		61.0%		35.6%

				2.4%		46.3%		51.2%

				5.6%		94.4%		0.0%

		21		0.0%		95.5%		4.5%

				0.0%		95.0%		5.0%

				0.0%		100.0%		0.0%

		23X		0.0%		50.0%		50.0%

				0.0%		50.0%		50.0%

		31		0.0%		84.2%		15.8%

				0.0%		84.2%		15.8%

		32		2.6%		96.1%		1.3%

				0.0%		100.0%		0.0%

				8.7%		87.0%		4.3%

		33		0.0%		60.0%		40.0%

				0.0%		67.7%		32.3%

				0.0%		33.3%		66.7%

		38X		0.0%		75.0%		25.0%

				0.0%		75.0%		25.0%

		64		3.7%		85.2%		11.1%

				3.7%		85.2%		11.1%

		71X		0.0%		25.0%		75.0%

				0.0%		25.0%		75.0%

		74X		25.0%		75.0%		0.0%

				25.0%		75.0%		0.0%

		85		0.0%		100.0%		0.0%

				0.0%		100.0%		0.0%

		90		0.0%		71.2%		28.8%

				0.0%		63.3%		36.7%

				0.0%		76.7%		23.3%

		Jones, Steven (5842)		6.6%		89.9%		3.5%

		4		8.6%		80.6%		10.7%

				6.8%		81.8%		11.4%

				9.2%		79.8%		11.0%

				5.4%		86.5%		8.1%

		Jones, Antione (5467)		2.6%		89.8%		7.6%

		78		3.2%		80.7%		16.1%

				3.2%		80.7%		16.1%

		Sherman, Adrian (6295)		2.8%		89.8%		7.4%

		6		0.0%		100.0%		0.0%

				0.0%		100.0%		0.0%

		16		0.0%		65.8%		34.2%

				0.0%		58.5%		41.5%

				0.0%		73.7%		26.3%

		17		0.0%		100.0%		0.0%

				0.0%		100.0%		0.0%

		19		0.0%		100.0%		0.0%

				0.0%		100.0%		0.0%

				0.0%		100.0%		0.0%

		21		1.5%		83.3%		15.2%

				2.9%		91.2%		5.9%

				0.0%		76.3%		23.7%

				4.5%		95.5%		0.0%

		23X		0.0%		92.3%		7.7%

				0.0%		100.0%		0.0%

				0.0%		84.6%		15.4%

		27		0.0%		60.9%		39.1%

				0.0%		60.9%		39.1%

		29X		0.0%		100.0%		0.0%

				0.0%		100.0%		0.0%

		31		2.2%		82.2%		15.6%

				4.0%		80.0%		16.0%

				0.0%		85.0%		15.0%

		33		2.7%		97.3%		0.0%

				3.6%		96.4%		0.0%

				0.0%		100.0%		0.0%

		49		0.0%		76.9%		23.1%

				0.0%		76.9%		23.1%

		82X		0.0%		50.0%		50.0%

				0.0%		50.0%		50.0%

		Hill, Laura (5901)		4.0%		89.7%		6.3%

		2X		0.0%		91.7%		8.3%

				0.0%		91.7%		8.3%

		24		6.5%		74.2%		19.4%

				6.5%		74.2%		19.4%

		43		0.0%		76.6%		23.4%

				0.0%		76.6%		23.4%

		78		0.0%		77.8%		22.2%

				0.0%		77.8%		22.2%

		Johnson, Lorenda (5308)		7.1%		89.7%		3.3%

		15X		0.0%		100.0%		0.0%

				0.0%		100.0%		0.0%

		16		0.0%		100.0%		0.0%

				0.0%		100.0%		0.0%

		17		0.0%		93.8%		6.3%

				0.0%		93.8%		6.3%

		19		3.6%		87.5%		8.9%

				6.9%		86.2%		6.9%

				0.0%		88.9%		11.1%

		21		0.0%		95.8%		4.2%

				0.0%		95.8%		4.2%

		23X		0.0%		25.0%		75.0%

				0.0%		25.0%		75.0%

		28		0.0%		64.8%		35.2%

				0.0%		64.8%		35.2%

		29X		0.0%		77.8%		22.2%

				0.0%		77.8%		22.2%

		33		6.5%		93.5%		0.0%

				6.5%		93.5%		0.0%

		41		6.7%		90.0%		3.3%

				6.7%		90.0%		3.3%

		52X		0.0%		75.0%		25.0%

				0.0%		50.0%		50.0%

				0.0%		100.0%		0.0%

		64		0.0%		90.5%		9.5%

				0.0%		90.5%		9.5%

		71X		0.0%		30.0%		70.0%

				0.0%		0.0%		100.0%

				0.0%		50.0%		50.0%

		74X		14.3%		85.7%		0.0%

				14.3%		85.7%		0.0%

		90		1.6%		75.4%		23.0%

				3.6%		71.4%		25.0%

				0.0%		78.8%		21.2%

		Parker, Annessa (5496)		7.9%		89.6%		2.5%

		14X		3.2%		89.2%		7.5%

				3.2%		89.2%		7.5%

		19		5.3%		89.5%		5.3%

				5.3%		89.5%		5.3%

		71X		1.9%		96.3%		1.9%

				1.9%		96.3%		1.9%

		90		1.4%		78.9%		19.7%

				1.4%		78.9%		19.7%

		Province, Ronald (6303)		4.9%		89.6%		5.5%

		14X		25.0%		75.0%		0.0%

				25.0%		75.0%		0.0%

		17		11.8%		82.6%		5.6%

				12.0%		84.0%		4.0%

				11.4%		80.0%		8.6%

		19		0.0%		81.8%		18.2%

				0.0%		81.8%		18.2%

		20		0.0%		100.0%		0.0%

				0.0%		100.0%		0.0%

		23X		16.7%		83.3%		0.0%

				16.7%		83.3%		0.0%

		27		4.6%		86.2%		9.2%

				4.6%		86.2%		9.2%

		31		3.4%		89.7%		6.9%

				3.4%		89.7%		6.9%

		33		7.1%		86.4%		6.4%

				6.6%		84.6%		8.8%

				8.2%		89.8%		2.0%

		38X		22.6%		71.0%		6.5%

				22.6%		71.0%		6.5%

		49		8.5%		67.0%		24.5%

				8.5%		67.0%		24.5%

		52X		0.0%		100.0%		0.0%

				0.0%		100.0%		0.0%

		64		11.1%		88.9%		0.0%

				11.1%		88.9%		0.0%

		90		0.0%		69.0%		31.0%

				0.0%		69.0%		31.0%

		Cook, Edwin (6196)		1.8%		89.5%		8.7%

		17		4.7%		77.0%		18.2%

				4.7%		77.0%		18.2%

		21		8.1%		87.5%		4.4%

				8.1%		87.5%		4.4%

		33		15.0%		80.0%		5.0%

				15.0%		80.0%		5.0%

		Henry, Tracia (4874)		0.8%		89.5%		9.7%

		6		10.3%		72.4%		17.2%

				10.3%		72.4%		17.2%

		19		6.7%		91.0%		2.2%

				6.7%		91.0%		2.2%

		74X		50.0%		50.0%		0.0%

				50.0%		50.0%		0.0%

		Hunter, Rosemary (5564)		3.3%		89.5%		7.2%

		6		6.7%		84.0%		9.3%

				6.7%		84.0%		9.3%

		17		4.9%		81.7%		13.4%

				2.7%		70.3%		27.0%

				5.0%		75.0%		20.0%

				5.6%		86.9%		7.5%

		19		8.3%		75.0%		16.7%

				0.0%		100.0%		0.0%

				10.3%		69.2%		20.5%

		20		6.5%		75.8%		17.7%

				6.5%		75.8%		17.7%

		21		4.2%		95.8%		0.0%

				4.2%		95.8%		0.0%

		33		4.8%		83.6%		11.6%

				2.4%		73.8%		23.8%

				6.3%		86.3%		7.4%

				0.0%		100.0%		0.0%

		40X		0.0%		50.0%		50.0%

				0.0%		50.0%		50.0%

		52X		0.0%		83.3%		16.7%

				0.0%		83.3%		16.7%

		64		5.2%		83.1%		11.7%

				5.1%		87.2%		7.7%

				5.3%		78.9%		15.8%

		81X		0.0%		100.0%		0.0%

				0.0%		100.0%		0.0%

		90		0.0%		58.3%		41.7%

				0.0%		58.3%		41.7%

		Slocum, Nikita (6191)		1.6%		89.5%		8.9%

		19		10.9%		85.6%		3.4%

				10.9%		85.6%		3.4%

		41		4.9%		78.9%		16.2%

				4.9%		78.9%		16.2%

		Colvin, Shannon (5220)		7.3%		89.4%		3.2%

		14X		1.5%		92.6%		5.9%

				1.5%		92.6%		5.9%

		17		5.7%		85.7%		8.6%

				5.7%		85.7%		8.6%

		20		4.5%		79.7%		15.8%

				4.5%		79.7%		15.8%

		Payne, Lisa (5088)		9.8%		89.4%		0.8%

		3X		0.0%		25.0%		75.0%

				0.0%		0.0%		100.0%

				0.0%		50.0%		50.0%

		4		13.4%		81.9%		4.7%

				13.4%		81.9%		4.7%

		11		15.8%		84.2%		0.0%

				15.8%		84.2%		0.0%

		24		5.6%		94.4%		0.0%

				5.3%		94.7%		0.0%

				6.1%		93.9%		0.0%

		30X		10.7%		80.4%		8.9%

				10.7%		80.4%		8.9%

		42X		0.0%		100.0%		0.0%

				0.0%		100.0%		0.0%

		43		16.4%		61.2%		22.4%

				0.0%		77.3%		22.7%

				17.1%		57.1%		25.7%

				50.0%		40.0%		10.0%

		46		13.9%		76.2%		9.9%

				14.8%		85.2%		0.0%

				12.8%		66.0%		21.3%

		51		8.5%		91.5%		0.0%

				6.3%		93.8%		0.0%

				9.7%		90.3%		0.0%

		78		0.0%		89.5%		10.5%

				0.0%		89.5%		10.5%

		Edwards, Terry (4116)		0.8%		89.4%		9.8%

		2X		0.0%		0.0%		100.0%

				0.0%		0.0%		100.0%

		3X		0.0%		65.0%		35.0%

				0.0%		100.0%		0.0%

				0.0%		0.0%		100.0%

		4		0.0%		80.0%		20.0%

				0.0%		80.0%		20.0%

		11		3.3%		80.0%		16.7%

				3.3%		80.0%		16.7%

		24		9.6%		74.0%		16.3%

				19.0%		81.0%		0.0%

				7.2%		72.3%		20.5%

		25X		0.0%		100.0%		0.0%

				0.0%		100.0%		0.0%

		30X		0.0%		60.0%		40.0%

				0.0%		60.0%		40.0%

		42X		0.0%		66.7%		33.3%

				0.0%		100.0%		0.0%

				0.0%		50.0%		50.0%

		43		4.3%		85.7%		10.0%

				4.0%		72.0%		24.0%

				0.0%		100.0%		0.0%

				0.0%		97.7%		2.3%

				2.8%		77.8%		19.4%

				14.8%		85.2%		0.0%

		46		5.3%		94.7%		0.0%

				5.3%		94.7%		0.0%

		51		1.8%		89.1%		9.1%

				0.0%		100.0%		0.0%

				2.4%		85.7%		11.9%

		78		1.2%		87.2%		11.6%

				1.9%		78.8%		19.2%

				0.0%		100.0%		0.0%

				0.0%		100.0%		0.0%

		Strack, Stephen (5338)		1.2%		89.4%		9.5%

		14X		3.3%		80.0%		16.7%

				3.3%		80.0%		16.7%

		17		15.4%		79.4%		5.1%

				15.4%		79.4%		5.1%

		27		0.0%		100.0%		0.0%

				0.0%		100.0%		0.0%

		31		8.5%		87.9%		3.5%

				8.5%		87.9%		3.5%

		74X		15.0%		70.0%		15.0%

				15.0%		70.0%		15.0%

		Hankerson, D'Angilo (6167)		1.9%		89.3%		8.8%

		15X		5.0%		90.0%		5.0%

				0.0%		93.3%		6.7%

				20.0%		80.0%		0.0%

		17		7.5%		85.4%		7.1%

				11.1%		55.6%		33.3%

				4.8%		90.4%		4.8%

				12.7%		81.0%		6.3%

				3.7%		74.1%		22.2%

				21.4%		78.6%		0.0%

				6.7%		93.3%		0.0%

		19		0.0%		66.7%		33.3%

				0.0%		66.7%		33.3%

		28		0.0%		78.8%		21.2%

				0.0%		78.8%		21.2%

		31		4.6%		86.8%		8.6%

				3.3%		95.1%		1.6%

				5.6%		81.1%		13.3%

		40X		0.0%		100.0%		0.0%

				0.0%		100.0%		0.0%

		41		4.8%		90.5%		4.8%

				4.8%		90.5%		4.8%

		64		2.8%		63.9%		33.3%

				2.8%		63.9%		33.3%

		71X		0.0%		12.5%		87.5%

				0.0%		12.5%		87.5%

		81X		0.0%		100.0%		0.0%

				0.0%		100.0%		0.0%

		82X		0.0%		100.0%		0.0%

				0.0%		100.0%		0.0%

		85		4.0%		60.0%		36.0%

				4.0%		60.0%		36.0%

		90		0.0%		69.2%		30.8%

				0.0%		69.2%		30.8%

		Marshall, Clausell (3889)		3.2%		89.3%		7.5%

		6		0.0%		76.4%		23.6%

				0.0%		76.4%		23.6%

		14X		7.7%		84.6%		7.7%

				7.7%		84.6%		7.7%

		31		2.2%		87.0%		10.9%

				2.2%		87.0%		10.9%

		33		4.8%		85.5%		9.7%

				4.8%		85.5%		9.7%

		64		0.6%		78.7%		20.6%

				0.0%		86.8%		13.2%

				0.9%		76.1%		23.1%

		Canady, Angela (3883)		0.2%		89.3%		10.6%

		16		3.1%		82.3%		14.7%

				3.1%		82.3%		14.7%

		Valentine, Jerry (4388)		2.7%		89.2%		8.1%

		6		7.1%		92.9%		0.0%

				7.1%		92.9%		0.0%

		16		8.2%		89.0%		2.7%

				8.2%		89.0%		2.7%

		17		16.2%		75.7%		8.1%

				16.2%		75.7%		8.1%

		20		0.0%		80.0%		20.0%

				0.0%		80.0%		20.0%

		21		5.4%		75.3%		19.4%

				5.4%		75.3%		19.4%

		31		9.1%		81.8%		9.1%

				9.1%		81.8%		9.1%

		32		4.5%		95.5%		0.0%

				4.5%		95.5%		0.0%

		40X		12.8%		84.6%		2.6%

				12.8%		84.6%		2.6%

		90		4.0%		82.1%		14.0%

				4.0%		82.1%		14.0%

		Bruns, Cynthia (5491)		1.8%		89.2%		9.1%

		2X		0.0%		100.0%		0.0%

				0.0%		100.0%		0.0%

		3X		0.0%		100.0%		0.0%

				0.0%		100.0%		0.0%

		4		0.0%		100.0%		0.0%

				0.0%		100.0%		0.0%

				0.0%		100.0%		0.0%

		11		0.0%		90.5%		9.5%

				0.0%		90.5%		9.5%

		12X		0.0%		100.0%		0.0%

				0.0%		100.0%		0.0%

		24		8.0%		76.0%		16.0%

				8.0%		76.0%		16.0%

		30X		0.0%		94.7%		5.3%

				0.0%		92.3%		7.7%

				0.0%		100.0%		0.0%

		42X		14.3%		71.4%		14.3%

				14.3%		71.4%		14.3%

		43		0.0%		25.0%		75.0%

				0.0%		25.0%		75.0%

		75X		0.0%		100.0%		0.0%

				0.0%		100.0%		0.0%

		78		0.0%		66.7%		33.3%

				0.0%		40.0%		60.0%

				0.0%		100.0%		0.0%

		Sims-Hayes, Patricia (4068)		7.6%		89.1%		3.2%

		6		2.6%		78.9%		18.4%

				2.6%		78.9%		18.4%

		17		0.0%		77.8%		22.2%

				0.0%		77.8%		22.2%

		19		5.1%		82.1%		12.8%

				0.0%		100.0%		0.0%

				6.7%		76.7%		16.7%

		28		0.0%		70.7%		29.3%

				0.0%		70.7%		29.3%

		32		0.0%		96.3%		3.7%

				0.0%		96.3%		3.7%

		33		0.0%		92.1%		7.9%

				0.0%		92.1%		7.9%

		49		3.7%		79.9%		16.4%

				0.0%		79.3%		20.7%

				4.2%		80.0%		15.8%

		64		3.6%		96.4%		0.0%

				3.6%		96.4%		0.0%

		71X		33.3%		66.7%		0.0%

				33.3%		66.7%		0.0%

		81X		0.0%		100.0%		0.0%

				0.0%		100.0%		0.0%

		82X		0.0%		60.0%		40.0%

				0.0%		50.0%		50.0%

				0.0%		66.7%		33.3%

		Griffin, Anthony (5644)		6.4%		89.1%		4.5%

		6		6.1%		45.5%		48.5%

				6.1%		45.5%		48.5%

		15X		0.0%		81.3%		18.8%

				0.0%		84.6%		15.4%

				0.0%		66.7%		33.3%

		17		1.7%		82.7%		15.6%

				1.9%		80.0%		18.1%

				3.2%		81.6%		15.2%

				0.0%		93.8%		6.3%

				0.0%		70.0%		30.0%

				0.0%		87.3%		12.7%

		20		0.7%		93.9%		5.4%

				0.7%		93.9%		5.4%

		21		0.0%		100.0%		0.0%

				0.0%		100.0%		0.0%

		38X		0.0%		85.0%		15.0%

				0.0%		85.0%		15.0%

		42X		0.0%		100.0%		0.0%

				0.0%		100.0%		0.0%

		64		1.7%		87.7%		10.6%

				1.7%		87.7%		10.6%

		71X		0.0%		30.8%		69.2%

				0.0%		30.8%		69.2%

		81X		0.0%		100.0%		0.0%

				0.0%		100.0%		0.0%

		90		9.6%		65.1%		25.3%

				11.6%		60.9%		27.5%

				0.0%		85.7%		14.3%

		McClendon, Antonio (5628)		0.4%		89.0%		10.6%

		17		2.1%		82.3%		15.6%

				5.3%		94.7%		0.0%

				0.0%		95.6%		4.4%

				1.1%		76.7%		22.2%

				3.7%		80.4%		15.9%

		Winfield, Marc (4245)		10.0%		89.0%		1.0%

		4		1.4%		85.9%		12.7%

				1.0%		85.6%		13.4%

				9.1%		90.9%		0.0%

		24		0.0%		100.0%		0.0%

				0.0%		100.0%		0.0%

		30X		1.8%		76.1%		22.0%

				1.8%		76.1%		22.0%

		42X		0.0%		14.3%		85.7%

				0.0%		14.3%		85.7%

		43		0.0%		89.6%		10.4%

				0.0%		100.0%		0.0%

				0.0%		85.7%		14.3%

		46		4.1%		91.8%		4.1%

				1.6%		93.5%		4.8%

				18.2%		81.8%		0.0%

		51		1.1%		76.7%		22.2%

				2.0%		68.0%		30.0%

				0.0%		100.0%		0.0%

				0.0%		68.8%		31.3%

		75X		0.0%		70.0%		30.0%

				0.0%		70.0%		30.0%

		78		1.4%		72.9%		25.7%

				0.0%		90.5%		9.5%

				0.0%		50.0%		50.0%

				5.3%		94.7%		0.0%

				0.0%		40.0%		60.0%

		Meatchem, James (4351)		2.0%		88.9%		9.1%

		3X		0.0%		79.3%		20.7%

				0.0%		79.3%		20.7%

		24		6.8%		86.5%		6.8%

				6.8%		86.5%		6.8%

		42X		0.0%		100.0%		0.0%

				0.0%		100.0%		0.0%

		67		9.1%		54.5%		36.4%

				9.1%		54.5%		36.4%

		78		5.0%		81.6%		13.4%

				5.0%		81.6%		13.4%

		McKinney, Corey (6004)		1.9%		88.9%		9.1%

		2X		0.0%		45.5%		54.5%

				0.0%		40.0%		60.0%

				0.0%		50.0%		50.0%

		3X		0.0%		75.0%		25.0%

				0.0%		75.0%		25.0%

		4		4.3%		78.3%		17.4%

				0.0%		84.1%		15.9%

				13.0%		87.0%		0.0%

				5.3%		68.4%		26.3%

				3.4%		69.0%		27.6%

		11		2.6%		85.5%		11.8%

				3.6%		89.3%		7.1%

				0.0%		75.0%		25.0%

		12X		0.0%		100.0%		0.0%

				0.0%		100.0%		0.0%

		24		1.5%		91.2%		7.4%

				2.3%		86.0%		11.6%

				0.0%		100.0%		0.0%

		30X		20.0%		80.0%		0.0%

				20.0%		80.0%		0.0%

		42X		0.0%		90.9%		9.1%

				0.0%		66.7%		33.3%

				0.0%		100.0%		0.0%

		43		6.1%		83.2%		10.6%

				7.4%		92.6%		0.0%

				0.0%		100.0%		0.0%

				16.2%		48.6%		35.1%

				1.5%		89.2%		9.2%

				0.0%		100.0%		0.0%

				0.0%		100.0%		0.0%

		46		0.0%		100.0%		0.0%

				0.0%		100.0%		0.0%

		51		5.0%		71.3%		23.8%

				5.0%		71.3%		23.8%

		75X		0.0%		100.0%		0.0%

				0.0%		100.0%		0.0%

		78		3.0%		87.9%		9.1%

				0.0%		84.2%		15.8%

				7.1%		92.9%		0.0%

		Werner, Clyde (5099)		6.1%		88.9%		5.0%

		11		0.0%		100.0%		0.0%

				0.0%		100.0%		0.0%

		24		1.0%		76.4%		22.5%

				1.0%		76.4%		22.5%

		30X		0.0%		66.7%		33.3%

				0.0%		66.7%		33.3%

		43		9.1%		87.3%		3.6%

				9.1%		87.3%		3.6%

		46		3.3%		96.7%		0.0%

				3.3%		96.7%		0.0%

		51		12.5%		75.0%		12.5%

				12.5%		75.0%		12.5%

		75X		0.0%		100.0%		0.0%

				0.0%		100.0%		0.0%

		78		4.5%		79.7%		15.8%

				4.5%		79.7%		15.8%

		Owens, Ericka (4218)		8.7%		88.6%		2.7%

		3X		0.0%		85.7%		14.3%

				0.0%		85.7%		14.3%

		30X		16.7%		83.3%		0.0%

				16.7%		83.3%		0.0%

		42X		0.0%		100.0%		0.0%

				0.0%		100.0%		0.0%

		43		17.9%		82.1%		0.0%

				17.9%		82.1%		0.0%

		46		28.9%		71.1%		0.0%

				28.9%		71.1%		0.0%

		78		13.6%		83.1%		3.3%

				10.7%		88.5%		0.8%

				14.7%		85.3%		0.0%

				15.1%		76.3%		8.6%

		Saggus, Angela (6153)		9.0%		88.5%		2.5%

		6		10.5%		71.1%		18.4%

				10.5%		71.1%		18.4%

		16		0.0%		71.4%		28.6%

				0.0%		68.4%		31.6%

				0.0%		100.0%		0.0%

		17		6.2%		89.4%		4.4%

				0.0%		97.2%		2.8%

				7.8%		88.2%		3.9%

				0.0%		66.7%		33.3%

				13.0%		82.6%		4.3%

		19		0.0%		100.0%		0.0%

				0.0%		100.0%		0.0%

		21		0.0%		100.0%		0.0%

				0.0%		100.0%		0.0%

		23X		0.0%		60.0%		40.0%

				0.0%		60.0%		40.0%

		31		6.1%		83.7%		10.2%

				6.1%		83.7%		10.2%

		32		0.0%		100.0%		0.0%

				0.0%		100.0%		0.0%

		33		0.0%		52.4%		47.6%

				0.0%		44.4%		55.6%

				0.0%		72.2%		27.8%

		49		2.8%		83.1%		14.1%

				2.8%		83.1%		14.1%

		52X		0.0%		66.7%		33.3%

				0.0%		66.7%		33.3%

		64		0.0%		100.0%		0.0%

				0.0%		100.0%		0.0%

		71X		0.0%		75.0%		25.0%

				0.0%		100.0%		0.0%

				0.0%		66.7%		33.3%

		74X		0.0%		100.0%		0.0%

				0.0%		100.0%		0.0%

		82X		0.0%		100.0%		0.0%

				0.0%		100.0%		0.0%

		90		0.0%		97.5%		2.5%

				0.0%		97.5%		2.5%

		Rogers, Brandon (5978)		4.1%		88.5%		7.4%

		17		18.9%		81.1%		0.0%

				18.9%		81.1%		0.0%

		27		3.4%		84.5%		12.1%

				3.4%		84.5%		12.1%

		40X		9.1%		72.7%		18.2%

				9.1%		72.7%		18.2%

		74X		15.0%		85.0%		0.0%

				15.0%		85.0%		0.0%

		77X		4.2%		87.5%		8.3%

				4.2%		87.5%		8.3%

		Veasley, Ida (5464)		7.8%		88.5%		3.7%

		43		0.0%		87.5%		12.5%

				0.0%		87.5%		12.5%

		51		9.0%		85.7%		5.3%

				9.0%		85.7%		5.3%

		78		7.3%		67.7%		25.0%

				7.3%		67.7%		25.0%

		Love, Gregory (5097)		4.3%		88.4%		7.3%

		3X		33.3%		66.7%		0.0%

				33.3%		66.7%		0.0%

		4		6.2%		86.2%		7.7%

				6.2%		86.2%		7.7%

		11		0.0%		88.9%		11.1%

				0.0%		88.9%		11.1%

		42X		0.0%		88.2%		11.8%

				0.0%		88.2%		11.8%

		43		0.0%		88.9%		11.1%

				0.0%		88.9%		11.1%

		51		3.6%		81.0%		15.5%

				3.6%		81.0%		15.5%

		78		2.9%		85.7%		11.4%

				2.9%		85.7%		11.4%

		Teferi, Dawit (6157)		0.2%		88.4%		11.4%

		4		0.0%		84.1%		15.9%

				0.0%		84.1%		15.9%

		42X		0.0%		83.3%		16.7%

				0.0%		83.3%		16.7%

		43		0.5%		89.0%		10.5%

				0.5%		89.0%		10.5%

		46		1.3%		78.6%		20.1%

				1.3%		78.6%		20.1%

		78		2.6%		76.3%		21.1%

				2.6%		76.3%		21.1%

		Herndon, Donna (4988)		10.6%		88.3%		1.1%

		3X		3.0%		72.7%		24.2%

				7.7%		92.3%		0.0%

				0.0%		60.0%		40.0%

				0.0%		0.0%		100.0%

				0.0%		85.7%		14.3%

		4		3.8%		78.5%		17.7%

				4.9%		82.9%		12.2%

				2.6%		73.7%		23.7%

		11		6.3%		87.5%		6.3%

				0.0%		100.0%		0.0%

				10.7%		78.6%		10.7%

		12X		0.0%		100.0%		0.0%

				0.0%		100.0%		0.0%

		24		0.0%		73.7%		26.3%

				0.0%		73.7%		26.3%

		30X		0.0%		100.0%		0.0%

				0.0%		100.0%		0.0%

				0.0%		100.0%		0.0%

		42X		0.0%		66.7%		33.3%

				0.0%		66.7%		33.3%

		43		13.1%		82.0%		4.9%

				14.3%		78.6%		7.1%

				13.0%		82.6%		4.3%

				10.0%		90.0%		0.0%

		51		3.7%		87.0%		9.3%

				5.7%		88.6%		5.7%

				0.0%		87.9%		12.1%

				5.0%		85.0%		10.0%

		78		11.8%		82.4%		5.9%

				11.8%		82.4%		5.9%

		Bowens, Victoria (4761)		10.0%		88.2%		1.8%

		6		13.0%		87.0%		0.0%

				13.0%		87.0%		0.0%

		15X		0.0%		100.0%		0.0%

				0.0%		100.0%		0.0%

		17		0.0%		87.5%		12.5%

				0.0%		87.5%		12.5%

		20		4.8%		95.2%		0.0%

				4.8%		95.2%		0.0%

		23X		0.0%		50.0%		50.0%

				0.0%		0.0%		100.0%

				0.0%		100.0%		0.0%

		38X		0.0%		50.0%		50.0%

				0.0%		50.0%		50.0%

		64		0.0%		100.0%		0.0%

				0.0%		100.0%		0.0%

		74X		0.0%		100.0%		0.0%

				0.0%		100.0%		0.0%

		77X		8.3%		58.3%		33.3%

				8.3%		58.3%		33.3%

		Hudlin, Lisa (4651)		6.0%		88.2%		5.8%

		14X		8.3%		83.3%		8.3%

				8.3%		83.3%		8.3%

		15X		50.0%		25.0%		25.0%

				50.0%		25.0%		25.0%

		16		0.0%		69.0%		31.0%

				0.0%		100.0%		0.0%

				0.0%		65.8%		34.2%

		19		10.0%		90.0%		0.0%

				13.0%		87.0%		0.0%

				9.8%		90.2%		0.0%

				0.0%		100.0%		0.0%

		21		3.6%		96.4%		0.0%

				3.6%		96.4%		0.0%

		23X		0.0%		83.3%		16.7%

				0.0%		71.4%		28.6%

				0.0%		100.0%		0.0%

		28		0.0%		84.6%		15.4%

				0.0%		84.6%		15.4%

		31		4.0%		88.0%		8.0%

				4.0%		88.0%		8.0%

		33		12.7%		85.7%		1.6%

				17.9%		78.6%		3.6%

				11.1%		88.9%		0.0%

				5.9%		94.1%		0.0%

		40X		0.0%		100.0%		0.0%

				0.0%		100.0%		0.0%

		49		0.0%		100.0%		0.0%

				0.0%		100.0%		0.0%

		74X		0.0%		85.7%		14.3%

				0.0%		66.7%		33.3%

				0.0%		100.0%		0.0%

				0.0%		100.0%		0.0%

		82X		25.0%		75.0%		0.0%

				25.0%		75.0%		0.0%

		90		4.4%		68.4%		27.2%

				6.9%		55.2%		37.9%

				3.5%		72.9%		23.5%

		Washington, Jahad (5514)		2.2%		88.0%		9.8%

		2X		0.0%		94.4%		5.6%

				0.0%		94.4%		5.6%

		4		0.0%		100.0%		0.0%

				0.0%		100.0%		0.0%

		11		4.8%		85.4%		9.8%

				0.0%		84.0%		16.0%

				5.5%		81.9%		12.6%

				5.4%		94.6%		0.0%

				3.5%		94.7%		1.8%

		12X		15.4%		76.9%		7.7%

				0.0%		83.3%		16.7%

				28.6%		71.4%		0.0%

		24		7.4%		51.9%		40.7%

				7.4%		51.9%		40.7%

		30X		0.0%		66.7%		33.3%

				0.0%		66.7%		33.3%

		42X		0.0%		0.0%		100.0%

				0.0%		0.0%		100.0%

		43		0.0%		60.7%		39.3%

				0.0%		90.0%		10.0%

				0.0%		44.4%		55.6%

		46		2.0%		77.6%		20.4%

				0.0%		58.8%		41.2%

				0.0%		84.2%		15.8%

				7.7%		92.3%		0.0%

		51		3.3%		86.7%		10.0%

				3.3%		86.7%		10.0%

		78		0.0%		90.5%		9.5%

				0.0%		84.6%		15.4%

				0.0%		100.0%		0.0%

		Niles, Danielle (6200)		1.5%		88.0%		10.5%

		3X		0.0%		42.1%		57.9%

				0.0%		42.1%		57.9%

		4		3.6%		80.4%		16.1%

				3.7%		66.7%		29.6%

				3.4%		93.1%		3.4%

		11		1.0%		91.0%		8.0%

				1.0%		91.0%		8.0%

		43		0.0%		83.3%		16.7%

				0.0%		100.0%		0.0%

				0.0%		73.1%		26.9%

		75X		0.0%		75.0%		25.0%

				0.0%		75.0%		25.0%

		78		2.6%		85.8%		11.6%

				2.6%		85.8%		11.6%

		Cassinelli, Michael (3878)		0.3%		87.9%		11.8%

		21		6.6%		85.3%		8.1%

				10.7%		89.3%		0.0%

				3.8%		82.5%		13.8%

		29X		0.0%		0.0%		100.0%

				0.0%		0.0%		100.0%

		33		10.2%		81.6%		8.2%

				9.4%		81.3%		9.4%

				11.8%		82.4%		5.9%

		64		2.3%		95.3%		2.3%

				2.3%		95.3%		2.3%

		82X		0.0%		100.0%		0.0%

				0.0%		100.0%		0.0%

		90		5.5%		81.3%		13.2%

				5.5%		81.3%		13.2%

		Wiley, Mekaeila (6198)		2.9%		87.9%		9.2%

		16		1.0%		69.3%		29.7%

				1.0%		69.3%		29.7%

		23X		0.0%		87.2%		12.8%

				0.0%		100.0%		0.0%

				0.0%		70.0%		30.0%

		33		1.4%		90.4%		8.2%

				1.4%		90.4%		8.2%

		64		2.4%		85.2%		12.3%

				3.1%		83.0%		13.9%

				1.0%		89.6%		9.3%

		Shepard, Belinda (4283)		2.3%		87.9%		9.8%

		21		3.8%		93.3%		2.9%

				3.8%		93.3%		2.9%

		38X		15.5%		67.6%		16.9%

				15.5%		67.6%		16.9%

		Williams, Eula (4642)		0.1%		87.9%		12.0%

		24		0.0%		89.9%		10.1%

				0.0%		89.9%		10.1%

		51		1.3%		86.6%		12.1%

				1.8%		82.2%		16.0%

				0.7%		91.9%		7.4%

		78		1.3%		72.3%		26.4%

				1.3%		72.3%		26.4%

		Brewster, Brandon (5894)		3.6%		87.9%		8.5%

		6		14.3%		76.2%		9.5%

				14.3%		76.2%		9.5%

		14X		25.0%		75.0%		0.0%

				25.0%		75.0%		0.0%

		17		0.0%		100.0%		0.0%

				0.0%		100.0%		0.0%

		23X		0.0%		81.8%		18.2%

				0.0%		81.8%		18.2%

		27		0.0%		100.0%		0.0%

				0.0%		100.0%		0.0%

		32		10.4%		89.6%		0.0%

				10.4%		89.6%		0.0%

		33		11.0%		76.6%		12.3%

				11.0%		76.6%		12.3%

		38X		75.0%		25.0%		0.0%

				75.0%		25.0%		0.0%

		40X		0.0%		100.0%		0.0%

				0.0%		100.0%		0.0%

		41		2.3%		95.3%		2.3%

				2.3%		95.3%		2.3%

		74X		3.2%		80.6%		16.1%

				0.0%		100.0%		0.0%

				0.0%		63.6%		36.4%

				8.3%		83.3%		8.3%

		82X		0.0%		0.0%		100.0%

				0.0%		0.0%		100.0%

		Okafor, Alexander (5938)		7.7%		87.9%		4.5%

		17		5.7%		79.5%		14.8%

				5.7%		79.5%		14.8%

		32		3.3%		86.7%		10.0%

				3.3%		86.7%		10.0%

		Cunningham, Thomas (5483)		0.5%		87.8%		11.7%

		23X		5.0%		75.0%		20.0%

				5.0%		75.0%		20.0%

		41		0.9%		87.8%		11.3%

				1.1%		89.2%		9.7%

				0.0%		80.0%		20.0%

		49		6.1%		73.2%		20.7%

				6.1%		73.2%		20.7%

		90		0.0%		83.6%		16.4%

				0.0%		83.6%		16.4%

		Haskins, Gregory (5833)		0.3%		87.8%		11.9%

		14X		0.0%		100.0%		0.0%

				0.0%		100.0%		0.0%

		17		8.2%		91.8%		0.0%

				8.2%		91.8%		0.0%

		38X		22.5%		66.2%		11.3%

				22.5%		66.2%		11.3%

		41		8.0%		89.7%		2.3%

				8.0%		89.7%		2.3%

		50		7.7%		92.3%		0.0%

				7.7%		92.3%		0.0%

		52X		0.0%		100.0%		0.0%

				0.0%		100.0%		0.0%

		64		10.9%		89.1%		0.0%

				10.9%		89.1%		0.0%

		71X		24.0%		76.0%		0.0%

				24.0%		76.0%		0.0%

		74X		8.3%		91.7%		0.0%

				8.3%		91.7%		0.0%

		81X		100.0%		0.0%		0.0%

				100.0%		0.0%		0.0%

		Coleman, Dante (4442)		6.4%		87.7%		5.8%

		15X		13.7%		83.2%		3.2%

				13.7%		83.2%		3.2%

		Mitchell, Mosheh (5378)		9.8%		87.7%		2.5%

		4		7.1%		84.8%		8.2%

				14.3%		85.7%		0.0%

				4.4%		84.4%		11.1%

		30X		11.1%		61.1%		27.8%

				11.1%		61.1%		27.8%

		43		10.0%		86.7%		3.3%

				10.0%		86.7%		3.3%

		Abrams, LaVon (5990)		2.4%		87.7%		9.9%

		3X		4.5%		77.3%		18.2%

				4.5%		77.3%		18.2%

		4		7.1%		85.7%		7.1%

				0.0%		85.2%		14.8%

				13.8%		86.2%		0.0%

		11		1.7%		98.3%		0.0%

				2.3%		97.7%		0.0%

				0.0%		100.0%		0.0%

		12X		0.0%		33.3%		66.7%

				0.0%		33.3%		66.7%

		24		6.3%		66.7%		27.0%

				3.8%		50.0%		46.2%

				8.1%		78.4%		13.5%

		42X		0.0%		100.0%		0.0%

				0.0%		100.0%		0.0%

		43		2.3%		81.4%		16.3%

				0.0%		25.0%		75.0%

				0.0%		100.0%		0.0%

				0.0%		100.0%		0.0%

				3.7%		81.5%		14.8%

		51		1.1%		82.0%		16.9%

				0.0%		73.5%		26.5%

				2.5%		92.5%		5.0%

		67		0.0%		100.0%		0.0%

				0.0%		100.0%		0.0%

		75X		0.0%		100.0%		0.0%

				0.0%		100.0%		0.0%

		78		2.2%		91.1%		6.7%

				2.2%		91.1%		6.7%

		Shaw, Courtney (5600)		10.9%		87.7%		1.4%

		6		21.4%		71.4%		7.1%

				21.4%		71.4%		7.1%

		20		10.0%		90.0%		0.0%

				10.0%		90.0%		0.0%

		27		4.4%		82.7%		12.9%

				5.6%		87.4%		7.0%

				3.4%		78.5%		18.1%

		31		5.5%		94.1%		0.5%

				5.5%		94.1%		0.5%

		52X		0.0%		75.0%		25.0%

				0.0%		75.0%		25.0%

		74X		0.0%		87.5%		12.5%

				0.0%		87.5%		12.5%

		82X		0.0%		100.0%		0.0%

				0.0%		100.0%		0.0%

		90		6.1%		61.6%		32.3%

				7.1%		82.1%		10.7%

				3.6%		14.3%		82.1%

				7.0%		79.1%		14.0%

		Barrow, Nina (6066)		5.7%		87.6%		6.8%

		32		3.8%		81.2%		15.0%

				3.8%		81.2%		15.0%

		85		2.4%		96.5%		1.2%

				2.4%		96.5%		1.2%

		Harris, Deborah (4196)		12.5%		87.5%		0.0%

		14X		0.0%		76.9%		23.1%

				0.0%		50.0%		50.0%

				0.0%		88.9%		11.1%

		16		4.5%		95.5%		0.0%

				4.5%		95.5%		0.0%

		17		3.5%		83.2%		13.3%

				6.7%		73.3%		20.0%

				2.7%		86.5%		10.8%

				0.0%		50.0%		50.0%

		19		4.9%		91.9%		3.3%

				4.9%		91.9%		3.3%

		23X		0.0%		100.0%		0.0%

				0.0%		100.0%		0.0%

		27		1.6%		87.3%		11.0%

				1.6%		87.3%		11.0%

		33		0.0%		60.4%		39.6%

				0.0%		60.4%		39.6%

		41		0.0%		100.0%		0.0%

				0.0%		100.0%		0.0%

		43		3.2%		64.5%		32.3%

				3.2%		64.5%		32.3%

		49		5.9%		76.5%		17.6%

				5.9%		76.5%		17.6%

		74X		18.8%		68.8%		12.5%

				12.5%		62.5%		25.0%

				25.0%		75.0%		0.0%

		90		0.0%		46.2%		53.8%

				0.0%		46.2%		53.8%

		Simpson, Louis (6351)		2.5%		87.5%		10.0%

		2X		0.0%		100.0%		0.0%

				0.0%		100.0%		0.0%

		3X		11.1%		66.7%		22.2%

				0.0%		100.0%		0.0%

				25.0%		25.0%		50.0%

		4		4.4%		78.8%		16.9%

				5.1%		70.9%		24.1%

				2.4%		78.0%		19.5%

				5.0%		95.0%		0.0%

		30X		0.0%		100.0%		0.0%

				0.0%		100.0%		0.0%

		42X		5.9%		76.5%		17.6%

				0.0%		83.3%		16.7%

				0.0%		66.7%		33.3%

				33.3%		33.3%		33.3%

				0.0%		100.0%		0.0%

		43		0.0%		89.2%		10.8%

				0.0%		66.7%		33.3%

				0.0%		93.9%		6.1%

				0.0%		100.0%		0.0%

				0.0%		100.0%		0.0%

		51		0.0%		95.6%		4.4%

				0.0%		95.6%		4.4%

		78		2.8%		81.9%		15.3%

				5.3%		78.9%		15.8%

				0.0%		100.0%		0.0%

				2.8%		75.0%		22.2%

		Brown, Tonya (6302)		1.9%		87.5%		10.6%

		25X		1.7%		89.0%		9.3%

				1.7%		89.0%		9.3%

		46		5.1%		94.9%		0.0%

				7.1%		92.9%		0.0%

				0.0%		100.0%		0.0%

		51		0.0%		100.0%		0.0%

				0.0%		100.0%		0.0%

		78		0.5%		76.0%		23.4%

				0.5%		76.0%		23.4%

		Love, Jontay (5187)		2.2%		87.4%		10.4%

		16		0.5%		82.9%		16.6%

				0.5%		82.9%		16.6%

		74X		0.0%		95.7%		4.3%

				0.0%		95.7%		4.3%

		Butler, Martez (5803)		1.7%		87.4%		10.9%

		24		6.3%		83.6%		10.1%

				6.3%		83.6%		10.1%

		43		14.6%		85.4%		0.0%

				14.6%		85.4%		0.0%

		75X		0.0%		87.5%		12.5%

				0.0%		87.5%		12.5%

		78		6.2%		81.4%		12.4%

				6.2%		81.4%		12.4%

		Trimble, Yvonnda (5808)		5.6%		87.3%		7.1%

		43		10.7%		84.8%		4.5%

				6.1%		89.8%		4.1%

				9.6%		90.4%		0.0%

				12.2%		81.9%		5.9%

		51		13.0%		81.5%		5.6%

				13.0%		81.5%		5.6%

		75X		0.0%		81.1%		18.9%

				0.0%		81.1%		18.9%

		Whitfield, Rodney (5437)		1.9%		87.3%		10.8%

		27		0.7%		86.3%		13.1%

				0.7%		86.3%		13.1%

		40X		0.0%		94.7%		5.3%

				0.0%		94.7%		5.3%

		41		0.7%		73.8%		25.5%

				0.7%		73.8%		25.5%

		Ford, Darren (6161)		8.3%		87.2%		4.5%

		17		0.0%		84.8%		15.2%

				0.0%		84.8%		15.2%

		21		0.0%		66.7%		33.3%

				0.0%		66.7%		33.3%

		23X		0.0%		66.7%		33.3%

				0.0%		66.7%		33.3%

		31		2.5%		92.5%		5.0%

				2.5%		92.5%		5.0%

		40X		0.0%		100.0%		0.0%

				0.0%		100.0%		0.0%

		77X		0.0%		83.3%		16.7%

				0.0%		83.3%		16.7%

		Smith, Tyra (5921)		8.8%		87.2%		4.0%

		1		0.0%		69.2%		30.8%

				0.0%		69.2%		30.8%

		6		14.3%		57.1%		28.6%

				14.3%		57.1%		28.6%

		16		4.5%		86.4%		9.1%

				4.5%		86.4%		9.1%

		17		12.2%		87.8%		0.0%

				0.0%		100.0%		0.0%

				21.7%		78.3%		0.0%

				0.0%		100.0%		0.0%

		19		17.0%		80.9%		2.1%

				20.0%		80.0%		0.0%

				18.2%		81.8%		0.0%

				0.0%		83.3%		16.7%

		20		4.3%		93.5%		2.2%

				3.6%		92.9%		3.6%

				5.6%		94.4%		0.0%

		21		8.3%		91.7%		0.0%

				8.3%		91.7%		0.0%

		23X		25.0%		75.0%		0.0%

				25.0%		75.0%		0.0%

				25.0%		75.0%		0.0%

		32		13.6%		86.4%		0.0%

				13.6%		86.4%		0.0%

		33		15.6%		66.7%		17.8%

				13.5%		64.9%		21.6%

				25.0%		75.0%		0.0%

		38X		0.0%		100.0%		0.0%

				0.0%		100.0%		0.0%

		41		3.3%		96.7%		0.0%

				3.3%		96.7%		0.0%

		74X		0.0%		100.0%		0.0%

				0.0%		100.0%		0.0%

				0.0%		100.0%		0.0%

		85		0.0%		96.3%		3.7%

				0.0%		100.0%		0.0%

				0.0%		93.5%		6.5%

		90		4.5%		81.3%		14.2%

				0.0%		86.1%		13.9%

				5.7%		84.3%		10.0%

				7.1%		67.9%		25.0%

		Harris, Darius (5944)		6.6%		87.1%		6.3%

		24		2.2%		79.0%		18.8%

				2.2%		79.0%		18.8%

		42X		3.3%		80.0%		16.7%

				0.0%		83.3%		16.7%

				5.6%		77.8%		16.7%

		51		0.6%		86.0%		13.5%

				0.6%		86.0%		13.5%

		67		0.0%		93.3%		6.7%

				0.0%		93.3%		6.7%

		Ball, Dennis (5772)		6.3%		87.0%		6.7%

		6		1.8%		91.2%		7.0%

				1.8%		91.2%		7.0%

		15X		0.0%		83.3%		16.7%

				0.0%		66.7%		33.3%

				0.0%		100.0%		0.0%

		17		0.0%		96.8%		3.2%

				0.0%		96.8%		3.2%

		19		0.0%		96.0%		4.0%

				0.0%		96.0%		4.0%

		23X		20.0%		65.0%		15.0%

				20.0%		65.0%		15.0%

		29X		3.0%		90.9%		6.1%

				3.0%		90.9%		6.1%

		31		8.2%		87.8%		4.1%

				8.2%		87.8%		4.1%

		33		0.0%		100.0%		0.0%

				0.0%		100.0%		0.0%

		38X		0.0%		100.0%		0.0%

				0.0%		100.0%		0.0%

		41		0.0%		98.5%		1.5%

				0.0%		100.0%		0.0%

				0.0%		97.2%		2.8%

		49		3.6%		85.7%		10.7%

				3.6%		85.7%		10.7%

		77X		0.0%		100.0%		0.0%

				0.0%		100.0%		0.0%

		81X		0.0%		100.0%		0.0%

				0.0%		100.0%		0.0%

				0.0%		100.0%		0.0%

		90		1.0%		68.4%		30.6%

				0.0%		62.7%		37.3%

				1.5%		70.8%		27.7%

		Gumm, George (5854)		6.6%		87.0%		6.4%

		17		1.1%		84.2%		14.8%

				0.9%		78.3%		20.8%

				1.2%		88.7%		10.1%

		Becquette, Tammy (5663)		2.4%		86.7%		10.9%

		20		6.3%		88.4%		5.4%

				6.3%		88.4%		5.4%

		31		3.6%		82.6%		13.8%

				4.0%		88.9%		7.0%

				3.2%		77.5%		19.3%

		33		4.8%		85.2%		10.0%

				2.2%		80.6%		17.2%

				6.6%		88.3%		5.1%

		40X		2.3%		84.1%		13.6%

				2.3%		84.1%		13.6%

		Franklin, Stan (6049)		1.7%		86.7%		11.6%

		3X		2.0%		82.4%		15.7%

				2.0%		82.4%		15.7%

		11		1.6%		83.9%		14.5%

				1.6%		83.9%		14.5%

		43		0.0%		85.7%		14.3%

				0.0%		85.7%		14.3%

		46		1.7%		86.7%		11.7%

				1.7%		86.7%		11.7%

		78		0.0%		75.0%		25.0%

				0.0%		75.0%		25.0%

		Woolfork, Alexis (6058)		11.7%		86.6%		1.6%

		4		4.2%		93.8%		2.1%

				4.2%		93.8%		2.1%

		11		9.3%		90.7%		0.0%

				8.6%		91.4%		0.0%

				15.8%		84.2%		0.0%

		43		8.9%		87.1%		4.0%

				5.6%		94.4%		0.0%

				9.2%		86.4%		4.3%

		46		18.6%		79.6%		1.8%

				18.6%		79.6%		1.8%

		78		4.4%		75.6%		20.0%

				7.4%		92.6%		0.0%

				0.0%		50.0%		50.0%

		Ransohoff, Daniel (5569)		1.6%		86.6%		11.7%

		4		0.0%		93.8%		6.3%

				0.0%		93.8%		6.3%

		30X		0.0%		60.0%		40.0%

				0.0%		60.0%		40.0%

		42X		14.7%		72.1%		13.2%

				14.7%		72.1%		13.2%

		43		11.4%		87.7%		0.9%

				11.4%		87.7%		0.9%

		78		0.0%		100.0%		0.0%

				0.0%		100.0%		0.0%

		Wright, Keith (5865)		0.2%		86.6%		13.2%

		17		12.1%		84.8%		3.0%

				12.1%		84.8%		3.0%

		21		7.4%		76.8%		15.8%

				7.4%		76.8%		15.8%

		31		4.9%		95.1%		0.0%

				4.9%		95.1%		0.0%

		33		11.9%		85.9%		2.2%

				9.8%		85.9%		4.3%

				13.1%		85.9%		1.1%

		64		6.3%		93.8%		0.0%

				6.3%		93.8%		0.0%

		90		2.2%		66.7%		31.1%

				2.2%		66.7%		31.1%

		Bailey, Terry (6263)		2.0%		86.5%		11.5%

		4		7.9%		87.1%		5.0%

				7.9%		87.1%		5.0%

		11		6.5%		82.3%		11.3%

				6.5%		82.3%		11.3%

		12X		8.0%		88.0%		4.0%

				0.0%		92.3%		7.7%

				16.7%		83.3%		0.0%

		24		5.4%		84.8%		9.8%

				5.4%		84.8%		9.8%

		42X		0.0%		66.7%		33.3%

				0.0%		66.7%		33.3%

		46		4.7%		83.7%		11.6%

				2.0%		89.8%		8.2%

				8.1%		75.7%		16.2%

		51		12.8%		87.2%		0.0%

				12.8%		87.2%		0.0%

		Jennings, Henri (6337)		0.6%		86.5%		12.9%

		6		4.7%		77.7%		17.6%

				4.7%		77.7%		17.6%

		21		0.7%		74.8%		24.5%

				0.7%		74.8%		24.5%

		27		0.0%		95.0%		5.0%

				0.0%		95.0%		5.0%

		29X		0.0%		96.2%		3.8%

				0.0%		96.2%		3.8%

		74X		3.2%		96.8%		0.0%

				3.7%		96.3%		0.0%

				0.0%		100.0%		0.0%

		77X		0.0%		100.0%		0.0%

				0.0%		100.0%		0.0%

		Pickard, Sydney (5394)		5.4%		86.4%		8.1%

		20		0.0%		83.9%		16.1%

				0.0%		83.9%		16.1%

		82X		0.0%		93.9%		6.1%

				0.0%		93.9%		6.1%

		Jennings, Ralonda (5651)		9.1%		86.4%		4.5%

		4		5.9%		85.3%		8.8%

				5.9%		85.3%		8.8%

		11		4.2%		89.6%		6.3%

				4.9%		85.2%		9.9%

				0.0%		100.0%		0.0%

				4.3%		93.5%		2.2%

		24		1.9%		76.9%		21.2%

				0.0%		0.0%		100.0%

				2.4%		94.1%		3.5%

		25X		0.0%		100.0%		0.0%

				0.0%		100.0%		0.0%

		42X		0.0%		55.6%		44.4%

				0.0%		75.0%		25.0%

				0.0%		33.3%		66.7%

				0.0%		0.0%		100.0%

				0.0%		100.0%		0.0%

				0.0%		100.0%		0.0%

		43		1.4%		82.4%		16.2%

				5.6%		66.7%		27.8%

				0.0%		100.0%		0.0%

				0.0%		88.5%		11.5%

				0.0%		78.9%		21.1%

		46		4.5%		86.4%		9.1%

				4.5%		86.4%		9.1%

		51		0.0%		100.0%		0.0%

				0.0%		100.0%		0.0%

		78		0.0%		91.8%		8.2%

				0.0%		91.8%		8.2%

		Zimmerman, Marten (5909)		4.5%		86.3%		9.2%

		6		9.1%		90.9%		0.0%

				9.1%		90.9%		0.0%

		16		0.0%		100.0%		0.0%

				0.0%		100.0%		0.0%

		17		3.8%		74.4%		21.8%

				0.0%		76.5%		23.5%

				7.7%		76.9%		15.4%

				15.4%		38.5%		46.2%

				0.0%		94.4%		5.6%

		19		2.9%		82.9%		14.3%

				4.2%		95.8%		0.0%

				0.0%		54.5%		45.5%

		21		0.0%		62.5%		37.5%

				0.0%		62.5%		37.5%

		23X		0.0%		20.0%		80.0%

				0.0%		20.0%		80.0%

		27		2.1%		82.1%		15.7%

				3.1%		82.7%		14.3%

				0.0%		81.0%		19.0%

		29X		12.5%		75.0%		12.5%

				12.5%		75.0%		12.5%

		33		0.0%		100.0%		0.0%

				0.0%		100.0%		0.0%

				0.0%		100.0%		0.0%

				0.0%		100.0%		0.0%

		40X		0.0%		100.0%		0.0%

				0.0%		100.0%		0.0%

		49		1.4%		94.4%		4.2%

				1.4%		94.4%		4.2%

		74X		0.0%		75.0%		25.0%

				0.0%		75.0%		25.0%

		90		0.0%		100.0%		0.0%

				0.0%		100.0%		0.0%

		Ward, Anthony (6033)		5.0%		86.2%		8.8%

		51		3.0%		84.7%		12.3%

				3.0%		84.7%		12.3%

		Browner, Paul (4021)		1.0%		86.1%		12.9%

		6		2.0%		89.8%		8.2%

				0.0%		87.5%		12.5%

				0.0%		100.0%		0.0%

				7.1%		92.9%		0.0%

		14X		0.0%		100.0%		0.0%

				0.0%		100.0%		0.0%

		15X		0.0%		100.0%		0.0%

				0.0%		100.0%		0.0%

		16		0.0%		61.9%		38.1%

				0.0%		61.9%		38.1%

		17		1.8%		82.6%		15.6%

				3.3%		83.3%		13.3%

				0.0%		100.0%		0.0%

				4.5%		72.7%		22.7%

				0.0%		69.2%		30.8%

				0.0%		90.2%		9.8%

		19		0.0%		100.0%		0.0%

				0.0%		100.0%		0.0%

		20		0.0%		89.1%		10.9%

				0.0%		89.1%		10.9%

		21		0.0%		75.8%		24.2%

				0.0%		87.5%		12.5%

				0.0%		68.4%		31.6%

		28		0.0%		90.0%		10.0%

				0.0%		90.0%		10.0%

		41		0.0%		100.0%		0.0%

				0.0%		100.0%		0.0%

		49		0.0%		82.6%		17.4%

				0.0%		82.6%		17.4%

		64		0.0%		94.8%		5.2%

				0.0%		92.3%		7.7%

				0.0%		100.0%		0.0%

				0.0%		95.5%		4.5%

		71X		0.0%		66.7%		33.3%

				0.0%		66.7%		33.3%

		74X		0.0%		50.0%		50.0%

				0.0%		50.0%		50.0%

		77X		0.0%		100.0%		0.0%

				0.0%		100.0%		0.0%

		90		0.0%		14.3%		85.7%

				0.0%		14.3%		85.7%

		Assefa, Abe (5403)		2.1%		86.0%		11.9%

		11		12.3%		83.2%		4.5%

				12.3%		83.2%		4.5%

		43		3.3%		93.3%		3.3%

				3.3%		93.3%		3.3%

		78		0.0%		96.3%		3.7%

				0.0%		96.3%		3.7%

		Tyus, Gina (6322)		1.6%		86.0%		12.5%

		15X		1.3%		92.2%		6.5%

				1.3%		92.2%		6.5%

		41		1.4%		83.7%		14.8%

				1.4%		83.7%		14.8%

		McIntosh, Connie (5790)		0.8%		86.0%		13.3%

		6		28.6%		71.4%		0.0%

				28.6%		71.4%		0.0%

		14X		0.0%		100.0%		0.0%

				0.0%		100.0%		0.0%

		16		13.2%		86.8%		0.0%

				13.2%		86.8%		0.0%

		21		0.0%		83.3%		16.7%

				0.0%		0.0%		100.0%

				0.0%		88.9%		11.1%

		32		11.1%		77.8%		11.1%

				11.1%		77.8%		11.1%

		40X		3.6%		85.7%		10.7%

				3.6%		85.7%		10.7%

		71X		0.0%		93.8%		6.3%

				0.0%		93.8%		6.3%

		74X		10.0%		85.6%		4.4%

				11.1%		84.0%		4.9%

				0.0%		100.0%		0.0%

		Barham, Trent (4381)		4.5%		85.9%		9.6%

		4		0.0%		89.9%		10.1%

				0.0%		92.4%		7.6%

				0.0%		86.0%		14.0%

		11		0.4%		85.8%		13.8%

				0.4%		85.8%		13.8%

		30X		0.0%		83.3%		16.7%

				0.0%		83.3%		16.7%

		43		0.0%		50.0%		50.0%

				0.0%		50.0%		50.0%

		51		2.9%		82.4%		14.7%

				2.9%		82.4%		14.7%

		Morrissette, Tina (5501)		2.0%		85.9%		12.1%

		17		4.1%		84.9%		11.1%

				8.6%		91.4%		0.0%

				3.8%		84.5%		11.7%

		Stenson, Ebony (6320)		3.3%		85.8%		10.8%

		28		0.0%		95.0%		5.0%

				0.0%		95.0%		5.0%

		31		0.2%		82.5%		17.3%

				0.0%		76.8%		23.2%

				0.4%		86.4%		13.2%

		41		0.0%		86.2%		13.8%

				0.0%		86.2%		13.8%

		Waters, Robert (3965)		0.9%		85.8%		13.2%

		6		9.6%		84.3%		6.1%

				15.8%		81.6%		2.6%

				6.3%		84.1%		9.5%

				7.1%		92.9%		0.0%

		12X		0.0%		0.0%		100.0%

				0.0%		0.0%		100.0%

		14X		0.0%		100.0%		0.0%

				0.0%		100.0%		0.0%

		16		9.1%		90.9%		0.0%

				9.1%		90.9%		0.0%

		17		18.6%		81.4%		0.0%

				14.3%		85.7%		0.0%

				12.0%		88.0%		0.0%

				22.7%		77.3%		0.0%

				27.8%		72.2%		0.0%

		19		18.2%		72.7%		9.1%

				20.0%		60.0%		20.0%

				16.7%		83.3%		0.0%

		20		8.3%		91.7%		0.0%

				7.1%		92.9%		0.0%

				12.5%		87.5%		0.0%

		21		0.0%		100.0%		0.0%

				0.0%		100.0%		0.0%

		23X		0.0%		100.0%		0.0%

				0.0%		100.0%		0.0%

		28		26.0%		70.0%		4.0%

				26.0%		70.0%		4.0%

		29X		0.0%		100.0%		0.0%

				0.0%		100.0%		0.0%

		33		11.1%		88.9%		0.0%

				11.1%		88.9%		0.0%

		41		0.0%		96.2%		3.8%

				0.0%		96.2%		3.8%

		64		4.5%		81.8%		13.6%

				4.5%		81.8%		13.6%

		71X		0.0%		100.0%		0.0%

				0.0%		100.0%		0.0%

		82X		0.0%		100.0%		0.0%

				0.0%		100.0%		0.0%

				0.0%		100.0%		0.0%

		90		3.5%		86.0%		10.5%

				1.9%		82.7%		15.4%

				5.9%		91.2%		2.9%

		Parker, Margaret (5898)		0.7%		85.8%		13.5%

		4		3.2%		88.8%		8.0%

				3.2%		88.8%		8.0%

		42X		5.6%		58.3%		36.1%

				5.6%		58.3%		36.1%

		78		1.5%		83.2%		15.3%

				1.5%		83.2%		15.3%

		Jordan, Antonio (5550)		3.0%		85.8%		11.2%

		24		1.0%		85.4%		13.6%

				0.8%		86.8%		12.4%

				2.4%		73.2%		24.4%

		25X		3.0%		97.0%		0.0%

				3.0%		97.0%		0.0%

		43		7.2%		75.4%		17.4%

				7.2%		75.4%		17.4%

		46		0.0%		97.0%		3.0%

				0.0%		97.0%		3.0%

		51		2.9%		82.6%		14.5%

				2.9%		82.6%		14.5%

		Brooks, Scott (5856)		2.8%		85.8%		11.4%

		6		7.7%		92.3%		0.0%

				7.7%		92.3%		0.0%

		17		7.2%		86.6%		6.2%

				8.1%		83.8%		8.1%

				9.3%		86.0%		4.7%

				0.0%		94.1%		5.9%

		19		2.2%		82.2%		15.6%

				0.0%		78.8%		21.2%

				8.3%		91.7%		0.0%

		20		0.0%		96.4%		3.6%

				0.0%		96.4%		3.6%

		21		4.3%		89.1%		6.5%

				0.0%		88.9%		11.1%

				7.1%		89.3%		3.6%

		27		0.0%		81.5%		18.5%

				0.0%		81.5%		18.5%

		28		1.9%		83.3%		14.8%

				1.9%		83.3%		14.8%

		31		0.0%		0.0%		100.0%

				0.0%		0.0%		100.0%

		33		2.7%		82.3%		15.0%

				7.1%		85.7%		7.1%

				0.0%		57.1%		42.9%

				0.0%		90.0%		10.0%

		41		2.2%		80.6%		17.2%

				0.0%		100.0%		0.0%

				2.9%		73.9%		23.2%

		49		2.8%		88.9%		8.3%

				2.8%		88.9%		8.3%

		52X		0.0%		100.0%		0.0%

				0.0%		100.0%		0.0%

		64		0.0%		100.0%		0.0%

				0.0%		100.0%		0.0%

		74X		0.0%		100.0%		0.0%

				0.0%		100.0%		0.0%

		77X		0.0%		100.0%		0.0%

				0.0%		100.0%		0.0%

		90		6.7%		86.7%		6.7%

				6.7%		86.7%		6.7%

		Walker, Everett (6016)		5.4%		85.7%		8.9%

		16		0.0%		90.9%		9.1%

				0.0%		90.9%		9.1%

		17		2.3%		95.5%		2.3%

				2.3%		95.5%		2.3%

		27		3.3%		93.3%		3.3%

				3.3%		93.3%		3.3%

		32		0.0%		100.0%		0.0%

				0.0%		100.0%		0.0%

		33		4.3%		92.2%		3.5%

				0.0%		95.1%		4.9%

				9.3%		88.9%		1.9%

		71X		0.0%		75.0%		25.0%

				0.0%		75.0%		25.0%

		90		3.6%		55.4%		41.1%

				3.6%		55.4%		41.1%

		Hess, John (4084)		1.0%		85.7%		13.3%

		32		4.9%		85.4%		9.8%

				4.9%		85.4%		9.8%

		Napier, Latanya (4588)		1.5%		85.7%		12.8%

		17		6.3%		77.1%		16.7%

				6.3%		77.1%		16.7%

		19		4.2%		84.5%		11.3%

				4.2%		84.5%		11.3%

		49		5.5%		87.0%		7.5%

				2.5%		91.4%		6.1%

				7.7%		83.8%		8.5%

		64		7.1%		84.2%		8.7%

				7.1%		84.2%		8.7%

		Nelms, Bradley (6289)		0.8%		85.6%		13.6%

		14X		0.0%		100.0%		0.0%

				0.0%		100.0%		0.0%

		17		1.6%		81.1%		17.3%

				15.4%		84.6%		0.0%

				0.0%		63.6%		36.4%

				0.7%		83.3%		16.0%

		21		0.0%		86.0%		14.0%

				0.0%		92.2%		7.8%

				0.0%		100.0%		0.0%

				0.0%		81.5%		18.5%

		31		0.0%		100.0%		0.0%

				0.0%		100.0%		0.0%

		71X		0.0%		93.3%		6.7%

				0.0%		93.3%		6.7%

		Gaines, Michelle (5352)		1.2%		85.5%		13.3%

		14X		0.0%		100.0%		0.0%

				0.0%		100.0%		0.0%

		17		0.0%		70.8%		29.2%

				0.0%		70.8%		29.2%

		21		5.2%		91.3%		3.5%

				5.2%		91.3%		3.5%

		23X		20.5%		79.5%		0.0%

				20.5%		79.5%		0.0%

		27		4.0%		77.9%		18.1%

				4.0%		77.9%		18.1%

		31		3.3%		91.7%		5.0%

				5.0%		88.3%		6.7%

				2.9%		92.3%		4.7%

		38X		31.3%		68.8%		0.0%

				31.3%		68.8%		0.0%

		49		7.8%		84.1%		8.2%

				14.1%		74.6%		11.3%

				5.0%		88.2%		6.8%

		71X		0.0%		100.0%		0.0%

				0.0%		100.0%		0.0%

		Brewster, Debra (3964)		3.1%		85.5%		11.5%

		11		7.5%		85.8%		6.7%

				7.5%		85.8%		6.7%

		78		11.5%		73.1%		15.4%

				11.5%		73.1%		15.4%

		Mazion-Bryant, Felicia (5311)		7.6%		85.4%		6.9%

		6		19.4%		80.6%		0.0%

				19.4%		80.6%		0.0%

		17		1.3%		98.7%		0.0%

				1.3%		98.7%		0.0%

		49		3.5%		81.8%		14.7%

				3.5%		81.8%		14.7%

		90		1.7%		84.4%		14.0%

				1.7%		84.4%		14.0%

		Carpenter, Ryen (5928)		5.9%		85.4%		8.7%

		17		2.3%		92.0%		5.7%

				2.3%		92.0%		5.7%

		49		0.8%		82.1%		17.0%

				0.8%		82.1%		17.0%

		64		1.8%		89.9%		8.3%

				1.8%		89.9%		8.3%

		74X		0.0%		91.7%		8.3%

				0.0%		91.7%		8.3%

		Colvin, Jerica (6250)		0.6%		85.4%		14.0%

		6		3.0%		90.9%		6.1%

				3.0%		90.9%		6.1%

		14X		0.0%		50.0%		50.0%

				0.0%		50.0%		50.0%

		15X		0.0%		100.0%		0.0%

				0.0%		100.0%		0.0%

				0.0%		100.0%		0.0%

				0.0%		100.0%		0.0%

		17		0.0%		100.0%		0.0%

				0.0%		100.0%		0.0%

				0.0%		100.0%		0.0%

		19		0.0%		92.3%		7.7%

				0.0%		92.3%		7.7%

		29X		0.0%		100.0%		0.0%

				0.0%		100.0%		0.0%

				0.0%		100.0%		0.0%

		31		2.0%		90.0%		8.0%

				2.0%		90.0%		8.0%

		40X		0.0%		100.0%		0.0%

				0.0%		100.0%		0.0%

		41		0.0%		100.0%		0.0%

				0.0%		100.0%		0.0%

		49		1.4%		82.9%		15.7%

				1.4%		82.9%		15.7%

		71X		14.3%		28.6%		57.1%

				33.3%		0.0%		66.7%

				0.0%		50.0%		50.0%

		77X		0.0%		82.6%		17.4%

				0.0%		100.0%		0.0%

				0.0%		60.0%		40.0%

		90		0.0%		75.5%		24.5%

				0.0%		75.0%		25.0%

				0.0%		79.4%		20.6%

				0.0%		76.9%		23.1%

				0.0%		67.7%		32.3%

				0.0%		100.0%		0.0%

		Brinkman, David (6152)		5.9%		85.4%		8.7%

		49		2.8%		76.4%		20.8%

				2.8%		76.4%		20.8%

		64		1.2%		88.3%		10.5%

				1.2%		88.3%		10.5%

		Sharpe, Shannon (5225)		4.9%		85.4%		9.8%

		20		1.1%		87.6%		11.3%

				1.1%		87.6%		11.3%

		71X		0.0%		61.4%		38.6%

				0.0%		61.4%		38.6%

		Bell, Renata (5906)		2.9%		85.3%		11.7%

		4		4.6%		90.0%		5.3%

				4.7%		95.3%		0.0%

				0.0%		100.0%		0.0%

				4.5%		77.3%		18.2%

				5.1%		92.9%		2.0%

				6.5%		85.5%		8.1%

		11		6.5%		84.8%		8.7%

				4.4%		95.6%		0.0%

				8.5%		74.5%		17.0%

		12X		16.7%		83.3%		0.0%

				16.7%		83.3%		0.0%

		43		7.5%		81.1%		11.3%

				0.0%		100.0%		0.0%

				14.3%		71.4%		14.3%

				3.7%		85.2%		11.1%

		46		5.4%		62.2%		32.4%

				5.4%		62.2%		32.4%

		51		3.4%		82.8%		13.8%

				3.4%		82.8%		13.8%

		75X		0.0%		100.0%		0.0%

				0.0%		100.0%		0.0%

				0.0%		100.0%		0.0%

		Moss, Cleomie (6282)		2.8%		85.3%		11.9%

		19		3.4%		82.0%		14.6%

				3.4%		82.0%		14.6%

		31		2.4%		88.7%		9.0%

				3.4%		93.5%		3.0%

				0.7%		81.0%		18.4%

		Ervin, Crystal (5321)		2.0%		85.2%		12.8%

		17		4.8%		82.3%		12.9%

				4.8%		82.3%		12.9%

		82X		0.0%		91.8%		8.2%

				0.0%		91.3%		8.8%

				0.0%		100.0%		0.0%

		Scott, Della (5249)		2.8%		85.1%		12.0%

		4		0.9%		84.4%		14.7%

				1.1%		83.1%		15.8%

				0.7%		86.1%		13.2%

		11		0.0%		88.4%		11.6%

				0.0%		88.4%		11.6%

		46		0.8%		86.3%		12.9%

				0.8%		86.3%		12.9%

		Johnson, Megan (6170)		10.3%		85.1%		4.7%

		3X		0.0%		67.9%		32.1%

				0.0%		67.9%		32.1%

		4		0.0%		97.6%		2.4%

				0.0%		97.6%		2.4%

		43		1.1%		88.4%		10.5%

				1.1%		88.4%		10.5%

		Williams, Lolita (5210)		0.1%		85.1%		14.8%

		2X		0.0%		25.0%		75.0%

				0.0%		25.0%		75.0%

		3X		7.1%		78.6%		14.3%

				7.1%		78.6%		14.3%

		4		3.5%		92.2%		4.3%

				4.0%		96.0%		0.0%

				0.0%		96.0%		4.0%

				2.0%		98.0%		0.0%

				9.7%		77.4%		12.9%

				0.0%		90.0%		10.0%

		11		3.5%		84.9%		11.6%

				2.6%		97.4%		0.0%

				4.5%		79.8%		15.7%

				4.5%		90.9%		4.5%

				2.0%		81.6%		16.3%

		12X		0.0%		100.0%		0.0%

				0.0%		100.0%		0.0%

		24		0.0%		68.0%		32.0%

				0.0%		68.0%		32.0%

		30X		0.0%		97.8%		2.2%

				0.0%		96.2%		3.8%

				0.0%		100.0%		0.0%

				0.0%		100.0%		0.0%

		42X		16.7%		83.3%		0.0%

				16.7%		83.3%		0.0%

		43		2.8%		86.1%		11.1%

				0.0%		84.6%		15.4%

				0.0%		100.0%		0.0%

				20.0%		80.0%		0.0%

		46		5.3%		90.8%		3.9%

				5.3%		90.8%		3.9%

		51		4.7%		76.7%		18.6%

				4.7%		76.7%		18.6%

		75X		0.0%		100.0%		0.0%

				0.0%		100.0%		0.0%

				0.0%		100.0%		0.0%

		78		1.8%		80.4%		17.9%

				0.0%		73.7%		26.3%

				0.0%		100.0%		0.0%

				0.0%		100.0%		0.0%

				5.0%		70.0%		25.0%

		Howard, Eric (4219)		4.1%		84.9%		11.1%

		43		1.3%		87.3%		11.4%

				1.3%		87.3%		11.4%

		46		3.8%		82.3%		13.9%

				3.8%		82.3%		13.9%

		Bell, Erica (6012)		0.5%		84.8%		14.7%

		11		5.2%		87.2%		7.6%

				5.2%		87.2%		7.6%

		24		0.0%		64.3%		35.7%

				0.0%		64.3%		35.7%

		43		2.7%		80.8%		16.4%

				4.0%		92.0%		4.0%

				0.0%		100.0%		0.0%

				2.5%		70.0%		27.5%

		46		4.9%		86.6%		8.5%

				4.9%		86.6%		8.5%

		78		0.0%		84.2%		15.8%

				0.0%		88.2%		11.8%

				0.0%		83.3%		16.7%

				0.0%		77.8%		22.2%

		Hickson, Donte (5440)		8.2%		84.8%		7.0%

		21		0.8%		86.1%		13.2%

				0.8%		86.8%		12.4%

				0.0%		73.9%		26.1%

		82X		0.0%		77.8%		22.2%

				0.0%		77.8%		22.2%

		Burns, Stevie (4673)		1.4%		84.8%		13.8%

		2X		0.0%		100.0%		0.0%

				0.0%		100.0%		0.0%

		3X		0.0%		40.0%		60.0%

				0.0%		40.0%		60.0%

		4		0.0%		80.6%		19.4%

				0.0%		85.4%		14.6%

				0.0%		74.2%		25.8%

		11		1.6%		96.7%		1.6%

				2.7%		97.3%		0.0%

				1.2%		96.5%		2.4%

		12X		0.0%		100.0%		0.0%

				0.0%		100.0%		0.0%

		24		2.2%		39.1%		58.7%

				0.0%		37.5%		62.5%

				2.6%		39.5%		57.9%

		42X		16.7%		50.0%		33.3%

				33.3%		66.7%		0.0%

				0.0%		33.3%		66.7%

		43		0.0%		97.8%		2.2%

				0.0%		96.9%		3.1%

				0.0%		100.0%		0.0%

				0.0%		100.0%		0.0%

		46		2.7%		92.0%		5.3%

				3.4%		92.2%		4.3%

				0.0%		91.2%		8.8%

		51		0.0%		94.1%		5.9%

				0.0%		94.1%		5.9%

		75X		0.0%		100.0%		0.0%

				0.0%		100.0%		0.0%

		78		0.0%		100.0%		0.0%

				0.0%		100.0%		0.0%

				0.0%		100.0%		0.0%

		Foggie, Tiffiney (4294)		10.9%		84.7%		4.3%

		17		0.5%		87.6%		11.9%

				0.0%		79.8%		20.2%

				0.8%		93.4%		5.8%

		27		0.0%		82.6%		17.4%

				0.0%		82.6%		17.4%

		29X		8.4%		85.5%		6.1%

				8.4%		85.5%		6.1%

		41		0.0%		0.0%		100.0%

				0.0%		0.0%		100.0%

		49		0.0%		88.2%		11.8%

				0.0%		88.2%		11.8%

		71X		0.0%		25.0%		75.0%

				0.0%		25.0%		75.0%

		74X		0.0%		100.0%		0.0%

				0.0%		100.0%		0.0%

		Gatewood, Danielle (6258)		0.6%		84.7%		14.7%

		6		0.0%		93.1%		6.9%

				0.0%		93.1%		6.9%

		15X		0.0%		66.7%		33.3%

				0.0%		66.7%		33.3%

		16		0.0%		78.0%		22.0%

				0.0%		94.6%		5.4%

				0.0%		50.0%		50.0%

		17		0.0%		87.5%		12.5%

				0.0%		86.1%		13.9%

				0.0%		100.0%		0.0%

		19		2.3%		97.7%		0.0%

				2.3%		97.7%		0.0%

		20		5.0%		70.0%		25.0%

				5.0%		70.0%		25.0%

		21		0.0%		91.8%		8.2%

				0.0%		91.8%		8.2%

		23X		0.0%		100.0%		0.0%

				0.0%		100.0%		0.0%

		27		0.0%		100.0%		0.0%

				0.0%		100.0%		0.0%

		29X		0.0%		100.0%		0.0%

				0.0%		100.0%		0.0%

		31		4.8%		90.5%		4.8%

				4.8%		90.5%		4.8%

		32		3.3%		76.7%		20.0%

				3.3%		76.7%		20.0%

		33		0.0%		100.0%		0.0%

				0.0%		100.0%		0.0%

				0.0%		100.0%		0.0%

				0.0%		100.0%		0.0%

		52X		0.0%		100.0%		0.0%

				0.0%		100.0%		0.0%

				0.0%		100.0%		0.0%

		64		0.0%		82.8%		17.2%

				0.0%		65.8%		34.2%

				0.0%		94.5%		5.5%

		71X		0.0%		100.0%		0.0%

				0.0%		100.0%		0.0%

		74X		0.0%		100.0%		0.0%

				0.0%		100.0%		0.0%

				0.0%		100.0%		0.0%

		81X		0.0%		75.0%		25.0%

				0.0%		75.0%		25.0%

		82X		0.0%		75.0%		25.0%

				0.0%		75.0%		25.0%

		90		1.4%		81.1%		17.6%

				2.4%		95.2%		2.4%

				0.0%		62.5%		37.5%

		Jones, Latoyia (5607)		3.0%		84.7%		12.3%

		6		1.6%		88.7%		9.7%

				1.6%		88.7%		9.7%

		14X		16.7%		66.7%		16.7%

				16.7%		66.7%		16.7%

		17		6.0%		85.7%		8.3%

				6.0%		85.7%		8.3%

		23X		10.5%		78.9%		10.5%

				10.5%		78.9%		10.5%

		31		1.6%		93.5%		4.8%

				1.6%		93.5%		4.8%

		33		7.0%		87.3%		5.6%

				7.0%		87.3%		5.6%

		64		1.8%		87.5%		10.7%

				1.8%		87.5%		10.7%

		71X		11.1%		77.8%		11.1%

				11.1%		77.8%		11.1%

		82X		15.0%		70.0%		15.0%

				15.0%		70.0%		15.0%

		Penman, Antonio (6317)		2.1%		84.6%		13.3%

		6		4.8%		90.5%		4.8%

				3.6%		89.3%		7.1%

				7.1%		92.9%		0.0%

		14X		7.1%		78.6%		14.3%

				16.7%		83.3%		0.0%

				0.0%		75.0%		25.0%

		15X		0.0%		100.0%		0.0%

				0.0%		100.0%		0.0%

				0.0%		100.0%		0.0%

				0.0%		100.0%		0.0%

				0.0%		100.0%		0.0%

				0.0%		100.0%		0.0%

		17		5.5%		89.1%		5.5%

				4.2%		91.7%		4.2%

				14.3%		85.7%		0.0%

				0.0%		88.2%		11.8%

		19		16.7%		83.3%		0.0%

				16.7%		83.3%		0.0%

		20		0.0%		62.5%		37.5%

				0.0%		62.5%		37.5%

		23X		20.0%		40.0%		40.0%

				20.0%		40.0%		40.0%

		28		5.9%		88.2%		5.9%

				5.9%		88.2%		5.9%

		32		4.3%		87.0%		8.7%

				4.3%		87.0%		8.7%

		33		2.4%		92.7%		4.9%

				2.4%		92.7%		4.9%

		41		0.0%		100.0%		0.0%

				0.0%		100.0%		0.0%

		50		0.0%		100.0%		0.0%

				0.0%		100.0%		0.0%

		64		2.6%		87.0%		10.4%

				5.0%		77.5%		17.5%

				0.0%		97.3%		2.7%

		71X		0.0%		50.0%		50.0%

				0.0%		50.0%		50.0%

		74X		0.0%		100.0%		0.0%

				0.0%		100.0%		0.0%

				0.0%		100.0%		0.0%

		77X		5.9%		94.1%		0.0%

				0.0%		100.0%		0.0%

				16.7%		83.3%		0.0%

		82X		12.5%		87.5%		0.0%

				0.0%		100.0%		0.0%

				16.7%		83.3%		0.0%

		90		0.0%		28.6%		71.4%

				0.0%		28.6%		71.4%

		Deane, Sarah (6336)		2.5%		84.6%		12.9%

		51		4.8%		95.2%		0.0%

				4.8%		95.2%		0.0%

		78		11.1%		82.2%		6.7%

				15.5%		74.1%		10.3%

				3.1%		96.9%		0.0%

		Simpson, William (4168)		0.0%		84.6%		15.4%

		2X		0.0%		100.0%		0.0%

				0.0%		100.0%		0.0%

		3X		2.6%		87.2%		10.3%

				2.6%		87.2%		10.3%

		11		7.7%		92.3%		0.0%

				7.7%		92.3%		0.0%

		42X		8.2%		83.7%		8.2%

				5.0%		87.5%		7.5%

				22.2%		66.7%		11.1%

		43		3.0%		87.0%		10.0%

				2.6%		85.9%		11.5%

				4.5%		90.9%		4.5%

		51		4.0%		93.3%		2.7%

				0.0%		90.0%		10.0%

				4.6%		93.8%		1.5%

		78		8.3%		78.1%		13.6%

				5.7%		94.3%		0.0%

				10.6%		75.3%		14.1%

				6.1%		71.4%		22.4%

		Simmons, Stacia (5507)		1.8%		84.5%		13.7%

		2X		0.0%		0.0%		100.0%

				0.0%		0.0%		100.0%

		3X		0.0%		50.0%		50.0%

				0.0%		50.0%		50.0%

		4		0.0%		96.3%		3.7%

				0.0%		100.0%		0.0%

				0.0%		95.1%		4.9%

		11		1.1%		95.7%		3.2%

				2.3%		93.0%		4.7%

				0.0%		98.0%		2.0%

		12X		0.0%		83.3%		16.7%

				0.0%		83.3%		16.7%

		30X		2.6%		65.8%		31.6%

				0.0%		54.5%		45.5%

				0.0%		61.5%		38.5%

				7.1%		78.6%		14.3%

		42X		0.0%		70.0%		30.0%

				0.0%		0.0%		100.0%

				0.0%		87.5%		12.5%

				0.0%		66.7%		33.3%

				0.0%		100.0%		0.0%

		43		0.9%		81.7%		17.4%

				0.0%		76.6%		23.4%

				3.7%		81.5%		14.8%

				0.0%		71.4%		28.6%

				0.0%		94.4%		5.6%

				0.0%		90.0%		10.0%

		46		0.0%		96.6%		3.4%

				0.0%		96.6%		3.4%

		51		0.0%		83.0%		17.0%

				0.0%		78.0%		22.0%

				0.0%		100.0%		0.0%

		75X		0.0%		50.0%		50.0%

				0.0%		50.0%		50.0%

		78		0.0%		97.4%		2.6%

				0.0%		96.9%		3.1%

				0.0%		100.0%		0.0%

		Scott, Erica (5626)		6.7%		84.5%		8.9%

		6		12.8%		84.6%		2.6%

				19.2%		76.9%		3.8%

				0.0%		100.0%		0.0%

		14X		0.0%		100.0%		0.0%

				0.0%		100.0%		0.0%

		15X		0.0%		100.0%		0.0%

				0.0%		100.0%		0.0%

		16		0.0%		100.0%		0.0%

				0.0%		100.0%		0.0%

		17		14.3%		85.7%		0.0%

				0.0%		100.0%		0.0%

				16.7%		83.3%		0.0%

		19		4.2%		91.7%		4.2%

				5.9%		94.1%		0.0%

				3.3%		90.0%		6.7%

				3.7%		96.3%		0.0%

				0.0%		60.0%		40.0%

		23X		0.0%		100.0%		0.0%

				0.0%		100.0%		0.0%

		33		1.8%		98.2%		0.0%

				3.2%		96.8%		0.0%

				0.0%		100.0%		0.0%

				0.0%		100.0%		0.0%

		41		0.0%		92.4%		7.6%

				0.0%		100.0%		0.0%

				0.0%		86.1%		13.9%

		49		0.0%		91.7%		8.3%

				0.0%		91.7%		8.3%

		64		0.0%		79.6%		20.4%

				0.0%		79.6%		20.4%

		71X		0.0%		60.0%		40.0%

				0.0%		100.0%		0.0%

				0.0%		50.0%		50.0%

				0.0%		50.0%		50.0%

				0.0%		25.0%		75.0%

		74X		0.0%		100.0%		0.0%

				0.0%		100.0%		0.0%

		81X		0.0%		100.0%		0.0%

				0.0%		100.0%		0.0%

		82X		0.0%		100.0%		0.0%

				0.0%		100.0%		0.0%

		85		0.0%		100.0%		0.0%

				0.0%		100.0%		0.0%

		90		0.0%		55.7%		44.3%

				0.0%		53.5%		46.5%

				0.0%		92.3%		7.7%

				0.0%		28.6%		71.4%

		Wilson, Teresa (5062)		9.9%		84.5%		5.6%

		4		0.0%		94.3%		5.7%

				0.0%		94.3%		5.7%

		11		0.0%		86.0%		14.0%

				0.0%		86.0%		14.0%

		24		0.3%		82.8%		16.8%

				0.3%		82.8%		16.8%

		25X		0.0%		90.8%		9.2%

				0.0%		90.8%		9.2%

		Stephens, Fransha (5897)		11.2%		84.4%		4.4%

		4		1.4%		98.6%		0.0%

				1.4%		98.6%		0.0%

		24		0.0%		96.5%		3.5%

				0.0%		96.5%		3.5%

		43		2.1%		81.3%		16.5%

				3.2%		80.6%		16.1%

				0.0%		81.0%		19.0%

				0.0%		100.0%		0.0%

				3.1%		77.7%		19.2%

		75X		0.0%		96.8%		3.2%

				0.0%		96.8%		3.2%

		Brown, James (4251)		12.8%		84.3%		2.8%

		15X		0.0%		100.0%		0.0%

				0.0%		100.0%		0.0%

		17		19.5%		80.5%		0.0%

				21.6%		78.4%		0.0%

				5.9%		94.1%		0.0%

		27		2.5%		95.5%		1.9%

				2.5%		95.5%		1.9%

		33		12.9%		84.3%		2.8%

				11.1%		88.9%		0.0%

				11.6%		84.2%		4.1%

				20.0%		80.0%		0.0%

		64		16.1%		82.8%		1.1%

				16.1%		82.8%		1.1%

		Holston, Larry (5650)		1.5%		84.3%		14.2%

		3X		0.0%		75.0%		25.0%

				0.0%		75.0%		25.0%

		11		2.8%		80.1%		17.1%

				2.5%		80.3%		17.2%

				50.0%		50.0%		0.0%

		42X		3.7%		51.9%		44.4%

				3.7%		51.9%		44.4%

		46		0.8%		94.3%		4.9%

				0.8%		94.3%		4.9%

		75X		4.8%		85.7%		9.5%

				4.8%		85.7%		9.5%

		78		0.0%		95.1%		4.9%

				0.0%		95.1%		4.9%

		Hayes-Graves, Kimberly (5274)		4.3%		84.3%		11.5%

		6		7.1%		50.0%		42.9%

				7.1%		50.0%		42.9%

		15X		0.0%		100.0%		0.0%

				0.0%		100.0%		0.0%

		16		0.0%		90.0%		10.0%

				0.0%		90.0%		10.0%

		17		0.0%		95.7%		4.3%

				0.0%		95.7%		4.3%

		19		2.2%		97.8%		0.0%

				2.6%		97.4%		0.0%

				0.0%		100.0%		0.0%

				0.0%		100.0%		0.0%

		20		3.4%		92.5%		4.1%

				3.4%		92.5%		4.1%

		21		0.0%		73.8%		26.2%

				0.0%		73.8%		26.2%

		29X		0.0%		87.5%		12.5%

				0.0%		87.5%		12.5%

		41		0.0%		100.0%		0.0%

				0.0%		100.0%		0.0%

		49		2.9%		91.4%		5.7%

				2.9%		91.4%		5.7%

		74X		0.0%		100.0%		0.0%

				0.0%		100.0%		0.0%

		82X		14.3%		78.6%		7.1%

				15.4%		76.9%		7.7%

				0.0%		100.0%		0.0%

		90		0.0%		50.0%		50.0%

				0.0%		50.0%		50.0%

		Anderson, Lisa (4040)		1.1%		84.2%		14.8%

		19		3.3%		88.5%		8.2%

				3.3%		88.5%		8.2%

		33		8.0%		86.2%		5.8%

				8.0%		86.2%		5.8%

		49		4.2%		88.8%		7.0%

				4.2%		88.8%		7.0%

		Spears, Tony (5455)		2.3%		84.1%		13.6%

		31		9.8%		87.8%		2.4%

				9.8%		87.8%		2.4%

		32		8.5%		85.8%		5.7%

				8.5%		85.8%		5.7%

		64		10.7%		89.3%		0.0%

				10.7%		89.3%		0.0%

		74X		0.0%		100.0%		0.0%

				0.0%		100.0%		0.0%

		90		3.6%		86.5%		9.9%

				3.6%		86.5%		9.9%

		Roll, Jerome (4634)		1.1%		84.1%		14.8%

		11		2.0%		97.3%		0.7%

				2.0%		97.3%		0.7%

		30X		33.3%		66.7%		0.0%

				33.3%		66.7%		0.0%

		43		8.1%		83.5%		8.5%

				8.0%		84.9%		7.1%

				10.0%		50.0%		40.0%

		46		10.8%		83.1%		6.0%

				10.8%		83.1%		6.0%

		51		4.1%		92.8%		3.2%

				5.0%		93.7%		1.3%

				1.6%		90.3%		8.1%

		78		5.3%		31.6%		63.2%

				5.3%		31.6%		63.2%

		Hood, Darrell (6323)		7.4%		83.9%		8.7%

		17		7.8%		88.7%		3.4%

				2.8%		91.5%		5.6%

				10.5%		87.2%		2.3%

		21		10.2%		89.8%		0.0%

				10.2%		89.8%		0.0%

		28		5.0%		87.0%		8.0%

				5.0%		87.0%		8.0%

		74X		16.2%		80.9%		2.9%

				19.3%		77.2%		3.5%

				0.0%		100.0%		0.0%

		Jones, Michael (5812)		0.8%		83.9%		15.3%

		3X		0.0%		100.0%		0.0%

				0.0%		100.0%		0.0%

		16		0.0%		28.6%		71.4%

				0.0%		28.6%		71.4%

		19		13.6%		86.4%		0.0%

				13.6%		86.4%		0.0%

		33		8.1%		88.2%		3.7%

				10.0%		83.8%		6.2%

				9.2%		88.8%		1.9%

				4.4%		93.3%		2.2%

		43		6.5%		93.5%		0.0%

				6.5%		93.5%		0.0%

		49		9.5%		85.7%		4.8%

				9.5%		85.7%		4.8%

		71X		12.3%		84.2%		3.5%

				0.0%		100.0%		0.0%

				15.0%		85.0%		0.0%

				36.4%		54.5%		9.1%

				0.0%		92.9%		7.1%

		74X		0.0%		90.5%		9.5%

				0.0%		90.5%		9.5%

		78		6.9%		75.9%		17.2%

				6.9%		75.9%		17.2%

		Watkins, Eric (4144)		0.6%		83.9%		15.5%

		6		0.0%		100.0%		0.0%

				0.0%		100.0%		0.0%

		15X		0.0%		100.0%		0.0%

				0.0%		100.0%		0.0%

		17		0.0%		96.0%		4.0%

				0.0%		96.0%		4.0%

		19		2.1%		97.9%		0.0%

				2.1%		97.9%		0.0%

		27		0.0%		86.9%		13.1%

				0.0%		86.9%		13.1%

		31		0.9%		86.6%		12.5%

				0.9%		86.6%		12.5%

		40X		0.0%		100.0%		0.0%

				0.0%		100.0%		0.0%

		41		6.7%		93.3%		0.0%

				6.7%		93.3%		0.0%

		49		3.5%		93.0%		3.5%

				3.5%		93.0%		3.5%

		90		3.9%		79.4%		16.7%

				3.9%		79.4%		16.7%

		Boston, Torrie (5784)		9.6%		83.8%		6.6%

		2X		4.4%		62.2%		33.3%

				4.4%		62.2%		33.3%

		43		7.0%		92.2%		0.9%

				7.0%		92.2%		0.9%

		78		0.0%		87.8%		12.2%

				0.0%		82.9%		17.1%

				0.0%		100.0%		0.0%

		Longmire, Mark (5286)		8.2%		83.8%		8.0%

		6		2.1%		88.4%		9.5%

				2.1%		88.4%		9.5%

		15X		0.0%		93.5%		6.5%

				0.0%		100.0%		0.0%

				0.0%		0.0%		100.0%

		32		0.8%		86.3%		12.9%

				0.8%		86.3%		12.9%

		77X		0.0%		58.8%		41.2%

				0.0%		58.8%		41.2%

		Fowler, Harry (4025)		0.4%		83.8%		15.7%

		3X		0.0%		100.0%		0.0%

				0.0%		100.0%		0.0%

		24		3.1%		79.4%		17.5%

				3.1%		79.4%		17.5%

		46		2.7%		91.8%		5.5%

				2.7%		91.8%		5.5%

		78		2.2%		86.2%		11.6%

				2.2%		86.2%		11.6%

		Smith, Korey (5629)		1.3%		83.6%		15.0%

		2X		0.0%		100.0%		0.0%

				0.0%		100.0%		0.0%

		4		1.9%		86.3%		11.8%

				0.0%		86.5%		13.5%

				3.3%		86.3%		10.5%

				1.5%		85.1%		13.4%

				0.0%		92.3%		7.7%

		11		0.0%		95.5%		4.5%

				0.0%		95.5%		4.5%

		12X		0.0%		100.0%		0.0%

				0.0%		100.0%		0.0%

		30X		0.0%		100.0%		0.0%

				0.0%		100.0%		0.0%

		42X		5.3%		89.5%		5.3%

				6.3%		93.8%		0.0%

				0.0%		66.7%		33.3%

		43		2.2%		80.0%		17.8%

				0.0%		100.0%		0.0%

				0.0%		0.0%		100.0%

				0.0%		100.0%		0.0%

				5.6%		94.4%		0.0%

				0.0%		73.9%		26.1%

		46		4.7%		90.7%		4.7%

				4.7%		90.7%		4.7%

		75X		0.0%		100.0%		0.0%

				0.0%		100.0%		0.0%

				0.0%		100.0%		0.0%

		78		0.0%		69.0%		31.0%

				0.0%		0.0%		100.0%

				0.0%		76.5%		23.5%

				0.0%		87.5%		12.5%

		Sheppard, LaDayshia (6345)		2.8%		83.5%		13.7%

		6		8.7%		91.3%		0.0%

				8.7%		91.3%		0.0%

		17		10.7%		89.3%		0.0%

				10.7%		89.3%		0.0%

		33		14.3%		85.7%		0.0%

				14.3%		85.7%		0.0%

		Miller, Shamell (6206)		2.9%		83.4%		13.7%

		4		3.2%		87.1%		9.7%

				3.2%		87.1%		9.7%

		12X		0.0%		100.0%		0.0%

				0.0%		100.0%		0.0%

		43		0.0%		83.3%		16.7%

				0.0%		50.0%		50.0%

				0.0%		100.0%		0.0%

		Sims, Shawna (5138)		3.6%		83.3%		13.1%

		16		0.0%		100.0%		0.0%

				0.0%		100.0%		0.0%

		17		8.1%		90.3%		1.6%

				8.1%		90.3%		1.6%

		19		0.0%		83.3%		16.7%

				0.0%		83.3%		16.7%

		28		2.7%		87.5%		9.8%

				2.7%		87.5%		9.8%

		31		3.1%		96.9%		0.0%

				3.1%		96.9%		0.0%

		71X		7.4%		66.7%		25.9%

				7.4%		66.7%		25.9%

		74X		14.7%		85.3%		0.0%

				14.7%		85.3%		0.0%

		Oliver, Jeffrey (6087)		5.0%		83.2%		11.7%

		19		16.7%		83.3%		0.0%

				16.7%		83.3%		0.0%

		23X		14.3%		85.7%		0.0%

				14.3%		85.7%		0.0%

		33		13.6%		86.4%		0.0%

				13.6%		86.4%		0.0%

		40X		0.0%		100.0%		0.0%

				0.0%		100.0%		0.0%

		41		1.1%		95.5%		3.4%

				1.1%		95.5%		3.4%

		49		13.6%		84.7%		1.7%

				13.6%		84.7%		1.7%

		74X		0.0%		100.0%		0.0%

				0.0%		100.0%		0.0%

		77X		13.0%		87.0%		0.0%

				13.0%		87.0%		0.0%

		81X		0.0%		50.0%		50.0%

				0.0%		50.0%		50.0%

		90		19.1%		80.9%		0.0%

				19.1%		80.9%		0.0%

		Reed, David (5885)		3.4%		83.2%		13.4%

		4		0.0%		95.5%		4.5%

				0.0%		100.0%		0.0%

				0.0%		94.4%		5.6%

				0.0%		100.0%		0.0%

		16		0.0%		100.0%		0.0%

				0.0%		100.0%		0.0%

		17		3.2%		93.5%		3.2%

				6.3%		93.8%		0.0%

				0.0%		93.3%		6.7%

		20		0.0%		100.0%		0.0%

				0.0%		100.0%		0.0%

		21		1.8%		89.3%		8.9%

				1.8%		89.3%		8.9%

		23X		18.2%		81.8%		0.0%

				18.2%		81.8%		0.0%

		32		0.0%		98.3%		1.7%

				0.0%		98.3%		1.7%

		33		4.2%		90.5%		5.3%

				5.3%		89.5%		5.3%

				3.3%		86.7%		10.0%

				3.7%		96.3%		0.0%

		40X		0.0%		100.0%		0.0%

				0.0%		100.0%		0.0%

		43		3.8%		96.2%		0.0%

				3.8%		96.2%		0.0%

		71X		15.4%		30.8%		53.8%

				15.4%		30.8%		53.8%

		78		0.0%		68.4%		31.6%

				0.0%		68.4%		31.6%

		90		1.7%		63.8%		34.5%

				1.7%		63.8%		34.5%

		Mathis, Terri (5971)		7.8%		83.2%		9.1%

		11		6.1%		93.2%		0.8%

				6.1%		93.2%		0.8%

		42X		0.0%		100.0%		0.0%

				0.0%		100.0%		0.0%

		43		7.0%		91.5%		1.4%

				5.6%		94.4%		0.0%

				10.0%		85.0%		5.0%

				4.3%		95.7%		0.0%

				10.0%		90.0%		0.0%

		51		18.8%		76.3%		5.0%

				18.8%		76.3%		5.0%

		75X		0.0%		0.0%		100.0%

				0.0%		0.0%		100.0%

		Roberson, Kuantina (5499)		13.7%		83.2%		3.2%

		42X		2.3%		86.0%		11.6%

				2.3%		86.0%		11.6%

		51		6.6%		87.8%		5.5%

				6.6%		87.8%		5.5%

		Hogan, Naomi (5911)		14.0%		83.1%		2.9%

		27		0.0%		91.9%		8.1%

				0.0%		91.9%		8.1%

		33		0.0%		94.5%		5.5%

				0.0%		94.5%		5.5%

		49		0.5%		88.3%		11.2%

				0.5%		88.3%		11.2%

		64		0.5%		78.1%		21.4%

				0.5%		78.1%		21.4%

		Pressley, Connie (4370)		1.5%		83.1%		15.3%

		6		0.0%		66.7%		33.3%

				0.0%		66.7%		33.3%

		38X		0.0%		100.0%		0.0%

				0.0%		100.0%		0.0%

		85		0.5%		87.8%		11.6%

				0.5%		87.8%		11.6%

		Turner, Lavena (5615)		4.5%		83.1%		12.4%

		3X		0.0%		100.0%		0.0%

				0.0%		100.0%		0.0%

		4		5.6%		88.0%		6.3%

				3.1%		92.3%		4.6%

				12.0%		88.0%		0.0%

				5.8%		82.7%		11.5%

		11		13.5%		79.7%		6.8%

				11.4%		81.8%		6.8%

				14.6%		78.7%		6.7%

		43		8.9%		89.4%		1.8%

				8.9%		89.4%		1.8%

		46		4.4%		95.6%		0.0%

				4.4%		95.6%		0.0%

		51		7.3%		92.7%		0.0%

				7.3%		92.7%		0.0%

		78		3.3%		77.0%		19.7%

				0.0%		73.3%		26.7%

				4.3%		78.3%		17.4%

		Schwegmann, Stephen (5907)		8.5%		83.0%		8.5%

		4		0.0%		92.9%		7.1%

				0.0%		92.9%		7.1%

		24		3.0%		89.8%		7.2%

				3.0%		89.8%		7.2%

		25X		0.0%		100.0%		0.0%

				0.0%		100.0%		0.0%

		43		6.4%		80.0%		13.6%

				6.4%		80.0%		13.6%

		46		6.0%		85.7%		8.3%

				6.0%		85.7%		8.3%

		McCoy, Mark (5641)		1.1%		83.0%		15.9%

		4		0.0%		93.1%		6.9%

				0.0%		91.1%		8.9%

				0.0%		100.0%		0.0%

		11		0.0%		83.3%		16.7%

				0.0%		83.3%		16.7%

		24		0.0%		80.0%		20.0%

				0.0%		80.0%		20.0%

		43		0.0%		90.3%		9.7%

				0.0%		86.0%		14.0%

				0.0%		100.0%		0.0%

				0.0%		100.0%		0.0%

		46		0.3%		86.9%		12.8%

				0.3%		86.9%		12.8%

		51		0.0%		89.6%		10.4%

				0.0%		100.0%		0.0%

				0.0%		88.5%		11.5%

		78		0.0%		87.5%		12.5%

				0.0%		87.5%		12.5%

		Mitchell, Sachiko (5588)		8.5%		83.0%		8.5%

		4		1.3%		88.8%		9.9%

				1.3%		88.8%		9.9%

		43		2.6%		87.6%		9.7%

				2.6%		87.6%		9.7%

		Huerta, Juan (5817)		1.9%		82.9%		15.2%

		14X		0.0%		50.0%		50.0%

				0.0%		50.0%		50.0%

		15X		50.0%		50.0%		0.0%

				50.0%		50.0%		0.0%

		17		9.1%		86.4%		4.5%

				0.0%		100.0%		0.0%

				16.7%		75.0%		8.3%

		21		5.7%		88.6%		5.7%

				5.7%		88.6%		5.7%

		27		4.1%		85.7%		10.2%

				4.1%		85.7%		10.2%

		31		0.0%		100.0%		0.0%

				0.0%		100.0%		0.0%

		40X		0.0%		100.0%		0.0%

				0.0%		100.0%		0.0%

		41		0.0%		100.0%		0.0%

				0.0%		100.0%		0.0%

		64		0.0%		100.0%		0.0%

				0.0%		100.0%		0.0%

		71X		0.0%		100.0%		0.0%

				0.0%		100.0%		0.0%

		74X		16.7%		66.7%		16.7%

				33.3%		33.3%		33.3%

				0.0%		100.0%		0.0%

		81X		0.0%		0.0%		100.0%

				0.0%		0.0%		100.0%

		90		0.0%		60.0%		40.0%

				0.0%		60.0%		40.0%

		Moore, James (5612)		5.5%		82.9%		11.6%

		43		0.3%		87.9%		11.8%

				0.5%		92.1%		7.4%

				0.0%		84.3%		15.7%

				0.0%		80.2%		19.8%

		Knott, Arthur (4105)		2.0%		82.8%		15.1%

		2X		0.0%		42.9%		57.1%

				0.0%		42.9%		57.1%

		3X		5.7%		71.4%		22.9%

				5.7%		71.4%		22.9%

		43		2.2%		84.9%		12.9%

				4.2%		87.5%		8.3%

				0.0%		82.1%		17.9%

		46		0.0%		100.0%		0.0%

				0.0%		100.0%		0.0%

		75X		0.0%		80.0%		20.0%

				0.0%		80.0%		20.0%

		78		1.2%		92.4%		6.4%

				1.4%		92.9%		5.7%

				0.0%		90.3%		9.7%

		McCall, Malcolm (5970)		3.8%		82.8%		13.4%

		23X		0.0%		65.2%		34.8%

				0.0%		65.2%		34.8%

		33		2.6%		91.9%		5.6%

				2.6%		91.9%		5.6%

		Phillips, Loren (6218)		5.6%		82.8%		11.6%

		1		10.1%		77.5%		12.3%

				10.1%		77.5%		12.3%

		90		3.8%		93.8%		2.3%

				3.8%		93.8%		2.3%

		Thomas, Ashley (6338)		5.4%		82.8%		11.8%

		6		12.0%		82.7%		5.3%

				12.0%		82.7%		5.3%

		21		9.4%		89.8%		0.8%

				9.4%		89.8%		0.8%

		Napier, Keta (6037)		5.5%		82.8%		11.7%

		17		10.3%		89.0%		0.6%

				12.8%		87.2%		0.0%

				7.1%		91.4%		1.4%

		33		9.9%		88.4%		1.7%

				9.9%		88.4%		1.7%

		81X		0.0%		100.0%		0.0%

				0.0%		100.0%		0.0%

		82X		25.0%		68.8%		6.3%

				25.0%		68.8%		6.3%

		Buchanan, Brad (5412)		1.0%		82.7%		16.3%

		16		0.0%		93.8%		6.2%

				0.0%		93.8%		6.2%

		17		0.0%		82.1%		17.9%

				0.0%		82.1%		17.9%

		19		0.0%		84.8%		15.2%

				0.0%		84.8%		15.2%

		27		0.9%		97.3%		1.8%

				0.9%		97.3%		1.8%

		71X		0.0%		46.7%		53.3%

				0.0%		46.7%		53.3%

		74X		0.0%		100.0%		0.0%

				0.0%		100.0%		0.0%

		Goodwin, Marcia (4302)		3.6%		82.6%		13.8%

		1		5.5%		94.5%		0.0%

				5.5%		94.5%		0.0%

		14X		0.0%		100.0%		0.0%

				0.0%		100.0%		0.0%

		16		0.0%		100.0%		0.0%

				0.0%		100.0%		0.0%

		17		0.0%		89.5%		10.5%

				0.0%		100.0%		0.0%

				0.0%		50.0%		50.0%

		19		3.9%		94.8%		1.3%

				4.5%		94.8%		0.7%

				0.0%		94.7%		5.3%

		23X		0.0%		100.0%		0.0%

				0.0%		100.0%		0.0%

		29X		0.0%		72.7%		27.3%

				0.0%		72.7%		27.3%

		31		6.5%		89.8%		3.7%

				6.1%		90.5%		3.4%

				0.0%		100.0%		0.0%

				10.0%		84.0%		6.0%

		33		5.9%		94.1%		0.0%

				5.9%		94.1%		0.0%

		49		4.2%		58.3%		37.5%

				4.2%		58.3%		37.5%

		71X		5.6%		94.4%		0.0%

				20.0%		80.0%		0.0%

				0.0%		100.0%		0.0%

				0.0%		100.0%		0.0%

		74X		0.0%		60.0%		40.0%

				0.0%		60.0%		40.0%

		90		0.9%		85.3%		13.8%

				0.0%		0.0%		100.0%

				1.0%		93.9%		5.1%

		Whatley, Sjona (4891)		8.3%		82.6%		9.0%

		11		4.5%		94.6%		0.9%

				9.3%		90.7%		0.0%

				1.5%		97.1%		1.5%

		24		2.4%		97.6%		0.0%

				2.4%		97.6%		0.0%

		43		5.5%		87.1%		7.4%

				9.0%		85.9%		5.1%

				3.6%		87.8%		8.6%

		51		15.4%		83.2%		1.4%

				15.4%		83.2%		1.4%

		Trollinger, Michael (5488)		12.8%		82.6%		4.7%

		6		6.5%		90.3%		3.2%

				6.5%		90.3%		3.2%

		14X		0.0%		88.2%		11.8%

				0.0%		100.0%		0.0%

				0.0%		81.8%		18.2%

		15X		16.7%		66.7%		16.7%

				0.0%		100.0%		0.0%

				33.3%		33.3%		33.3%

		16		2.6%		84.2%		13.2%

				5.3%		92.1%		2.6%

				0.0%		76.3%		23.7%

		17		8.6%		90.1%		1.2%

				22.2%		77.8%		0.0%

				0.0%		100.0%		0.0%

				20.0%		80.0%		0.0%

				11.1%		86.1%		2.8%

		19		12.8%		87.2%		0.0%

				15.2%		84.8%		0.0%

				0.0%		100.0%		0.0%

		21		2.2%		97.8%		0.0%

				2.5%		97.5%		0.0%

				0.0%		100.0%		0.0%

		23X		0.0%		100.0%		0.0%

				0.0%		100.0%		0.0%

		32		16.7%		33.3%		50.0%

				16.7%		33.3%		50.0%

		33		5.3%		94.7%		0.0%

				6.5%		93.5%		0.0%

				5.6%		94.4%		0.0%

				0.0%		100.0%		0.0%

		38X		0.0%		100.0%		0.0%

				0.0%		100.0%		0.0%

		40X		50.0%		50.0%		0.0%

				50.0%		50.0%		0.0%

		49		2.1%		89.6%		8.3%

				2.1%		89.6%		8.3%

		64		3.3%		86.7%		10.0%

				3.3%		86.7%		10.0%

		71X		0.0%		90.0%		10.0%

				0.0%		50.0%		50.0%

				0.0%		100.0%		0.0%

		74X		0.0%		100.0%		0.0%

				0.0%		100.0%		0.0%

		90		0.7%		85.9%		13.3%

				0.0%		100.0%		0.0%

				1.2%		85.9%		12.9%

				0.0%		50.0%		50.0%

		Brown, Auria (6347)		3.1%		82.5%		14.4%

		14X		0.0%		33.3%		66.7%

				0.0%		33.3%		66.7%

		15X		0.0%		100.0%		0.0%

				0.0%		100.0%		0.0%

		17		15.8%		84.2%		0.0%

				16.7%		83.3%		0.0%

				33.3%		66.7%		0.0%

				11.8%		88.2%		0.0%

		19		15.4%		84.6%		0.0%

				15.4%		84.6%		0.0%

		20		7.5%		92.5%		0.0%

				7.5%		92.5%		0.0%

		21		0.0%		100.0%		0.0%

				0.0%		100.0%		0.0%

		27		5.3%		91.2%		3.5%

				5.3%		91.2%		3.5%

		28		0.0%		100.0%		0.0%

				0.0%		100.0%		0.0%

		29X		7.7%		84.6%		7.7%

				0.0%		80.0%		20.0%

				12.5%		87.5%		0.0%

		33		7.6%		92.4%		0.0%

				9.7%		90.3%		0.0%

				7.1%		92.9%		0.0%

		38X		25.0%		75.0%		0.0%

				25.0%		75.0%		0.0%

		40X		0.0%		66.7%		33.3%

				0.0%		66.7%		33.3%

		41		9.8%		87.8%		2.4%

				9.8%		87.8%		2.4%

		49		25.0%		75.0%		0.0%

				25.0%		75.0%		0.0%

		50		26.9%		73.1%		0.0%

				26.9%		73.1%		0.0%

		74X		0.0%		100.0%		0.0%

				0.0%		100.0%		0.0%

		77X		0.0%		100.0%		0.0%

				0.0%		100.0%		0.0%

		81X		0.0%		100.0%		0.0%

				0.0%		100.0%		0.0%

		90		10.2%		86.2%		3.6%

				12.9%		87.1%		0.0%

				2.9%		97.1%		0.0%

				11.3%		79.0%		9.7%

		Wardell, Scott (6246)		14.5%		82.5%		3.0%

		4		5.9%		93.1%		1.1%

				5.9%		93.1%		1.1%

		11		9.4%		87.4%		3.2%

				5.6%		86.7%		7.7%

				10.5%		87.6%		1.9%

		43		28.6%		71.4%		0.0%

				28.6%		71.4%		0.0%

		Saylor, Wanda (6139)		3.4%		82.5%		14.1%

		4		6.1%		88.9%		5.0%

				6.1%		88.9%		5.0%

		Andrews, Simon (6244)		4.1%		82.4%		13.5%

		16		9.1%		90.9%		0.0%

				9.1%		90.9%		0.0%

		17		5.9%		76.5%		17.6%

				5.9%		76.5%		17.6%

		19		1.3%		98.7%		0.0%

				11.1%		88.9%		0.0%

				0.0%		100.0%		0.0%

		20		4.8%		61.9%		33.3%

				4.8%		61.9%		33.3%

		21		1.5%		95.6%		3.0%

				3.3%		96.7%		0.0%

				1.2%		96.3%		2.5%

				0.0%		83.3%		16.7%

		23X		0.0%		100.0%		0.0%

				0.0%		100.0%		0.0%

		32		3.2%		96.8%		0.0%

				3.2%		96.8%		0.0%

		33		0.9%		75.9%		23.3%

				1.2%		74.1%		24.7%

				0.0%		80.6%		19.4%

		40X		0.0%		100.0%		0.0%

				0.0%		100.0%		0.0%

				0.0%		100.0%		0.0%

		49		2.0%		86.3%		11.8%

				2.0%		86.3%		11.8%

		52X		0.0%		100.0%		0.0%

				0.0%		100.0%		0.0%

		64		7.4%		85.2%		7.4%

				7.4%		85.2%		7.4%

		71X		0.0%		93.3%		6.7%

				0.0%		100.0%		0.0%

				0.0%		85.7%		14.3%

		74X		0.0%		66.7%		33.3%

				0.0%		66.7%		33.3%

		81X		0.0%		100.0%		0.0%

				0.0%		100.0%		0.0%

		90		1.1%		84.6%		14.3%

				1.1%		84.6%		14.3%

		Reeves, Anthony (4995)		4.6%		82.4%		13.0%

		6		5.1%		94.9%		0.0%

				5.1%		94.9%		0.0%

		16		3.4%		84.1%		12.5%

				3.4%		84.1%		12.5%

		29X		0.0%		100.0%		0.0%

				0.0%		100.0%		0.0%

		31		0.8%		95.2%		4.0%

				0.3%		94.3%		5.4%

				2.0%		98.0%		0.0%

		33		3.0%		85.4%		11.6%

				2.4%		97.6%		0.0%

				3.3%		81.3%		15.4%

		74X		0.0%		83.3%		16.7%

				0.0%		83.3%		16.7%

		90		0.0%		57.4%		42.6%

				0.0%		57.4%		42.6%

		Owens, Michael (5982)		1.4%		82.3%		16.2%

		15X		13.3%		76.7%		10.0%

				13.3%		76.7%		10.0%

		21		12.0%		87.7%		0.2%

				12.0%		87.7%		0.2%

		31		3.4%		95.2%		1.4%

				3.4%		95.2%		1.4%

		Thomas, Marvin (4709)		2.1%		82.3%		15.6%

		43		0.4%		89.0%		10.6%

				0.4%		89.0%		10.6%

		Dunbar, Jamar (5669)		2.2%		82.3%		15.4%

		11		5.2%		91.8%		3.1%

				5.2%		91.8%		3.1%

		12X		8.3%		87.5%		4.2%

				0.0%		100.0%		0.0%

				16.7%		75.0%		8.3%

		24		0.0%		100.0%		0.0%

				0.0%		100.0%		0.0%

		43		9.3%		84.3%		6.4%

				10.4%		85.8%		3.8%

				7.6%		81.8%		10.6%

		51		0.0%		97.3%		2.7%

				0.0%		97.3%		2.7%

		Whaley, Deborah (5462)		2.4%		82.3%		15.2%

		4		7.6%		89.1%		3.2%

				3.9%		92.2%		3.9%

				9.0%		88.0%		3.0%

		Zanders, Mark (6313)		2.7%		82.3%		15.0%

		15X		0.0%		65.3%		34.7%

				0.0%		62.2%		37.8%

				0.0%		100.0%		0.0%

		38X		0.0%		87.5%		12.5%

				0.0%		87.5%		12.5%

		50		2.2%		82.0%		15.7%

				2.2%		82.0%		15.7%

		71X		21.1%		78.9%		0.0%

				21.1%		78.9%		0.0%

		77X		0.0%		97.6%		2.4%

				0.0%		97.6%		2.4%

		85		0.6%		99.4%		0.0%

				0.6%		99.4%		0.0%

		AlLateef, Floyd (5323)		5.7%		82.3%		12.0%

		78		2.7%		89.2%		8.1%

				2.7%		89.2%		8.1%

		Anderson, Rose (4039)		3.1%		82.3%		14.7%

		49		0.2%		89.3%		10.6%

				0.2%		89.3%		10.6%

		Chapel, Calvin (6174)		1.9%		82.3%		15.8%

		4		0.0%		84.4%		15.6%

				0.0%		78.1%		21.9%

				0.0%		100.0%		0.0%

		11		0.0%		20.0%		80.0%

				0.0%		20.0%		80.0%

		24		1.4%		98.6%		0.0%

				0.0%		100.0%		0.0%

				2.6%		97.4%		0.0%

		42X		0.0%		93.8%		6.3%

				0.0%		93.8%		6.3%

		43		0.0%		95.1%		4.9%

				0.0%		90.9%		9.1%

				0.0%		96.7%		3.3%

		51		0.0%		100.0%		0.0%

				0.0%		100.0%		0.0%

		78		4.2%		88.2%		7.6%

				2.9%		82.9%		14.3%

				4.3%		88.5%		7.2%

		Lenzley Jr, Donald (5851)		5.2%		82.2%		12.6%

		6		0.0%		100.0%		0.0%

				0.0%		100.0%		0.0%

		14X		0.0%		100.0%		0.0%

				0.0%		100.0%		0.0%

		15X		0.0%		100.0%		0.0%

				0.0%		100.0%		0.0%

		17		1.4%		90.8%		7.8%

				2.2%		93.3%		4.4%

				2.3%		90.7%		7.0%

				0.0%		88.2%		11.8%

				0.0%		88.9%		11.1%

		21		4.2%		95.8%		0.0%

				4.2%		95.8%		0.0%

		23X		0.0%		100.0%		0.0%

				0.0%		100.0%		0.0%

		31		2.5%		97.5%		0.0%

				2.5%		97.5%		0.0%

		32		5.0%		77.5%		17.5%

				5.0%		77.5%		17.5%

		33		0.0%		83.3%		16.7%

				0.0%		83.3%		16.7%

		64		0.0%		80.0%		20.0%

				0.0%		80.0%		20.0%

		71X		0.0%		66.7%		33.3%

				0.0%		66.7%		33.3%

		77X		7.7%		92.3%		0.0%

				7.7%		92.3%		0.0%

		90		0.0%		86.0%		14.0%

				0.0%		86.0%		14.0%

		Shaw, Peggy (5958)		11.3%		82.2%		6.5%

		6		1.4%		89.1%		9.5%

				1.4%		89.1%		9.5%

		15X		0.0%		95.9%		4.1%

				0.0%		95.9%		4.1%

		49		0.0%		79.2%		20.8%

				0.0%		79.2%		20.8%

		Jackson, Donetta (6327)		4.1%		81.9%		13.9%

		4		0.8%		89.4%		9.8%

				0.8%		89.4%		9.8%

		Wooten, La'Keisha (6288)		10.7%		81.9%		7.4%

		46		12.5%		87.0%		0.5%

				12.5%		87.0%		0.5%

		51		2.8%		95.8%		1.4%

				2.8%		95.8%		1.4%

		Strickland, Kortni (5344)		4.2%		81.7%		14.1%

		64		10.7%		86.4%		2.8%

				10.7%		86.4%		2.8%

		90		4.4%		92.0%		3.6%

				4.4%		92.0%		3.6%

		Chinn, Clay (5191)		7.4%		81.7%		10.9%

		2X		0.0%		100.0%		0.0%

				0.0%		100.0%		0.0%

		4		2.1%		88.5%		9.4%

				2.3%		86.4%		11.4%

				0.0%		81.0%		19.0%

				3.2%		96.8%		0.0%

		11		1.8%		98.2%		0.0%

				10.0%		90.0%		0.0%

				0.0%		100.0%		0.0%

		24		0.0%		78.6%		21.4%

				0.0%		85.7%		14.3%

				0.0%		77.1%		22.9%

		42X		6.7%		73.3%		20.0%

				0.0%		85.7%		14.3%

				12.5%		62.5%		25.0%

		43		2.6%		89.7%		7.7%

				0.0%		100.0%		0.0%

				5.9%		94.1%		0.0%

				2.1%		85.4%		12.5%

				0.0%		100.0%		0.0%

		46		0.0%		94.4%		5.6%

				0.0%		94.4%		5.6%

		51		0.0%		80.0%		20.0%

				0.0%		80.0%		20.0%

		78		0.0%		96.4%		3.6%

				0.0%		96.4%		3.6%

		Henderson, LaShonda (6083)		5.3%		81.5%		13.3%

		15X		0.0%		88.2%		11.8%

				0.0%		71.4%		28.6%

				0.0%		100.0%		0.0%

				0.0%		100.0%		0.0%

				0.0%		100.0%		0.0%

		17		5.6%		66.7%		27.8%

				5.6%		66.7%		27.8%

		19		3.3%		96.7%		0.0%

				3.3%		96.7%		0.0%

		21		2.7%		89.2%		8.1%

				2.7%		89.2%		8.1%

		31		2.2%		93.0%		4.8%

				2.2%		93.0%		4.8%

		33		5.6%		92.2%		2.2%

				6.5%		87.1%		6.5%

				2.4%		97.6%		0.0%

				11.1%		88.9%		0.0%

		64		14.3%		85.7%		0.0%

				14.3%		85.7%		0.0%

		77X		0.0%		83.3%		16.7%

				0.0%		83.3%		16.7%

		81X		0.0%		100.0%		0.0%

				0.0%		100.0%		0.0%

		82X		0.0%		100.0%		0.0%

				0.0%		100.0%		0.0%

		90		1.6%		77.0%		21.3%

				5.6%		55.6%		38.9%

				0.0%		33.3%		66.7%

				0.0%		90.0%		10.0%

		Robinson, William (5096)		9.0%		81.5%		9.6%

		21		0.4%		89.6%		10.0%

				0.4%		89.6%		10.0%

		32		0.5%		94.1%		5.4%

				0.5%		94.1%		5.4%

		33		0.8%		96.7%		2.5%

				0.8%		96.7%		2.5%

		38X		6.3%		87.5%		6.3%

				6.3%		87.5%		6.3%

		49		1.4%		78.1%		20.5%

				1.4%		78.1%		20.5%

		74X		0.0%		91.7%		8.3%

				0.0%		91.7%		8.3%

		81X		0.0%		75.0%		25.0%

				0.0%		75.0%		25.0%

		Dunn, Levette (4413)		8.9%		81.4%		9.7%

		11		0.0%		89.2%		10.8%

				0.0%		100.0%		0.0%

				0.0%		89.1%		10.9%

		30X		1.6%		84.1%		14.3%

				3.4%		86.2%		10.3%

				0.0%		82.4%		17.6%

		43		5.3%		94.7%		0.0%

				5.3%		94.7%		0.0%

		46		3.8%		90.9%		5.3%

				3.8%		90.9%		5.3%

		78		0.0%		92.9%		7.1%

				0.0%		92.9%		7.1%

		Harper, Joseph (6027)		8.6%		81.3%		10.1%

		2X		0.0%		0.0%		100.0%

				0.0%		0.0%		100.0%

		3X		5.3%		94.7%		0.0%

				0.0%		100.0%		0.0%

				20.0%		80.0%		0.0%

		4		4.0%		88.8%		7.2%

				0.0%		95.2%		4.8%

				6.4%		88.5%		5.1%

				0.0%		40.0%		60.0%

		11		4.9%		90.2%		4.9%

				4.5%		94.0%		1.5%

				7.5%		92.5%		0.0%

				3.5%		84.2%		12.3%

		24		10.0%		85.0%		5.0%

				10.0%		85.0%		5.0%

		25X		0.0%		100.0%		0.0%

				0.0%		100.0%		0.0%

		30X		0.0%		100.0%		0.0%

				0.0%		100.0%		0.0%

		42X		4.0%		76.0%		20.0%

				14.3%		85.7%		0.0%

				0.0%		0.0%		100.0%

				0.0%		100.0%		0.0%

				0.0%		62.5%		37.5%

				0.0%		100.0%		0.0%

				0.0%		100.0%		0.0%

		43		5.6%		94.4%		0.0%

				1.8%		98.2%		0.0%

				10.3%		89.7%		0.0%

				6.5%		93.5%		0.0%

		51		5.2%		91.4%		3.4%

				2.3%		97.7%		0.0%

				13.3%		73.3%		13.3%

		Dukes, Colleen (4786)		1.7%		81.3%		17.0%

		17		6.4%		91.8%		1.8%

				4.5%		90.9%		4.5%

				7.3%		92.2%		0.5%

		21		10.0%		85.8%		4.2%

				10.0%		85.8%		4.2%

		64		11.4%		86.4%		2.3%

				11.4%		86.4%		2.3%

		Taylor, Kiara (6242)		2.4%		81.2%		16.5%

		3X		0.0%		100.0%		0.0%

				0.0%		100.0%		0.0%

		4		11.5%		87.9%		0.5%

				11.5%		87.9%		0.5%

		11		1.9%		98.1%		0.0%

				1.9%		98.1%		0.0%

		43		5.7%		89.3%		5.0%

				0.0%		100.0%		0.0%

				3.6%		96.4%		0.0%

				9.2%		83.3%		7.5%

				0.0%		100.0%		0.0%

				5.6%		90.7%		3.7%

				4.2%		85.4%		10.4%

		46		3.8%		96.2%		0.0%

				0.0%		100.0%		0.0%

				9.1%		90.9%		0.0%

		51		9.1%		90.9%		0.0%

				16.7%		83.3%		0.0%

				6.3%		93.8%		0.0%

		78		8.7%		84.8%		6.5%

				0.0%		80.0%		20.0%

				11.1%		86.1%		2.8%

		Bohannon, Robert (5619)		0.3%		81.1%		18.6%

		15X		8.3%		91.7%		0.0%

				0.0%		100.0%		0.0%

				16.7%		83.3%		0.0%

		17		1.7%		88.8%		9.5%

				3.1%		92.3%		4.6%

				0.0%		94.1%		5.9%

				0.0%		64.7%		35.3%

		19		11.5%		88.5%		0.0%

				11.5%		88.5%		0.0%

		21		4.8%		95.2%		0.0%

				4.8%		95.2%		0.0%

		23X		0.0%		100.0%		0.0%

				0.0%		100.0%		0.0%

		27		0.0%		100.0%		0.0%

				0.0%		100.0%		0.0%

		28		5.9%		72.5%		21.6%

				5.9%		72.5%		21.6%

		31		0.0%		100.0%		0.0%

				0.0%		100.0%		0.0%

		32		4.4%		95.6%		0.0%

				4.4%		95.6%		0.0%

		33		0.0%		100.0%		0.0%

				0.0%		100.0%		0.0%

		38X		0.0%		100.0%		0.0%

				0.0%		100.0%		0.0%

		74X		33.3%		66.7%		0.0%

				33.3%		66.7%		0.0%

		77X		19.4%		80.6%		0.0%

				16.0%		84.0%		0.0%

				33.3%		66.7%		0.0%

		90		1.7%		80.0%		18.3%

				0.0%		96.7%		3.3%

				3.3%		63.3%		33.3%

		Gray, Mark (6194)		0.7%		81.0%		18.3%

		6		0.0%		100.0%		0.0%

				0.0%		100.0%		0.0%

		15X		0.0%		50.0%		50.0%

				0.0%		0.0%		100.0%

				0.0%		100.0%		0.0%

		17		6.3%		93.7%		0.0%

				2.4%		97.6%		0.0%

				10.0%		90.0%		0.0%

				11.8%		88.2%		0.0%

		19		3.3%		96.7%		0.0%

				2.1%		97.9%		0.0%

				8.3%		91.7%		0.0%

		21		2.8%		88.9%		8.3%

				2.6%		84.2%		13.2%

				0.0%		100.0%		0.0%

				0.0%		50.0%		50.0%

				6.3%		91.7%		2.1%

		23X		0.0%		90.0%		10.0%

				0.0%		100.0%		0.0%

				0.0%		80.0%		20.0%

				0.0%		87.5%		12.5%

		27		0.0%		90.9%		9.1%

				0.0%		90.9%		9.1%

		29X		0.0%		100.0%		0.0%

				0.0%		100.0%		0.0%

		38X		12.5%		62.5%		25.0%

				12.5%		62.5%		25.0%

		40X		33.3%		66.7%		0.0%

				33.3%		66.7%		0.0%

		74X		0.0%		33.3%		66.7%

				0.0%		33.3%		66.7%

		77X		0.0%		100.0%		0.0%

				0.0%		100.0%		0.0%

		85		0.0%		97.6%		2.4%

				0.0%		97.6%		2.4%

		90		0.0%		71.0%		29.0%

				0.0%		71.0%		29.0%

		Thompson, Allan (5489)		3.2%		80.7%		16.1%

		4		2.7%		89.8%		7.5%

				2.7%		89.8%		7.5%

		43		0.0%		88.9%		11.1%

				0.0%		88.9%		11.1%

		Donald, Sonji (4758)		8.6%		80.6%		10.7%

		2X		0.0%		100.0%		0.0%

				0.0%		100.0%		0.0%

		11		8.1%		90.3%		1.6%

				8.1%		90.3%		1.6%

		42X		0.0%		83.3%		16.7%

				0.0%		83.3%		16.7%

		43		0.0%		100.0%		0.0%

				0.0%		100.0%		0.0%

		51		4.7%		81.4%		14.0%

				4.7%		81.4%		14.0%

		78		7.1%		87.8%		5.1%

				9.2%		83.5%		7.3%

				2.1%		97.9%		0.0%

		Milliones, Darrell (6332)		1.6%		80.5%		17.8%

		17		4.3%		77.9%		17.9%

				4.3%		77.9%		17.9%

		31		1.7%		92.2%		6.1%

				1.7%		92.2%		6.1%

		71X		0.0%		100.0%		0.0%

				0.0%		100.0%		0.0%

		Longmire, Deanna (5231)		7.1%		80.5%		12.4%

		11		5.6%		94.4%		0.0%

				5.6%		94.4%		0.0%

		43		3.1%		93.8%		3.1%

				3.1%		93.8%		3.1%

		51		10.0%		80.0%		10.0%

				10.0%		80.0%		10.0%

		Thomas, Sandra (5604)		2.2%		80.5%		17.3%

		2X		0.0%		23.1%		76.9%

				0.0%		0.0%		100.0%

				0.0%		37.5%		62.5%

		4		4.8%		73.8%		21.4%

				4.8%		73.8%		21.4%

		11		0.0%		93.1%		6.9%

				0.0%		93.1%		6.9%

		12X		0.0%		100.0%		0.0%

				0.0%		100.0%		0.0%

		30X		0.0%		100.0%		0.0%

				0.0%		100.0%		0.0%

		42X		0.0%		100.0%		0.0%

				0.0%		100.0%		0.0%

		43		0.8%		92.5%		6.7%

				0.0%		97.5%		2.5%

				0.0%		98.2%		1.8%

				1.8%		84.5%		13.6%

				0.0%		100.0%		0.0%

				0.0%		100.0%		0.0%

		46		5.3%		94.7%		0.0%

				5.3%		94.7%		0.0%

		51		1.0%		94.8%		4.2%

				1.6%		98.4%		0.0%

				0.0%		88.6%		11.4%

		78		3.4%		89.7%		6.9%

				3.4%		89.7%		6.9%

		Coleman, Anna (6318)		1.2%		80.5%		18.3%

		11		3.2%		93.5%		3.2%

				3.2%		93.5%		3.2%

		24		1.1%		93.2%		5.7%

				1.9%		90.4%		7.7%

				0.0%		97.2%		2.8%

		43		1.9%		93.4%		4.7%

				0.0%		97.7%		2.3%

				3.2%		90.5%		6.3%

		78		2.5%		88.6%		8.9%

				8.1%		78.4%		13.5%

				2.0%		89.4%		8.6%

		Davenport-Johnson, Sheila (5261)		4.5%		80.4%		15.1%

		32		9.3%		90.1%		0.7%

				9.3%		90.1%		0.7%

		Gamble, Anthony (6147)		6.6%		80.3%		13.1%

		4		5.3%		91.2%		3.5%

				5.3%		91.2%		3.5%

		11		6.5%		91.6%		1.9%

				4.9%		95.1%		0.0%

				8.0%		88.4%		3.6%

		42X		14.3%		67.9%		17.9%

				14.3%		67.9%		17.9%

		43		4.5%		92.7%		2.8%

				0.0%		100.0%		0.0%

				5.3%		93.5%		1.2%

				0.0%		83.3%		16.7%

		78		2.3%		77.3%		20.5%

				2.3%		77.3%		20.5%

		Crutcher, Christopher (6086)		14.1%		80.2%		5.7%

		2X		0.0%		100.0%		0.0%

				0.0%		100.0%		0.0%

		3X		12.0%		88.0%		0.0%

				20.0%		80.0%		0.0%

				10.0%		90.0%		0.0%

		4		9.3%		88.8%		1.9%

				6.7%		90.0%		3.3%

				10.4%		88.3%		1.3%

		11		9.3%		90.7%		0.0%

				15.4%		84.6%		0.0%

				4.3%		95.7%		0.0%

		24		0.0%		86.5%		13.5%

				0.0%		86.5%		13.5%

		42X		50.0%		50.0%		0.0%

				50.0%		50.0%		0.0%

		43		8.6%		90.6%		0.8%

				6.4%		93.6%		0.0%

				8.5%		91.5%		0.0%

				22.2%		77.8%		0.0%

				8.5%		90.1%		1.4%

		46		4.8%		92.8%		2.4%

				3.4%		93.8%		2.8%

				14.3%		85.7%		0.0%

		51		10.9%		89.1%		0.0%

				10.9%		89.1%		0.0%

		78		9.3%		86.0%		4.7%

				14.3%		85.7%		0.0%

				4.5%		86.4%		9.1%

		Davis, Arthur (6123)		5.3%		80.2%		14.6%

		2X		14.6%		83.3%		2.1%

				14.6%		83.3%		2.1%

		4		3.3%		92.3%		4.4%

				3.3%		92.3%		4.4%

		11		6.2%		90.4%		3.4%

				6.2%		90.4%		3.4%

		43		4.0%		92.0%		4.0%

				0.0%		100.0%		0.0%

				7.1%		85.7%		7.1%

		Morton, Rita (4328)		4.5%		80.2%		15.3%

		17		1.5%		92.4%		6.1%

				0.0%		82.6%		17.4%

				4.8%		95.2%		0.0%

				0.0%		100.0%		0.0%

		19		0.0%		52.9%		47.1%

				0.0%		33.3%		66.7%

				0.0%		100.0%		0.0%

		21		0.0%		100.0%		0.0%

				0.0%		100.0%		0.0%

		31		0.0%		97.9%		2.1%

				0.0%		97.9%		2.1%

		33		2.0%		93.9%		4.1%

				3.2%		90.3%		6.5%

				0.0%		100.0%		0.0%

		40X		0.0%		100.0%		0.0%

				0.0%		100.0%		0.0%

		41		0.0%		100.0%		0.0%

				0.0%		100.0%		0.0%

		52X		0.0%		50.0%		50.0%

				0.0%		50.0%		50.0%

		64		0.0%		86.7%		13.3%

				0.0%		87.2%		12.8%

				0.0%		85.7%		14.3%

		71X		0.0%		66.7%		33.3%

				0.0%		66.7%		33.3%

		74X		0.0%		100.0%		0.0%

				0.0%		100.0%		0.0%

		82X		0.0%		72.7%		27.3%

				0.0%		50.0%		50.0%

				0.0%		100.0%		0.0%

				0.0%		66.7%		33.3%

		90		0.0%		90.0%		10.0%

				0.0%		90.0%		10.0%

		Snipes, Belinda (6343)		2.1%		80.1%		17.8%

		12X		15.0%		80.0%		5.0%

				15.0%		80.0%		5.0%

		25X		5.3%		90.4%		4.3%

				5.3%		90.4%		4.3%

		43		0.0%		98.3%		1.7%

				0.0%		98.2%		1.8%

				0.0%		100.0%		0.0%

		78		2.0%		78.4%		19.6%

				2.0%		78.4%		19.6%

		Sanders, Wade (5777)		2.2%		79.9%		17.9%

		41		0.2%		89.8%		10.0%

				1.5%		86.8%		11.8%

				0.0%		90.3%		9.7%

		50		0.0%		100.0%		0.0%

				0.0%		100.0%		0.0%

		81X		0.0%		73.7%		26.3%

				0.0%		73.7%		26.3%

		Carter, Timothy (5974)		10.3%		79.8%		9.8%

		6		0.0%		100.0%		0.0%

				0.0%		100.0%		0.0%

				0.0%		100.0%		0.0%

		15X		0.0%		100.0%		0.0%

				0.0%		100.0%		0.0%

		16		11.1%		88.9%		0.0%

				11.1%		88.9%		0.0%

		17		5.4%		90.5%		4.1%

				6.3%		93.8%		0.0%

				9.1%		90.9%		0.0%

				0.0%		85.0%		15.0%

		19		4.4%		88.2%		7.4%

				7.1%		85.7%		7.1%

				3.7%		88.9%		7.4%

		21		0.0%		100.0%		0.0%

				0.0%		100.0%		0.0%

		23X		8.3%		91.7%		0.0%

				14.3%		85.7%		0.0%

				0.0%		100.0%		0.0%

		27		3.1%		93.8%		3.1%

				3.1%		93.8%		3.1%

		29X		20.0%		80.0%		0.0%

				20.0%		80.0%		0.0%

		33		5.0%		95.0%		0.0%

				5.0%		95.0%		0.0%

		41		3.1%		87.7%		9.2%

				2.9%		80.0%		17.1%

				3.3%		96.7%		0.0%

		49		0.0%		0.0%		100.0%

				0.0%		0.0%		100.0%

		64		6.1%		93.9%		0.0%

				7.4%		92.6%		0.0%

				4.5%		95.5%		0.0%

		71X		22.2%		66.7%		11.1%

				33.3%		66.7%		0.0%

				16.7%		66.7%		16.7%

		74X		33.3%		66.7%		0.0%

				33.3%		66.7%		0.0%

		90		1.2%		94.2%		4.7%

				2.7%		89.2%		8.1%

				0.0%		98.0%		2.0%

		Johnson, Justin (6270)		1.2%		79.7%		19.1%

		33		0.6%		90.5%		8.9%

				0.0%		100.0%		0.0%

				0.7%		89.3%		10.0%

		49		1.2%		90.5%		8.3%

				1.2%		90.5%		8.3%

		64		5.0%		89.2%		5.8%

				5.0%		89.2%		5.8%

		Smith, Brian (5845)		4.3%		79.6%		16.1%

		16		9.1%		90.9%		0.0%

				9.1%		90.9%		0.0%

		17		5.9%		92.6%		1.5%

				5.9%		92.6%		1.5%

		27		6.0%		79.5%		14.5%

				6.0%		79.5%		14.5%

		32		2.1%		88.3%		9.6%

				2.1%		88.3%		9.6%

		41		0.0%		94.6%		5.4%

				0.0%		94.6%		5.4%

		71X		10.0%		90.0%		0.0%

				10.0%		90.0%		0.0%

		74X		0.0%		85.0%		15.0%

				0.0%		85.0%		15.0%

		77X		2.1%		97.9%		0.0%

				2.1%		97.9%		0.0%

		Houston, Melinda (6279)		1.1%		79.6%		19.3%

		17		2.9%		86.8%		10.3%

				2.9%		86.8%		10.3%

		19		2.3%		90.8%		6.9%

				2.3%		90.8%		6.9%

		31		2.0%		98.0%		0.0%

				2.0%		98.0%		0.0%

		33		0.0%		94.1%		5.9%

				0.0%		94.1%		5.9%

		49		3.2%		85.8%		11.0%

				3.2%		85.8%		11.0%

		White, Winfred (6283)		13.1%		79.5%		7.4%

		51		0.8%		90.3%		8.9%

				0.8%		90.3%		8.9%

		Luke, Kendall (5879)		6.0%		79.3%		14.6%

		17		5.9%		90.0%		4.1%

				4.9%		90.8%		4.2%

				10.7%		85.7%		3.6%

		20		8.0%		88.0%		4.0%

				8.0%		88.0%		4.0%

		29X		11.1%		88.9%		0.0%

				11.1%		88.9%		0.0%

		49		0.0%		100.0%		0.0%

				0.0%		100.0%		0.0%

		64		5.6%		91.7%		2.8%

				5.6%		91.7%		2.8%

		82X		0.0%		100.0%		0.0%

				0.0%		100.0%		0.0%

		Henderson, Jeffrey (5358)		0.5%		79.3%		20.2%

		14X		0.0%		100.0%		0.0%

				0.0%		100.0%		0.0%

		15X		33.3%		66.7%		0.0%

				33.3%		66.7%		0.0%

		16		0.0%		100.0%		0.0%

				0.0%		100.0%		0.0%

		17		7.7%		92.3%		0.0%

				11.1%		88.9%		0.0%

				0.0%		100.0%		0.0%

		21		0.0%		97.0%		3.0%

				0.0%		100.0%		0.0%

				0.0%		95.8%		4.2%

		27		0.0%		95.5%		4.5%

				0.0%		95.5%		4.5%

		28		0.0%		100.0%		0.0%

				0.0%		100.0%		0.0%

		31		0.0%		92.0%		8.0%

				0.0%		92.0%		8.0%

		33		0.0%		87.9%		12.1%

				0.0%		95.1%		4.9%

				0.0%		64.7%		35.3%

				0.0%		100.0%		0.0%

		50		0.0%		100.0%		0.0%

				0.0%		100.0%		0.0%

		64		0.0%		95.8%		4.2%

				0.0%		100.0%		0.0%

				0.0%		90.9%		9.1%

		71X		3.2%		74.2%		22.6%

				0.0%		100.0%		0.0%

				0.0%		56.3%		43.8%

				14.3%		85.7%		0.0%

		90		0.9%		85.0%		14.2%

				3.4%		86.2%		10.3%

				0.0%		84.5%		15.5%

		Smith, Maria (6176)		7.5%		79.3%		13.2%

		17		3.7%		96.3%		0.0%

				3.7%		96.3%		0.0%

		29X		0.0%		20.0%		80.0%

				0.0%		20.0%		80.0%

		32		2.0%		96.0%		2.0%

				2.0%		96.0%		2.0%

		33		3.3%		90.3%		6.4%

				0.0%		100.0%		0.0%

				3.4%		90.1%		6.5%

		Baker, Steven (6069)		5.7%		79.3%		15.0%

		6		11.5%		88.5%		0.0%

				11.5%		88.5%		0.0%

		14X		0.0%		100.0%		0.0%

				0.0%		100.0%		0.0%

		17		2.9%		94.3%		2.9%

				0.0%		100.0%		0.0%

				5.0%		90.0%		5.0%

		33		0.0%		87.5%		12.5%

				0.0%		87.5%		12.5%

		38X		0.0%		100.0%		0.0%

				0.0%		100.0%		0.0%

		52X		16.7%		83.3%		0.0%

				16.7%		83.3%		0.0%

		71X		0.0%		75.0%		25.0%

				0.0%		75.0%		25.0%

		74X		25.0%		75.0%		0.0%

				25.0%		75.0%		0.0%

		90		0.0%		87.5%		12.5%

				0.0%		87.5%		12.5%

		Shriver, Thomas (3655)		1.1%		79.1%		19.8%

		21		9.7%		90.3%		0.0%

				9.7%		90.3%		0.0%

		27		0.0%		100.0%		0.0%

				0.0%		100.0%		0.0%

		Brown, Ryanne (5859)		6.1%		79.0%		14.9%

		4		1.4%		90.5%		8.2%

				1.4%		90.5%		8.2%

		Shaw-Terry, Sharon (5390)		12.8%		78.9%		8.3%

		2X		0.0%		100.0%		0.0%

				0.0%		100.0%		0.0%

		4		0.0%		86.2%		13.8%

				0.0%		100.0%		0.0%

				0.0%		64.2%		35.8%

		11		0.0%		98.8%		1.2%

				0.0%		100.0%		0.0%

				0.0%		97.8%		2.2%

		12X		0.0%		0.0%		100.0%

				0.0%		0.0%		100.0%

		24		2.0%		96.1%		2.0%

				2.0%		96.1%		2.0%

		30X		0.0%		84.6%		15.4%

				0.0%		100.0%		0.0%

				0.0%		69.2%		30.8%

		42X		0.0%		52.4%		47.6%

				0.0%		0.0%		100.0%

				0.0%		37.5%		62.5%

				0.0%		83.3%		16.7%

				0.0%		100.0%		0.0%

		43		0.0%		97.7%		2.3%

				0.0%		100.0%		0.0%

				0.0%		90.0%		10.0%

				0.0%		96.4%		3.6%

		46		0.0%		88.5%		11.5%

				0.0%		86.5%		13.5%

				0.0%		93.3%		6.7%

		78		3.4%		93.1%		3.4%

				3.4%		93.1%		3.4%

		Holmes, Jermaine (5289)		4.0%		78.8%		17.3%

		6		0.0%		93.5%		6.5%

				0.0%		93.5%		6.5%

		14X		0.0%		89.7%		10.3%

				0.0%		89.7%		10.3%

		17		6.6%		84.0%		9.4%

				6.6%		84.0%		9.4%

		64		0.9%		99.1%		0.0%

				0.9%		99.1%		0.0%

		71X		0.9%		86.5%		12.6%

				0.9%		86.5%		12.6%

		77X		0.0%		100.0%		0.0%

				0.0%		100.0%		0.0%

		Lynn, Michelle (4208)		1.5%		78.7%		19.8%

		19		1.3%		92.3%		6.4%

				1.3%		92.3%		6.4%

		64		2.8%		92.1%		5.1%

				3.5%		90.1%		6.3%

				1.6%		95.2%		3.2%

		71X		14.9%		66.0%		19.1%

				36.8%		52.6%		10.5%

				0.0%		75.0%		25.0%

		Hutson, Kimberly (6296)		4.8%		78.6%		16.6%

		15X		0.0%		100.0%		0.0%

				0.0%		100.0%		0.0%

		16		0.0%		96.2%		3.8%

				0.0%		100.0%		0.0%

				0.0%		95.5%		4.5%

		17		0.0%		100.0%		0.0%

				0.0%		100.0%		0.0%

		19		0.0%		98.1%		1.9%

				0.0%		98.1%		1.9%

		21		2.3%		88.5%		9.2%

				2.3%		88.5%		9.2%

		23X		0.0%		100.0%		0.0%

				0.0%		100.0%		0.0%

		27		0.5%		91.5%		8.1%

				0.6%		91.5%		7.9%

				0.0%		91.4%		8.6%

		43		15.8%		84.2%		0.0%

				15.8%		84.2%		0.0%

		49		2.0%		84.8%		13.2%

				2.0%		84.8%		13.2%

		82X		0.0%		100.0%		0.0%

				0.0%		100.0%		0.0%

		90		0.0%		100.0%		0.0%

				0.0%		100.0%		0.0%

		Murphy, Vonnel (5046)		2.7%		78.6%		18.7%

		11		0.0%		100.0%		0.0%

				0.0%		100.0%		0.0%

		24		2.9%		97.1%		0.0%

				2.9%		97.1%		0.0%

		43		1.1%		90.4%		8.5%

				1.1%		87.5%		11.4%

				1.1%		94.6%		4.3%

		46		1.3%		90.7%		8.0%

				1.3%		90.7%		8.0%

		51		0.0%		82.4%		17.6%

				0.0%		77.3%		22.7%

				0.0%		87.8%		12.2%

		78		0.0%		96.2%		3.8%

				0.0%		96.2%		3.8%

		Twitty, Sheena (5825)		5.2%		78.5%		16.2%

		6		5.1%		91.3%		3.6%

				5.1%		91.3%		3.6%

		74X		11.8%		82.4%		5.9%

				11.8%		82.4%		5.9%

		Combs, Duane (5142)		2.0%		78.5%		19.5%

		52X		28.6%		71.4%		0.0%

				28.6%		71.4%		0.0%

		85		7.0%		92.1%		0.9%

				7.0%		92.1%		0.9%

		Harris, Johnny (6259)		2.4%		78.2%		19.4%

		2X		0.0%		88.9%		11.1%

				0.0%		100.0%		0.0%

				0.0%		75.0%		25.0%

		4		2.1%		92.1%		5.7%

				0.0%		100.0%		0.0%

				2.1%		97.9%		0.0%

				0.0%		82.7%		17.3%

				6.9%		93.1%		0.0%

				3.0%		93.9%		3.0%

		11		7.4%		89.2%		3.4%

				10.0%		90.0%		0.0%

				5.5%		90.4%		4.1%

				8.6%		88.2%		3.2%

		12X		0.0%		100.0%		0.0%

				0.0%		100.0%		0.0%

		24		14.3%		71.4%		14.3%

				14.3%		71.4%		14.3%

		30X		0.0%		100.0%		0.0%

				0.0%		100.0%		0.0%

		42X		0.0%		53.8%		46.2%

				0.0%		100.0%		0.0%

				0.0%		0.0%		100.0%

				0.0%		100.0%		0.0%

		43		2.6%		94.7%		2.6%

				0.0%		90.0%		10.0%

				2.1%		95.7%		2.1%

				0.0%		100.0%		0.0%

				5.6%		88.9%		5.6%

				0.0%		100.0%		0.0%

				3.7%		96.3%		0.0%

		51		11.4%		88.6%		0.0%

				9.8%		90.2%		0.0%

				13.2%		86.8%		0.0%

		75X		0.0%		100.0%		0.0%

				0.0%		100.0%		0.0%

		78		0.0%		100.0%		0.0%

				0.0%		100.0%		0.0%

				0.0%		100.0%		0.0%

		Jones, John (4252)		0.5%		78.2%		21.3%

		43		1.4%		98.6%		0.0%

				2.1%		97.9%		0.0%

				0.0%		100.0%		0.0%

		46		0.7%		88.5%		10.8%

				0.7%		88.5%		10.8%

		51		1.8%		89.6%		8.6%

				1.9%		88.9%		9.2%

				0.0%		100.0%		0.0%

		75X		0.0%		100.0%		0.0%

				0.0%		100.0%		0.0%

		78		0.0%		100.0%		0.0%

				0.0%		100.0%		0.0%

		Dillard, Angela (5827)		7.5%		78.1%		14.4%

		4		1.3%		91.9%		6.7%

				1.3%		91.9%		6.7%

		30X		16.7%		50.0%		33.3%

				16.7%		50.0%		33.3%

		43		2.4%		92.9%		4.8%

				2.5%		92.5%		5.0%

				0.0%		100.0%		0.0%

		46		1.4%		93.2%		5.4%

				1.4%		93.2%		5.4%

		51		0.0%		78.3%		21.7%

				0.0%		78.3%		21.7%

		78		0.0%		0.0%		100.0%

				0.0%		0.0%		100.0%

		Harris, Eboney (5956)		11.1%		78.1%		10.8%

		16		1.4%		92.8%		5.8%

				1.4%		92.8%		5.8%

		21		0.0%		95.7%		4.3%

				0.0%		95.7%		4.3%

		27		0.0%		84.7%		15.3%

				0.0%		84.7%		15.3%

		32		2.3%		90.9%		6.8%

				2.3%		90.9%		6.8%

		33		0.0%		85.3%		14.7%

				0.0%		85.3%		14.7%

		Knott, Arthur (5360)		13.1%		78.0%		8.9%

		32		6.6%		93.1%		0.3%

				6.6%		93.1%		0.3%

		41		0.0%		98.8%		1.2%

				0.0%		98.8%		1.2%

		90		1.9%		88.3%		9.8%

				1.9%		88.3%		9.8%

		Morton, Shawna (5805)		13.6%		77.9%		8.5%

		17		3.6%		96.4%		0.0%

				3.6%		96.4%		0.0%

		31		3.6%		90.0%		6.4%

				3.6%		90.0%		6.4%

		50		0.0%		100.0%		0.0%

				0.0%		100.0%		0.0%

		85		0.0%		100.0%		0.0%

				0.0%		100.0%		0.0%

		Young, Dashicka (5955)		4.7%		77.8%		17.5%

		6		1.8%		90.8%		7.3%

				1.8%		90.8%		7.3%

		19		1.6%		83.6%		14.8%

				1.7%		82.9%		15.4%

				0.0%		100.0%		0.0%

		31		0.5%		96.4%		3.0%

				0.5%		96.4%		3.0%

		74X		9.1%		81.8%		9.1%

				9.1%		81.8%		9.1%

		Parker, Darlene (4983)		0.9%		77.8%		21.3%

		19		6.2%		90.8%		3.0%

				6.2%		90.8%		3.0%

		21		0.7%		96.5%		2.8%

				0.7%		96.5%		2.8%

		90		5.3%		76.3%		18.4%

				5.3%		76.3%		18.4%

		Stoney, Maretta (5652)		14.2%		77.5%		8.3%

		2X		0.0%		61.5%		38.5%

				0.0%		100.0%		0.0%

				0.0%		37.5%		62.5%

		3X		0.0%		100.0%		0.0%

				0.0%		100.0%		0.0%

		4		0.0%		100.0%		0.0%

				0.0%		100.0%		0.0%

		11		0.0%		100.0%		0.0%

				0.0%		100.0%		0.0%

		24		0.0%		100.0%		0.0%

				0.0%		100.0%		0.0%

		30X		0.0%		94.7%		5.3%

				0.0%		100.0%		0.0%

				0.0%		83.3%		16.7%

		42X		0.0%		0.0%		100.0%

				0.0%		0.0%		100.0%

		43		2.9%		89.2%		7.8%

				4.8%		95.2%		0.0%

				0.0%		93.6%		6.4%

				5.9%		79.4%		14.7%

		46		1.3%		93.7%		5.1%

				1.3%		93.7%		5.1%

		51		0.0%		92.9%		7.1%

				0.0%		92.9%		7.1%

		78		5.6%		88.9%		5.6%

				5.6%		88.9%		5.6%

		Evans, Carl (5627)		3.4%		77.5%		19.2%

		17		0.0%		47.1%		52.9%

				0.0%		47.1%		52.9%

		21		10.5%		84.2%		5.3%

				10.5%		84.2%		5.3%

		31		0.0%		85.0%		15.0%

				0.0%		85.0%		15.0%

		64		2.6%		94.3%		3.1%

				2.0%		89.8%		8.2%

				2.7%		94.7%		2.7%

		Swint, Terri (4318)		2.6%		77.4%		20.0%

		43		2.9%		94.3%		2.9%

				2.9%		94.3%		2.9%

		46		0.0%		80.0%		20.0%

				0.0%		80.0%		20.0%

		Fears, Teresa (4402)		0.2%		77.3%		22.5%

		17		33.3%		66.7%		0.0%

				33.3%		66.7%		0.0%

		19		0.4%		92.8%		6.8%

				0.4%		92.8%		6.8%

		23X		1.5%		90.8%		7.7%

				1.5%		90.8%		7.7%

		29X		17.4%		82.6%		0.0%

				17.4%		82.6%		0.0%

		31		1.3%		86.0%		12.7%

				1.3%		86.0%		12.7%

		41		0.7%		95.9%		3.4%

				0.7%		95.9%		3.4%

		64		2.3%		91.7%		6.1%

				2.3%		91.7%		6.1%

		White, Jason (6310)		6.5%		77.1%		16.4%

		2X		0.0%		50.0%		50.0%

				0.0%		50.0%		50.0%

		4		1.3%		97.4%		1.3%

				1.3%		97.4%		1.3%

		24		9.4%		90.6%		0.0%

				9.4%		90.6%		0.0%

		43		3.5%		91.9%		4.6%

				3.5%		91.8%		4.7%

				3.2%		96.8%		0.0%

		46		3.1%		78.1%		18.8%

				3.1%		78.1%		18.8%

				3.1%		78.1%		18.8%

		Young, Cornelius (6178)		8.0%		76.9%		15.1%

		11		7.7%		90.6%		1.7%

				7.7%		90.6%		1.7%

		78		5.5%		92.7%		1.8%

				5.5%		92.7%		1.8%

		Greathouse, Tiffanie (6342)		10.3%		76.7%		13.0%

		6		21.4%		78.6%		0.0%

				21.4%		78.6%		0.0%

		14X		11.8%		88.2%		0.0%

				20.0%		80.0%		0.0%

				8.3%		91.7%		0.0%

		15X		33.3%		66.7%		0.0%

				33.3%		66.7%		0.0%

		19		4.5%		86.4%		9.1%

				0.0%		100.0%		0.0%

				7.4%		77.8%		14.8%

				0.0%		100.0%		0.0%

		20		2.9%		97.1%		0.0%

				2.9%		97.1%		0.0%

		21		2.5%		89.9%		7.6%

				2.5%		89.9%		7.6%

		27		0.0%		100.0%		0.0%

				0.0%		100.0%		0.0%

		29X		12.5%		87.5%		0.0%

				0.0%		100.0%		0.0%

				18.2%		81.8%		0.0%

		33		5.4%		86.5%		8.1%

				5.3%		94.7%		0.0%

				5.6%		77.8%		16.7%

		74X		33.3%		66.7%		0.0%

				33.3%		66.7%		0.0%

		77X		0.0%		100.0%		0.0%

				0.0%		100.0%		0.0%

		82X		0.0%		100.0%		0.0%

				0.0%		100.0%		0.0%

				0.0%		100.0%		0.0%

				0.0%		100.0%		0.0%

		90		4.5%		93.2%		2.3%

				6.4%		93.6%		0.0%

				3.5%		92.9%		3.5%

		Allen, Deborah (4594)		12.6%		76.5%		10.9%

		4		1.9%		96.9%		1.2%

				1.8%		97.7%		0.5%

				0.0%		90.0%		10.0%

				0.0%		100.0%		0.0%

				3.2%		90.3%		6.5%

				4.0%		96.0%		0.0%

				1.8%		96.4%		1.8%

		11		2.9%		96.3%		0.7%

				2.9%		96.3%		0.7%

		43		1.6%		34.9%		63.5%

				3.2%		41.9%		54.8%

				0.0%		28.1%		71.9%

		51		3.4%		79.3%		17.2%

				3.4%		79.3%		17.2%

		78		10.0%		90.0%		0.0%

				20.0%		80.0%		0.0%

				0.0%		100.0%		0.0%

		Jackson, Ralencia (6222)		0.7%		76.4%		22.9%

		4		6.8%		90.1%		3.1%

				12.0%		88.0%		0.0%

				6.3%		91.9%		1.8%

				4.0%		84.0%		12.0%

		11		6.1%		92.9%		1.0%

				6.1%		92.9%		1.0%

		43		2.9%		95.2%		1.9%

				5.0%		95.0%		0.0%

				4.3%		95.7%		0.0%

				0.0%		94.7%		5.3%

		51		3.6%		89.1%		7.2%

				3.6%		89.1%		7.2%

		Ferrell, Shekinah (5873)		3.6%		76.4%		20.0%

		16		4.9%		92.9%		2.2%

				4.9%		92.9%		2.2%

		50		11.1%		87.3%		1.6%

				11.1%		87.3%		1.6%

		Denson, Markita (5658)		0.5%		76.3%		23.1%

		17		7.0%		91.3%		1.7%

				7.0%		91.3%		1.7%

		33		5.0%		95.0%		0.0%

				5.0%		95.0%		0.0%

		Goss, James (6110)		5.1%		76.2%		18.7%

		2X		0.0%		100.0%		0.0%

				0.0%		100.0%		0.0%

		3X		0.0%		89.5%		10.5%

				0.0%		89.5%		10.5%

		4		0.0%		100.0%		0.0%

				0.0%		100.0%		0.0%

		11		0.0%		100.0%		0.0%

				0.0%		100.0%		0.0%

		12X		0.0%		80.0%		20.0%

				0.0%		80.0%		20.0%

		25X		4.2%		87.5%		8.3%

				4.2%		87.5%		8.3%

		42X		3.0%		84.8%		12.1%

				3.0%		84.8%		12.1%

		43		0.0%		97.4%		2.6%

				0.0%		100.0%		0.0%

				0.0%		92.9%		7.1%

		78		1.3%		90.4%		8.3%

				1.7%		96.7%		1.7%

				0.0%		94.7%		5.3%

				1.4%		82.9%		15.7%

				0.0%		97.0%		3.0%

		Walker, Gloria (5834)		9.5%		76.0%		14.5%

		11		0.0%		91.2%		8.8%

				0.0%		91.2%		8.8%

		43		0.0%		100.0%		0.0%

				0.0%		100.0%		0.0%

		78		0.0%		100.0%		0.0%

				0.0%		100.0%		0.0%

		Harris, Mareisha (6334)		8.9%		76.0%		15.2%

		17		8.3%		80.6%		11.1%

				8.3%		80.6%		11.1%

		29X		15.2%		81.5%		3.3%

				9.1%		90.9%		0.0%

				18.6%		76.3%		5.1%

		33		2.9%		93.9%		3.2%

				2.9%		93.9%		3.2%

		McBride, Donald (5646)		2.2%		76.0%		21.9%

		11		0.0%		98.5%		1.5%

				0.0%		98.5%		1.5%

		42X		0.0%		100.0%		0.0%

				0.0%		100.0%		0.0%

		43		0.0%		88.0%		12.0%

				0.0%		88.0%		12.0%

		51		0.9%		87.9%		11.2%

				0.9%		87.9%		11.2%

		78		0.0%		89.6%		10.4%

				0.0%		86.4%		13.6%

				0.0%		100.0%		0.0%

		Heyward- Bolt, Dorian (6216)		4.0%		75.9%		20.1%

		2X		0.0%		81.0%		19.0%

				0.0%		81.0%		19.0%

		11		7.4%		91.4%		1.2%

				6.8%		93.2%		0.0%

				8.4%		88.3%		3.4%

		30X		0.0%		100.0%		0.0%

				0.0%		100.0%		0.0%

		42X		0.0%		90.5%		9.5%

				0.0%		90.5%		9.5%

		43		0.0%		100.0%		0.0%

				0.0%		100.0%		0.0%

		Henderson, James (5620)		0.0%		75.6%		24.4%

		6		0.0%		100.0%		0.0%

				0.0%		100.0%		0.0%

		27		1.6%		91.7%		6.7%

				1.6%		91.7%		6.7%

		33		2.6%		91.4%		6.0%

				2.6%		91.4%		6.0%

		Walker, Tamara (6274)		6.5%		75.4%		18.1%

		19		0.0%		96.9%		3.1%

				0.0%		96.9%		3.1%

		21		0.6%		91.6%		7.8%

				0.6%		91.6%		7.8%

		James, Weldon (5415)		1.5%		75.0%		23.5%

		4		0.0%		88.6%		11.4%

				0.0%		88.6%		11.4%

		43		0.4%		93.4%		6.2%

				0.0%		92.4%		7.6%

				0.0%		96.3%		3.7%

				0.5%		92.1%		7.3%

				1.3%		92.3%		6.4%

		Lawson, Latonia (4344)		9.1%		74.9%		16.0%

		1		5.4%		91.1%		3.5%

				5.4%		91.1%		3.5%

		41		5.9%		94.1%		0.0%

				5.9%		94.1%		0.0%

		Harper, LeNorah (6301)		1.3%		74.8%		23.9%

		17		8.2%		91.8%		0.0%

				9.8%		90.2%		0.0%

				4.1%		95.9%		0.0%

		81X		0.0%		100.0%		0.0%

				0.0%		100.0%		0.0%

		Casey, Jeannette (5304)		0.4%		74.6%		25.0%

		17		0.0%		100.0%		0.0%

				0.0%		100.0%		0.0%

		20		0.0%		100.0%		0.0%

				0.0%		100.0%		0.0%

		31		3.7%		88.8%		7.5%

				3.7%		88.8%		7.5%

		33		5.7%		93.6%		0.7%

				2.9%		97.1%		0.0%

				7.4%		91.7%		0.8%

				0.0%		94.4%		5.6%

				6.7%		93.3%		0.0%

		52X		0.0%		100.0%		0.0%

				0.0%		100.0%		0.0%

		64		0.0%		86.1%		13.9%

				0.0%		86.1%		13.9%

		82X		0.0%		100.0%		0.0%

				0.0%		100.0%		0.0%

				0.0%		100.0%		0.0%

				0.0%		100.0%		0.0%

		Willis, Deon (6201)		0.5%		74.6%		24.9%

		6		0.0%		100.0%		0.0%

				0.0%		100.0%		0.0%

		15X		0.0%		100.0%		0.0%

				0.0%		100.0%		0.0%

		38X		12.5%		87.5%		0.0%

				12.5%		87.5%		0.0%

		50		0.0%		90.9%		9.1%

				0.0%		90.9%		9.1%

		74X		0.0%		100.0%		0.0%

				0.0%		100.0%		0.0%

		77X		0.0%		100.0%		0.0%

				0.0%		100.0%		0.0%

		90		7.1%		85.7%		7.1%

				7.1%		85.7%		7.1%

		Evans, Sapphire (5954)		3.9%		74.4%		21.7%

		24		0.5%		93.0%		6.4%

				0.5%		93.0%		6.4%

		42X		0.0%		86.2%		13.8%

				0.0%		33.3%		66.7%

				0.0%		92.3%		7.7%

		67		0.0%		86.7%		13.3%

				0.0%		86.7%		13.3%

		Battle, Tracey (4850)		1.9%		74.3%		23.8%

		90		7.0%		92.6%		0.4%

				7.0%		92.6%		0.4%

		Solomon, Ronisha (6003)		0.8%		74.3%		24.9%

		20		1.9%		94.7%		3.4%

				1.9%		94.7%		3.4%

		28		4.0%		86.3%		9.7%

				4.0%		86.3%		9.7%

		41		0.9%		94.9%		4.2%

				0.9%		94.9%		4.2%

		74X		5.7%		87.1%		7.1%

				5.7%		87.1%		7.1%

		85		2.7%		94.6%		2.7%

				2.7%		94.6%		2.7%

		Jennings, Amber (6007)		10.0%		74.3%		15.7%

		14X		20.0%		80.0%		0.0%

				20.0%		80.0%		0.0%

		29X		4.5%		95.5%		0.0%

				4.5%		95.5%		0.0%

		Grant, TaShaun (5405)		12.3%		74.2%		13.5%

		4		4.3%		94.9%		0.8%

				0.0%		100.0%		0.0%

				8.4%		91.6%		0.0%

				4.5%		94.0%		1.5%

		43		3.0%		91.2%		5.8%

				3.6%		92.4%		4.0%

				3.0%		91.2%		5.8%

				0.0%		86.0%		14.0%

		78		3.1%		96.9%		0.0%

				3.1%		96.9%		0.0%

		Chapman, Diane (5811)		4.5%		74.1%		21.4%

		24		0.2%		92.8%		7.0%

				0.0%		91.7%		8.3%

				0.2%		93.0%		6.8%

		Palmer, Gregory (5966)		5.6%		74.1%		20.4%

		15X		0.0%		100.0%		0.0%

				0.0%		100.0%		0.0%

		19		6.1%		93.9%		0.0%

				6.1%		93.9%		0.0%

		20		14.3%		85.7%		0.0%

				14.3%		85.7%		0.0%

		21		8.9%		91.1%		0.0%

				7.7%		92.3%		0.0%

				8.3%		91.7%		0.0%

				12.5%		87.5%		0.0%

		23X		0.0%		100.0%		0.0%

				0.0%		100.0%		0.0%

				0.0%		100.0%		0.0%

		27		5.7%		94.3%		0.0%

				5.7%		94.3%		0.0%

		31		0.0%		100.0%		0.0%

				0.0%		100.0%		0.0%

				0.0%		100.0%		0.0%

		32		13.0%		87.0%		0.0%

				13.0%		87.0%		0.0%

		33		6.4%		89.0%		4.6%

				8.3%		90.0%		1.7%

				4.1%		87.8%		8.2%

		40X		0.0%		100.0%		0.0%

				0.0%		100.0%		0.0%

		43		9.5%		90.5%		0.0%

				9.5%		90.5%		0.0%

		46		10.0%		90.0%		0.0%

				10.0%		90.0%		0.0%

		49		7.5%		85.0%		7.5%

				7.5%		85.0%		7.5%

		52X		0.0%		100.0%		0.0%

				0.0%		100.0%		0.0%

		64		2.7%		97.3%		0.0%

				2.1%		97.9%		0.0%

				3.7%		96.3%		0.0%

				2.6%		97.4%		0.0%

		71X		0.0%		100.0%		0.0%

				0.0%		100.0%		0.0%

		74X		0.0%		100.0%		0.0%

				0.0%		100.0%		0.0%

		77X		0.0%		100.0%		0.0%

				0.0%		100.0%		0.0%

		90		0.0%		100.0%		0.0%

				0.0%		100.0%		0.0%

				0.0%		100.0%		0.0%

		Walker, Robert (5880)		6.5%		73.8%		19.6%

		3X		0.0%		100.0%		0.0%

				0.0%		100.0%		0.0%

		30X		11.1%		88.9%		0.0%

				9.4%		90.6%		0.0%

				20.0%		80.0%		0.0%

		43		1.6%		93.1%		5.2%

				1.0%		92.6%		6.4%

				2.5%		93.8%		3.7%

		75X		6.7%		93.3%		0.0%

				6.7%		93.3%		0.0%

		78		2.9%		88.2%		8.8%

				2.9%		88.2%		8.8%

		Mosley, Landen (5937)		1.7%		73.6%		24.6%

		6		3.1%		90.6%		6.3%

				3.1%		90.6%		6.3%

		15X		0.0%		96.0%		4.0%

				0.0%		100.0%		0.0%

				0.0%		66.7%		33.3%

		17		3.6%		89.2%		7.2%

				3.6%		89.2%		7.2%

		64		2.1%		94.0%		3.9%

				2.1%		94.0%		3.9%

		Brooks, Kenneth (5235)		10.5%		73.6%		15.8%

		2X		0.0%		60.0%		40.0%

				0.0%		60.0%		40.0%

		3X		0.0%		100.0%		0.0%

				0.0%		100.0%		0.0%

		4		0.0%		95.0%		5.0%

				0.0%		95.0%		5.0%

		11		0.9%		99.1%		0.0%

				1.2%		98.8%		0.0%

				0.0%		100.0%		0.0%

		12X		0.0%		100.0%		0.0%

				0.0%		100.0%		0.0%

				0.0%		100.0%		0.0%

		24		0.0%		95.3%		4.7%

				0.0%		95.3%		4.7%

		42X		5.3%		94.7%		0.0%

				0.0%		100.0%		0.0%

				6.3%		93.8%		0.0%

		43		0.0%		90.2%		9.8%

				0.0%		88.2%		11.8%

				0.0%		100.0%		0.0%

				0.0%		100.0%		0.0%

		51		2.2%		87.0%		10.9%

				2.2%		87.0%		10.9%

		78		0.0%		95.3%		4.7%

				0.0%		92.6%		7.4%

				0.0%		97.1%		2.9%

				0.0%		95.3%		4.7%

		Mailey, Brian (5211)		3.0%		73.6%		23.4%

		19		0.6%		97.8%		1.7%

				0.6%		97.8%		1.7%

		27		0.6%		91.7%		7.8%

				0.6%		91.7%		7.8%

		50		8.9%		89.5%		1.6%

				8.9%		89.5%		1.6%

		Brand, Rosalind (5423)		0.2%		73.4%		26.4%

		6		3.4%		96.6%		0.0%

				3.4%		96.6%		0.0%

		14X		25.0%		25.0%		50.0%

				25.0%		25.0%		50.0%

		15X		0.0%		100.0%		0.0%

				0.0%		100.0%		0.0%

		17		2.3%		93.2%		4.5%

				0.0%		100.0%		0.0%

				4.3%		87.0%		8.7%

		19		2.7%		81.1%		16.2%

				3.7%		74.1%		22.2%

				0.0%		100.0%		0.0%

		27		5.7%		93.2%		1.1%

				7.6%		90.9%		1.5%

				0.0%		100.0%		0.0%

		33		3.6%		96.4%		0.0%

				4.3%		95.7%		0.0%

				2.8%		97.2%		0.0%

		40X		0.0%		100.0%		0.0%

				0.0%		100.0%		0.0%

		49		2.8%		88.7%		8.5%

				2.8%		88.7%		8.5%

		64		0.0%		100.0%		0.0%

				0.0%		100.0%		0.0%

		71X		0.0%		80.0%		20.0%

				0.0%		100.0%		0.0%

				0.0%		66.7%		33.3%

		81X		0.0%		100.0%		0.0%

				0.0%		100.0%		0.0%

		90		0.0%		100.0%		0.0%

				0.0%		100.0%		0.0%

				0.0%		100.0%		0.0%

		Strayhorn, Gary (5109)		10.0%		73.3%		16.7%

		17		0.0%		93.0%		7.0%

				0.0%		89.1%		10.9%

				0.0%		94.9%		5.1%

		82X		0.0%		90.0%		10.0%

				0.0%		100.0%		0.0%

				0.0%		80.0%		20.0%

		Greer, LeQuita (5590)		22.8%		73.3%		4.0%

		6		0.0%		91.5%		8.5%

				0.0%		91.5%		8.5%

		19		1.4%		94.4%		4.2%

				1.4%		94.4%		4.2%

		Wilson, Sharvis (4905)		12.8%		73.2%		14.0%

		4		1.1%		97.8%		1.1%

				1.1%		97.8%		1.1%

		24		0.0%		91.5%		8.5%

				0.0%		91.5%		8.5%

		42X		9.1%		81.8%		9.1%

				9.1%		81.8%		9.1%

		51		2.6%		93.1%		4.3%

				2.6%		93.1%		4.3%

		78		4.8%		95.2%		0.0%

				4.8%		95.2%		0.0%

		Simmons, Gay (5361)		7.1%		73.2%		19.6%

		4		6.9%		93.1%		0.0%

				6.9%		93.1%		0.0%

		11		0.8%		93.9%		5.3%

				0.8%		93.9%		5.3%

		12X		0.0%		100.0%		0.0%

				0.0%		100.0%		0.0%

		24		1.2%		91.6%		7.2%

				2.3%		81.4%		16.3%

				0.8%		95.2%		4.0%

		43		2.0%		98.0%		0.0%

				0.0%		100.0%		0.0%

				3.0%		97.0%		0.0%

		75X		0.0%		100.0%		0.0%

				0.0%		100.0%		0.0%

		78		0.0%		91.5%		8.5%

				0.0%		91.5%		8.5%

		Smith, Folecia (5642)		4.2%		73.1%		22.7%

		3X		1.4%		95.7%		2.9%

				1.4%		95.7%		2.9%

		4		5.2%		92.9%		1.9%

				4.0%		96.0%		0.0%

				2.9%		94.3%		2.9%

				6.7%		93.3%		0.0%

				11.1%		86.1%		2.8%

		11		3.0%		95.7%		1.2%

				3.0%		95.7%		1.2%

		30X		0.0%		93.5%		6.5%

				0.0%		92.2%		7.8%

				0.0%		96.2%		3.8%

		42X		0.0%		83.3%		16.7%

				0.0%		83.3%		16.7%

		43		0.0%		98.2%		1.8%

				0.0%		87.5%		12.5%

				0.0%		100.0%		0.0%

		51		0.0%		100.0%		0.0%

				0.0%		100.0%		0.0%

		75X		0.0%		82.4%		17.6%

				0.0%		100.0%		0.0%

				0.0%		72.7%		27.3%

		78		2.6%		74.4%		23.1%

				0.0%		100.0%		0.0%

				5.0%		50.0%		45.0%

		Scott, Marion (5264)		5.7%		72.9%		21.4%

		64		7.0%		92.7%		0.3%

				8.0%		91.6%		0.4%

				3.7%		96.3%		0.0%

		90		4.4%		94.7%		0.9%

				4.4%		94.7%		0.9%

		Gibson, Mark (4603)		1.6%		72.8%		25.6%

		14X		22.7%		77.3%		0.0%

				22.7%		77.3%		0.0%

		32		6.2%		93.8%		0.0%

				6.2%		93.8%		0.0%

		Wooten, Myron (4748)		4.5%		72.2%		23.3%

		14X		0.0%		100.0%		0.0%

				0.0%		100.0%		0.0%

		15X		8.3%		91.7%		0.0%

				0.0%		100.0%		0.0%

				0.0%		100.0%		0.0%

				0.0%		100.0%		0.0%

				33.3%		66.7%		0.0%

		16		0.0%		100.0%		0.0%

				0.0%		100.0%		0.0%

		17		4.8%		90.5%		4.8%

				4.8%		90.5%		4.8%

		19		3.1%		93.8%		3.1%

				0.0%		100.0%		0.0%

				16.7%		66.7%		16.7%

		23X		0.0%		87.5%		12.5%

				0.0%		100.0%		0.0%

				0.0%		75.0%		25.0%

		27		0.0%		100.0%		0.0%

				0.0%		100.0%		0.0%

		31		3.3%		96.7%		0.0%

				3.3%		96.7%		0.0%

		33		3.0%		97.0%		0.0%

				6.5%		93.5%		0.0%

				2.0%		98.0%		0.0%

				0.0%		100.0%		0.0%

		38X		12.5%		50.0%		37.5%

				12.5%		50.0%		37.5%

		49		2.8%		97.2%		0.0%

				2.8%		97.2%		0.0%

		64		1.4%		98.6%		0.0%

				1.4%		98.6%		0.0%

		71X		0.0%		88.9%		11.1%

				0.0%		88.9%		11.1%

		74X		33.3%		66.7%		0.0%

				33.3%		66.7%		0.0%

		81X		0.0%		100.0%		0.0%

				0.0%		100.0%		0.0%

		85		0.0%		100.0%		0.0%

				0.0%		100.0%		0.0%

		90		2.3%		72.7%		25.0%

				2.3%		72.7%		25.0%

		Stallings, Adrian (5203)		0.0%		72.1%		27.9%

		82X		0.0%		100.0%		0.0%

				0.0%		100.0%		0.0%

		90		4.9%		93.2%		1.9%

				4.9%		93.2%		1.9%

		Cauthen, Terriwana (5400)		6.2%		72.0%		21.7%

		4		4.0%		94.7%		1.3%

				4.0%		94.7%		1.3%

		11		1.5%		93.7%		4.8%

				1.4%		98.6%		0.0%

				1.5%		88.6%		9.8%

		43		1.4%		98.6%		0.0%

				0.0%		100.0%		0.0%

				2.9%		97.1%		0.0%

		75X		9.4%		90.6%		0.0%

				15.4%		84.6%		0.0%

				5.3%		94.7%		0.0%

		78		6.9%		86.2%		6.9%

				9.3%		76.7%		14.0%

				4.5%		95.5%		0.0%

		Burton, Karla (6119)		5.6%		72.0%		22.4%

		6		0.0%		97.9%		2.1%

				0.0%		97.9%		2.1%

		15X		6.3%		87.5%		6.3%

				6.3%		87.5%		6.3%

		27		2.2%		93.5%		4.3%

				2.2%		93.5%		4.3%

		49		2.8%		87.3%		9.9%

				2.8%		87.3%		9.9%

		Davis, Raymond (5215)		1.5%		72.0%		26.5%

		19		3.8%		90.6%		5.7%

				5.7%		91.4%		2.9%

				2.8%		90.1%		7.0%

		31		0.9%		99.1%		0.0%

				0.9%		99.1%		0.0%

		32		2.3%		94.2%		3.5%

				2.3%		94.2%		3.5%

		49		0.0%		100.0%		0.0%

				0.0%		100.0%		0.0%

		64		4.5%		89.8%		5.7%

				4.5%		89.8%		5.7%

		71X		10.5%		57.9%		31.6%

				25.0%		62.5%		12.5%

				0.0%		54.5%		45.5%

		Berry, Tyrone (6056)		7.8%		71.7%		20.5%

		4		5.4%		94.4%		0.2%

				5.4%		94.4%		0.2%

		43		4.7%		90.6%		4.7%

				4.7%		90.6%		4.7%

		67		0.0%		93.9%		6.1%

				0.0%		93.9%		6.1%

		Debruce, Kiana (5100)		8.8%		71.7%		19.5%

		4		9.1%		90.9%		0.0%

				9.1%		90.9%		0.0%

		11		4.4%		93.3%		2.2%

				7.7%		86.2%		6.2%

				2.6%		97.4%		0.0%

		24		3.9%		96.1%		0.0%

				0.0%		100.0%		0.0%

				5.7%		94.3%		0.0%

		43		5.9%		92.8%		1.3%

				2.5%		96.2%		1.3%

				7.6%		91.1%		1.3%

		Hampton, Ernestine (5502)		5.6%		71.6%		22.8%

		6		4.9%		78.0%		17.1%

				4.9%		78.0%		17.1%

		14X		0.0%		0.0%		100.0%

				0.0%		0.0%		100.0%

		32		1.5%		98.5%		0.0%

				1.5%		98.5%		0.0%

		40X		0.0%		100.0%		0.0%

				0.0%		100.0%		0.0%

		82X		0.0%		100.0%		0.0%

				0.0%		100.0%		0.0%

		85		0.2%		95.6%		4.2%

				0.2%		95.6%		4.2%

		90		6.3%		81.3%		12.5%

				6.3%		81.3%		12.5%

		McNeill, Kaela (5822)		7.4%		71.5%		21.2%

		23X		10.5%		68.4%		21.1%

				10.5%		68.4%		21.1%

		85		0.9%		98.1%		0.9%

				0.9%		98.1%		0.9%

		Biggers, Katrina (5993)		3.4%		71.5%		25.1%

		4		0.0%		96.9%		3.1%

				0.0%		100.0%		0.0%

				0.0%		92.9%		7.1%

				0.0%		100.0%		0.0%

				0.0%		98.0%		2.0%

		11		1.1%		91.2%		7.7%

				2.2%		82.6%		15.2%

				0.0%		100.0%		0.0%

		43		0.0%		93.3%		6.7%

				0.0%		88.9%		11.1%

				0.0%		94.7%		5.3%

		46		0.0%		92.1%		7.9%

				0.0%		92.1%		7.9%

		51		1.7%		98.3%		0.0%

				1.7%		98.3%		0.0%

		78		0.0%		88.1%		11.9%

				0.0%		88.0%		12.0%

				0.0%		88.6%		11.4%

		Anderson, Ciera (6257)		0.5%		71.4%		28.0%

		6		0.0%		100.0%		0.0%

				0.0%		100.0%		0.0%

		14X		0.0%		100.0%		0.0%

				0.0%		100.0%		0.0%

				0.0%		100.0%		0.0%

		17		5.8%		86.0%		8.1%

				0.0%		61.5%		38.5%

				16.7%		83.3%		0.0%

				0.0%		100.0%		0.0%

				0.0%		100.0%		0.0%

				11.4%		82.9%		5.7%

		19		2.6%		94.9%		2.6%

				0.0%		100.0%		0.0%

				3.7%		92.6%		3.7%

		28		0.0%		100.0%		0.0%

				0.0%		100.0%		0.0%

		40X		33.3%		66.7%		0.0%

				33.3%		66.7%		0.0%

		49		3.7%		88.9%		7.4%

				3.7%		88.9%		7.4%

		77X		0.0%		100.0%		0.0%

				0.0%		100.0%		0.0%

		82X		0.0%		100.0%		0.0%

				0.0%		100.0%		0.0%

		90		1.4%		98.6%		0.0%

				1.4%		98.6%		0.0%

		Sherman, Harvey (4336)		0.2%		71.3%		28.5%

		19		3.9%		95.1%		1.0%

				3.4%		95.4%		1.1%

				6.3%		93.8%		0.0%

		33		0.0%		92.5%		7.5%

				0.0%		92.5%		7.5%

		40X		0.0%		89.5%		10.5%

				0.0%		89.5%		10.5%

		81X		0.0%		100.0%		0.0%

				0.0%		100.0%		0.0%

		Williams, Ellen (4558)		2.7%		71.3%		26.0%

		6		0.0%		83.9%		16.1%

				0.0%		83.9%		16.1%

		15X		0.0%		100.0%		0.0%

				0.0%		100.0%		0.0%

		27		0.0%		93.0%		7.0%

				0.0%		85.7%		14.3%

				0.0%		100.0%		0.0%

		29X		0.0%		100.0%		0.0%

				0.0%		100.0%		0.0%

		31		4.4%		93.7%		2.0%

				4.4%		93.7%		2.0%

		32		2.2%		96.5%		1.3%

				2.2%		96.5%		1.3%

		50		5.4%		75.7%		18.9%

				5.4%		75.7%		18.9%

		64		0.0%		100.0%		0.0%

				0.0%		100.0%		0.0%

		74X		0.0%		100.0%		0.0%

				0.0%		100.0%		0.0%

		77X		0.0%		100.0%		0.0%

				0.0%		100.0%		0.0%

		85		1.6%		98.4%		0.0%

				1.6%		98.4%		0.0%

		Bullard, Lawrence (6057)		2.9%		71.2%		25.8%

		6		0.9%		89.6%		9.5%

				0.9%		89.6%		9.5%

		23X		0.0%		94.4%		5.6%

				0.0%		94.4%		5.6%

		31		0.4%		97.1%		2.5%

				0.4%		97.1%		2.5%

		Coleman, Darnee (6275)		6.7%		71.1%		22.2%

		6		0.7%		98.7%		0.7%

				0.7%		98.7%		0.7%

		17		0.0%		97.6%		2.4%

				0.0%		97.6%		2.4%

		29X		0.0%		81.6%		18.4%

				0.0%		77.4%		22.6%

				0.0%		84.4%		15.6%

		64		3.3%		94.4%		2.4%

				2.4%		95.9%		1.6%

				3.7%		93.5%		2.8%

		Buckley, Margarette (4947)		3.6%		71.0%		25.4%

		19		10.8%		88.0%		1.3%

				12.5%		87.5%		0.0%

				0.0%		100.0%		0.0%

				10.7%		87.9%		1.4%

		20		1.9%		96.1%		1.9%

				1.9%		96.1%		1.9%

		31		2.6%		95.4%		2.0%

				0.0%		100.0%		0.0%

				2.9%		94.9%		2.2%

		41		3.4%		96.6%		0.0%

				3.4%		96.6%		0.0%

		Burks, Joan (5776)		2.4%		70.9%		26.7%

		3X		0.0%		100.0%		0.0%

				0.0%		100.0%		0.0%

		4		0.7%		99.3%		0.0%

				0.0%		100.0%		0.0%

				2.4%		97.6%		0.0%

				0.0%		100.0%		0.0%

				0.0%		100.0%		0.0%

		11		3.4%		95.4%		1.1%

				2.6%		97.4%		0.0%

				2.2%		95.6%		2.2%

				33.3%		66.7%		0.0%

		12X		0.0%		75.0%		25.0%

				0.0%		100.0%		0.0%

				0.0%		0.0%		100.0%

				0.0%		100.0%		0.0%

		24		2.9%		97.1%		0.0%

				2.9%		97.1%		0.0%

		42X		6.7%		80.0%		13.3%

				0.0%		100.0%		0.0%

				16.7%		50.0%		33.3%

				0.0%		100.0%		0.0%

		43		2.2%		92.1%		5.6%

				2.5%		85.0%		12.5%

				0.0%		100.0%		0.0%

				2.8%		97.2%		0.0%

				0.0%		100.0%		0.0%

		46		4.8%		91.6%		3.6%

				10.5%		89.5%		0.0%

				0.0%		93.3%		6.7%

		51		4.2%		95.8%		0.0%

				3.4%		96.6%		0.0%

				4.7%		95.3%		0.0%

		75X		0.0%		100.0%		0.0%

				0.0%		100.0%		0.0%

		78		4.7%		89.1%		6.3%

				4.3%		95.7%		0.0%

				5.6%		72.2%		22.2%

		Glover, Shawnay (6172)		8.5%		70.3%		21.2%

		2X		0.0%		100.0%		0.0%

				0.0%		100.0%		0.0%

		11		7.2%		90.7%		2.1%

				22.2%		77.8%		0.0%

				5.1%		92.5%		2.4%

		24		3.8%		93.5%		2.7%

				5.6%		94.4%		0.0%

				3.0%		93.1%		3.9%

		31		0.0%		77.8%		22.2%

				0.0%		77.8%		22.2%

		43		10.0%		90.0%		0.0%

				10.0%		90.0%		0.0%

		46		2.5%		92.5%		5.0%

				2.5%		92.5%		5.0%

		51		2.1%		97.6%		0.2%

				2.3%		97.7%		0.0%

				2.0%		97.6%		0.4%

		78		0.0%		94.1%		5.9%

				0.0%		94.1%		5.9%

		Lenzley, Cassandra (6013)		0.5%		70.0%		29.6%

		4		0.4%		96.0%		3.5%

				0.6%		94.4%		5.0%

				0.0%		100.0%		0.0%

				0.0%		100.0%		0.0%

		11		0.0%		85.7%		14.3%

				0.0%		85.7%		14.3%

		43		0.0%		97.9%		2.1%

				0.0%		93.6%		6.4%

				0.0%		98.9%		1.1%

				0.0%		100.0%		0.0%

		46		0.0%		93.0%		7.0%

				0.0%		93.0%		7.0%

		78		1.9%		92.3%		5.8%

				2.9%		90.7%		6.4%

				0.0%		88.9%		11.1%

				0.0%		98.3%		1.7%

		Camara, Mohamed (6300)		0.2%		69.6%		30.2%

		1		0.0%		40.0%		60.0%

				0.0%		40.0%		60.0%

		27		0.0%		95.0%		5.0%

				0.0%		95.0%		5.0%

		Romero, David (5450)		0.2%		69.5%		30.2%

		21		0.4%		92.6%		7.0%

				0.0%		91.9%		8.1%

				1.5%		94.1%		4.4%

		33		0.0%		98.4%		1.6%

				0.0%		98.4%		1.6%

		64		0.0%		96.0%		4.0%

				0.0%		96.0%		4.0%

		Beamon, Marshanda (6340)		6.3%		69.1%		24.7%

		3X		20.0%		60.0%		20.0%

				20.0%		60.0%		20.0%

		24		0.0%		97.1%		2.9%

				0.0%		97.1%		2.9%

		46		0.0%		94.4%		5.6%

				0.0%		94.4%		5.6%

		51		0.0%		100.0%		0.0%

				0.0%		100.0%		0.0%

		78		0.0%		97.4%		2.6%

				0.0%		97.4%		2.6%

		Rodgers, Andrew (3474)		3.6%		68.8%		27.7%

		20		2.4%		94.3%		3.2%

				2.4%		94.3%		3.2%

		52X		0.0%		97.4%		2.6%

				0.0%		97.4%		2.6%

		Brown, Larry (5487)		8.9%		68.2%		22.9%

		31		0.3%		94.2%		5.5%

				0.2%		94.5%		5.3%

				0.5%		93.3%		6.2%

		32		0.8%		95.8%		3.5%

				0.8%		95.8%		3.5%

		81X		0.0%		100.0%		0.0%

				0.0%		100.0%		0.0%

		Lewis, Demontre (6091)		12.9%		68.1%		19.1%

		32		1.8%		95.7%		2.5%

				1.8%		95.7%		2.5%

		40X		7.4%		74.1%		18.5%

				7.4%		74.1%		18.5%

		Montgomery, JaQuanna (5398)		9.0%		68.0%		23.0%

		15X		0.0%		96.6%		3.4%

				0.0%		96.6%		3.4%

		17		0.3%		94.8%		5.0%

				0.3%		94.8%		5.0%

		Peterson, Benjamin (6269)		2.0%		67.8%		30.2%

		11		3.2%		96.8%		0.0%

				3.2%		96.8%		0.0%

		24		2.6%		94.1%		3.4%

				2.7%		93.5%		3.8%

				2.2%		95.5%		2.2%

		43		2.6%		97.4%		0.0%

				2.6%		97.4%		0.0%

		78		5.0%		85.0%		10.0%

				5.0%		85.0%		10.0%

		Wilcox, Michael (6169)		9.8%		67.5%		22.7%

		4		2.3%		95.6%		2.1%

				2.4%		95.6%		1.9%

				1.5%		95.5%		3.0%

		11		2.3%		88.4%		9.3%

				2.3%		88.4%		9.3%

		51		16.7%		83.3%		0.0%

				16.7%		83.3%		0.0%

		78		7.9%		86.8%		5.3%

				7.9%		86.8%		5.3%

		Wilson, Musa (6344)		2.8%		66.9%		30.3%

		6		0.7%		92.5%		6.8%

				0.7%		92.5%		6.8%

		31		0.0%		95.7%		4.3%

				0.0%		95.7%		4.3%

		Daniels, Michael (5413)		21.8%		66.7%		11.5%

		15X		0.0%		81.8%		18.2%

				0.0%		81.8%		18.2%

		17		1.9%		95.8%		2.3%

				1.9%		95.8%		2.3%

		Lovett, Angela (6286)		2.4%		66.1%		31.5%

		6		0.0%		92.9%		7.1%

				0.0%		92.9%		7.1%

		14X		0.0%		100.0%		0.0%

				0.0%		100.0%		0.0%

		15X		0.0%		100.0%		0.0%

				0.0%		100.0%		0.0%

				0.0%		100.0%		0.0%

		16		0.0%		100.0%		0.0%

				0.0%		100.0%		0.0%

		17		0.7%		96.4%		2.9%

				1.1%		95.7%		3.2%

				0.0%		97.7%		2.3%

		19		0.0%		88.9%		11.1%

				0.0%		88.9%		11.1%

		20		0.0%		100.0%		0.0%

				0.0%		100.0%		0.0%

		21		0.0%		97.5%		2.5%

				0.0%		97.5%		2.5%

		31		1.1%		96.3%		2.6%

				0.0%		100.0%		0.0%

				2.2%		92.1%		5.6%

		33		0.6%		93.5%		5.8%

				0.0%		92.7%		7.3%

				3.2%		96.8%		0.0%

		64		0.0%		100.0%		0.0%

				0.0%		100.0%		0.0%

		71X		25.0%		75.0%		0.0%

				25.0%		75.0%		0.0%

		81X		0.0%		66.7%		33.3%

				0.0%		66.7%		33.3%

		82X		0.0%		50.0%		50.0%

				0.0%		50.0%		50.0%

		90		0.0%		28.6%		71.4%

				0.0%		28.6%		71.4%

		Fash, Miranda (6145)		0.6%		66.1%		33.4%

		27		0.0%		94.3%		5.7%

				0.0%		94.3%		5.7%

		50		3.0%		94.9%		2.0%

				3.0%		94.9%		2.0%

		77X		2.6%		92.3%		5.1%

				2.6%		92.3%		5.1%

		85		2.2%		97.1%		0.7%

				2.2%		97.1%		0.7%

		Williams, Richard (4380)		2.4%		65.9%		31.7%

		32		0.0%		100.0%		0.0%

				0.0%		100.0%		0.0%

		90		0.0%		92.1%		7.9%

				0.0%		92.1%		7.9%

		Higgins, Latoya (6316)		5.5%		65.8%		28.8%

		17		0.0%		100.0%		0.0%

				0.0%		100.0%		0.0%

		19		12.5%		84.4%		3.1%

				12.5%		84.4%		3.1%

		29X		2.7%		94.6%		2.7%

				2.7%		94.6%		2.7%

		32		2.0%		95.2%		2.7%

				2.0%		95.2%		2.7%

		33		2.6%		97.4%		0.0%

				2.6%		97.4%		0.0%

		41		0.0%		96.0%		4.0%

				0.0%		96.0%		4.0%

		52X		0.0%		100.0%		0.0%

				0.0%		100.0%		0.0%

		Brown, Jerray (6160)		0.9%		65.4%		33.6%

		32		0.8%		95.2%		4.0%

				0.8%		95.2%		4.0%

		Focht, Russell (5239)		5.8%		65.3%		28.9%

		6		1.5%		95.1%		3.4%

				1.5%		95.1%		3.4%

		52X		0.0%		97.5%		2.5%

				0.0%		97.5%		2.5%

		Smith, Lonnie (4613)		5.9%		64.7%		29.4%

		31		1.9%		95.5%		2.5%

				1.9%		95.5%		2.5%

		Thomas, Marvin (6235)		4.6%		64.5%		31.0%

		17		3.0%		94.0%		3.0%

				3.0%		94.0%		3.0%

		90		0.6%		95.9%		3.4%

				0.6%		95.9%		3.4%

		Pegg, Johnny (4367)		1.7%		64.0%		34.3%

		11		0.0%		87.5%		12.5%

				0.0%		87.5%		12.5%

		43		3.3%		95.0%		1.7%

				3.3%		95.0%		1.7%

		51		1.0%		96.2%		2.9%

				1.0%		96.2%		2.9%

		Lemons, Javonya (6312)		1.3%		64.0%		34.7%

		11		1.3%		98.7%		0.0%

				1.3%		98.7%		0.0%

		43		3.8%		95.1%		1.1%

				3.1%		93.8%		3.1%

				3.9%		95.4%		0.7%

		75X		0.0%		93.3%		6.7%

				0.0%		93.3%		6.7%

		Covington, Tracey (5895)		4.3%		63.9%		31.8%

		64		3.9%		95.7%		0.4%

				3.9%		95.7%		0.4%

		Logan, Jeremiah (5809)		4.7%		63.5%		31.8%

		11		0.5%		95.7%		3.8%

				0.5%		95.7%		3.8%

		Watson, Felicia (5653)		6.3%		63.3%		30.4%

		6		1.2%		98.8%		0.0%

				1.2%		98.8%		0.0%

		14X		0.0%		94.6%		5.4%

				0.0%		94.6%		5.4%

		16		1.1%		93.1%		5.7%

				1.3%		92.1%		6.6%

				0.0%		100.0%		0.0%

		17		20.0%		80.0%		0.0%

				20.0%		80.0%		0.0%

		27		0.0%		100.0%		0.0%

				0.0%		100.0%		0.0%

		33		0.0%		100.0%		0.0%

				0.0%		100.0%		0.0%

		41		0.0%		100.0%		0.0%

				0.0%		100.0%		0.0%

		42X		0.0%		100.0%		0.0%

				0.0%		100.0%		0.0%

		49		1.9%		92.6%		5.6%

				1.9%		92.6%		5.6%

		Dixon, Kelly (4578)		2.9%		63.1%		34.0%

		43		1.2%		95.7%		3.1%

				1.0%		99.0%		0.0%

				1.2%		94.7%		4.0%

		Howard, Geoff (4494)		1.9%		62.8%		35.3%

		4		0.7%		98.7%		0.7%

				0.7%		98.7%		0.7%

		11		0.0%		91.1%		8.9%

				0.0%		91.1%		8.9%

		24		4.4%		95.6%		0.0%

				4.4%		95.6%		0.0%

		43		0.0%		94.4%		5.6%

				0.0%		100.0%		0.0%

				0.0%		75.0%		25.0%

		51		2.1%		95.7%		2.2%

				2.1%		95.7%		2.2%

		Smith, Connie (5428)		7.4%		61.2%		31.4%

		27		1.1%		95.7%		3.2%

				1.1%		95.7%		3.2%

		28		0.1%		97.0%		2.9%

				0.1%		97.0%		2.9%

		85		0.4%		92.1%		7.5%

				0.4%		92.1%		7.5%

		Whitten, Sharon (5819)		3.2%		59.4%		37.4%

		33		2.2%		95.5%		2.2%

				2.2%		95.5%		2.2%

		49		0.0%		81.0%		19.0%

				0.0%		81.0%		19.0%

		64		1.6%		98.4%		0.0%

				0.0%		100.0%		0.0%

				1.7%		98.3%		0.0%

		Watson, Kimberly (6335)		1.9%		59.4%		38.7%

		21		0.8%		96.0%		3.2%

				0.8%		96.0%		3.2%

		41		0.0%		97.6%		2.4%

				0.0%		97.6%		2.4%

		77X		4.0%		96.0%		0.0%

				4.0%		96.0%		0.0%

		82X		7.7%		92.3%		0.0%

				7.7%		92.3%		0.0%

		90		0.0%		93.9%		6.1%

				0.0%		93.9%		6.1%

		Rasool, David (5918)		8.4%		58.6%		33.0%

		4		0.5%		97.4%		2.1%

				0.5%		97.4%		2.1%

		75X		7.4%		88.9%		3.7%

				7.4%		88.9%		3.7%

		78		1.6%		94.5%		3.9%

				1.3%		98.7%		0.0%

				2.0%		87.8%		10.2%

		DeLeone, Tina (6326)		11.9%		57.4%		30.7%

		43		3.7%		96.3%		0.0%

				3.7%		96.3%		0.0%

		Stowers, Aurdry (5322)		1.7%		55.6%		42.7%

		17		2.4%		97.0%		0.6%

				2.4%		97.0%		0.6%

		19		2.1%		94.7%		3.2%

				2.1%		94.7%		3.2%

		31		0.0%		96.9%		3.1%

				0.0%		96.9%		3.1%

		Trimm, Dexter (5377)		4.8%		55.6%		39.7%

		24		0.0%		98.6%		1.4%

				0.0%		98.6%		1.4%

		43		0.5%		97.4%		2.1%

				0.0%		98.0%		2.0%

				0.7%		97.1%		2.1%

		46		0.7%		94.9%		4.4%

				0.7%		94.9%		4.4%

		51		0.0%		100.0%		0.0%

				0.0%		100.0%		0.0%

		Hinton, Kenyada (5783)		18.2%		54.5%		27.3%

		6		3.2%		96.8%		0.0%

				3.2%		96.8%		0.0%

		17		2.7%		93.2%		4.1%

				2.7%		93.2%		4.1%

		19		0.0%		95.5%		4.5%

				0.0%		95.5%		4.5%

		32		10.2%		89.8%		0.0%

				10.2%		89.8%		0.0%

		33		0.5%		99.0%		0.5%

				0.5%		99.0%		0.5%

		41		0.0%		97.5%		2.5%

				0.0%		97.5%		2.5%

		Scruggs, Alex (4862)		1.8%		53.3%		44.9%

		24		0.0%		97.2%		2.8%

				0.0%		97.2%		2.8%

		51		0.0%		96.3%		3.7%

				0.0%		96.3%		3.7%

		Martin, Shayla (6348)		5.4%		48.9%		45.7%

		43		0.2%		96.7%		3.1%

				0.2%		96.7%		3.1%

		Haugabrook, Terrelle (6319)		0.0%		47.5%		52.5%

		11		0.5%		97.6%		1.9%

				0.5%		97.6%		1.9%

		43		0.6%		98.0%		1.4%

				0.7%		96.6%		2.7%

				0.6%		98.6%		0.9%

		51		0.0%		99.4%		0.6%

				0.0%		99.4%		0.6%

		Glover, Gail (6339)		0.0%		47.4%		52.6%

		6		0.8%		99.2%		0.0%

				0.8%		99.2%		0.0%

		29X		0.8%		97.5%		1.7%

				0.8%		97.5%		1.7%

		33		0.3%		99.0%		0.7%

				0.3%		99.0%		0.7%

		Hill, Brandon (5848)		1.6%		43.5%		54.8%

		17		0.9%		99.1%		0.0%

				0.0%		100.0%		0.0%

				1.2%		98.8%		0.0%

		Brown, Reginald (6248)		0.0%		33.3%		66.7%

		40X		0.0%		100.0%		0.0%

				0.0%		100.0%		0.0%

		82X		0.0%		100.0%		0.0%

				0.0%		100.0%		0.0%

		Scott, Adam (6352)		8.3%		8.3%		83.3%

		40X		0.0%		100.0%		0.0%

				0.0%		100.0%		0.0%
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Missed Trips, November 
 
• 2019: 112 

- Our lowest number since Oct 2018 
 

• Missed trips due to No Operator: Only 13 trips 
 - 23 days with zero such missed trips 
 - Only 1 day with more than 1 “No Operator” missed trip 

 
 



Come celebrate with us…  
 

Holiday Parties 
 

• Bond Hill Garage 
– December 18th 

From 10:00 - 3:00 
 

• Queensgate Garage 
– December 19th 
From 10:00 – 3:00 
 



 
Fleet & Facilities 

 

Congratulations to Jeff Mundstock in his new role as Interim 
Director of Maintenance. 
 

Jeff has moved through the ranks at Metro, starting as a 
Maintenance Supervisor.  He was also Bond Hill Fleet 
Manager, and most recently served as the Technical 
Operations Manager.  He’s brought dynamic skills and 
leadership to each role. 



 

 

 
 
December 2019 

 
BRIEFING ITEM – RIVERFRONT TRANSIT CENTER (RTC) PARKING UDPATE 

 
STRATEGIC PLAN GOAL / OBJECTIVE 
 

• Operational Excellence 
• Innovation  

 
RECOMMENDATION 
 
This is a briefing item.  No action is required at this time. 

BUSINESS PURPOSE 

The RTC is owned by the City of Cincinnati, was built with Federal, State and local dollars and 
is operated and maintained by SORTA.  SORTA contracted with ABM to provide parking 
services at both ends of the tunnel. This revenue generated approximately $45,700 per month 
in 2019 and assists with the maintenance and security costs of the tunnel.   

In an effort to increase revenue, SORTA and ABM have negotiated a contract modification to 
the current parking agreement which provides for 203 additional monthly parking spots in the 
north side of the tunnel.  The projected revenue is $85 per space per month for a total monthly 
estimate of $17,255.  SORTA will receive 80% of the revenue after credit card fees are 
deducted. 

SORTA also has contracted with a security firm at a cost of $9,704 per month.  This contract 
has been extended for optional months through January 2020 with a right to cancel monthly.  
SORTA and the parking contractor, ABM, negotiated security services as part of their parking 
contract.   ABM has agreed to use their current provider 18 hours per day, 5 days per week at 
an estimated monthly cost of $7,220.   

The RTC was built for rail and bus service.  Currently, the MetroPlus service lays over in the 
RTC but customers are not permitted to board the bus in the RTC.  The Route 85 currently 
provides circulator service between Mehring Way and 4th Street in downtown Cincinnati with a 
$.50 fare.  In an effort to better utilize the facility and serve the potential customers parking in 
the RTC, staff is reviewing the Route 85 to provide service through the RTC.  Effective March 1, 
2020 customers will be able to board/deboard the Metro Plus and the Route 85 in the RTC. 

The City of Cincinnati has approved these changes as well as the FTA.   

     

  

 
 

Attachments: 
 



 

 
  



 

 

 
 
December 2019 
 

 
BRIEFING ITEM – MONTHLY RIDERSHIP REPORT- NOVEMBER 30TH, 2019 

 
 

STRATEGIC PLAN GOAL / OBJECTIVE 
 

• Operational Excellence  
 
RECOMMENDATION 
 
This is a briefing item.  No action is required at this time.  

BUSINESS PURPOSE 

• This report provides a summary of monthly ridership information, both on fixed route 
(Local/Express) and Access services.  
 

• Key Performance Indicators (KPIs) such as: Average Fixed Ridership, Passenger per 
Hour, Passenger per Trip, and Cost per Passenger are provided to show ridership 
trends and variances.  

 
 
SUBMITTED BY: 

 

 

Matt Moorman 
Interim Scheduling Manager  
 

Attachments: 
Presentation 



November 2019 
Ridership 

Report 

1 



Local/Express Ridership 

ACTUAL 
 

BUDGET 
 

VARIANCE 
(%/#) 

 

2018 
 

VARIANCE 
(%/#) 

 

TOTAL 1,058,780 1,058,895 0.0% -115 1,128,719 -6.2% -69,939 

LOCAL 994,984 993,535 0.1% 1,449 1,059,911 -6.1% -64,927 

EXPRESS 63,796 65,360 -2.4% -1,564 68,808 -7.1% -5,012 

YTD TOTAL 12,217,235 12,224,622 -0.1% -7,387 12,694,734 -3.8% -477,499 

2 



Local/Express KPIs 

ACTUAL KPI/BUDGET VARIANCE 

PASSENGERS PER HOUR (LOCAL) 18.8 20.7 -1.9 

PASSENGERS PER TRIP (EXPRESS) 13.87 16.2 -2.33 

AVERAGE RIDERSHIP (WD) 45,676 46,095 -419 

AVERAGE RIDERSHIP (SA) 17,126 17,104 22 

AVERAGE RIDERSHIP (SU) 11,922 10,295 1,627 

Current year Prior year KPI/Budget 3 



Local/Express KPIs 

ACTUAL KPI VARIANCE 

COST PER PASSENGER (LOCAL) $6.52 $5.57 +$0.95 

COST PER PASSENGER (EXPRESS) $13.57 $9.00 +$4.57 

COST RECOVERY (LOCAL) 27.7% 28.0% -0.3% 

COST RECOVERY (EXPRESS) 28.7% 35.0% -6.3% 

ON TIME PERFORMANCE (LOCAL) 84.5% 86.5% -2.0% 

ON TIME PERFORMANCE (EXPREES) 80.6% 86.5% -5.9% 

Current year Prior year KPI 4 



Local/Express Missed Trips 

Current year Prior year 

ACTUAL TOTAL TRIPS % OF TRIPS OPERATED 

MISSED TRIPS (ALL SERVICE) 112 60,474 99.8% 

REASON FOR MISSED TRIP ACTUAL % of MISSED TRIPS 

NO OPERATOR AVAILABLE 13 11.6% 

MECHANICAL ISSUE 26 23.2% 

TRAFFIC INCIDENT 20 17.9% 

LATE OPERATIONS 32 28.6% 

OTHER 21 18.8% 

5 



Access Ridership 

ACCESS 
PARATRANSIT ACTUAL BUDGET VARIANCE (%/#) 2018 VARIANCE (%/#) 

TOTAL 17,571 18,305 -4.0% -734 18,735 -6.2% -1,164 

WD 16,005 17,326 -7.6% -1,321 

SA 870 710 22.5% 160 

SU 696 699 -0.4% -3.0 

YTD 209,530 215,615 -2.8% -6,085 213,847 -2.0% -4,317 

Current Year Prior Year Budget 
    

  6 



Access KPIs 

ACTUAL KPI VARIANCE 

COST PER PASSENGER $38.37 $32.00 +$6.37 

ON-TIME PERFORMANCE (OTP) 93.4% 93.0% +0.4% 

PASSENGER PER HOUR 2.29% 2.20% +0.09% 

COST RECOVERY 10.8% 14.0% -3.2% 

Current year KPI 7 



Monthly Route Performance Measures 

8 



Route Passenger KPIs - November 

KPI Av erage Minimum Standard Benchmark

9 



Route Cost KPIs - November 

KPI Av erage Minimum Standard Benchmark

10 



Route Revenue KPIs - November 

KPI Av erage Minimum Standard Benchmark

11 



Route Revenue KPIs – November 

KPI Av erage Minimum Standard Benchmark

12 



Route OTP KPI - November 

KPI Av erage Minimum Standard Benchmark

13 



 
 
 
 

BOARD OF TRUSTEES 
SOUTHWEST OHIO REGIONAL TRANSIT AUTHORITY 

RESOLUTION NO. 2019-xx 
 

APPROVAL OF THIRD PARTY ADMINISTRATOR SERVICES FOR FSA/HRS/COBRA 
 
WHEREAS: 
 

1. SORTA provides contractual health care benefits for employees, including flexible spending 
accounts (FSA), health reimbursement accounts (HRA), and COBRA.   

 
2. In an effort to continue providing these services at a sustainable cost and to improve efficiencies 

by reducing carriers, SORTA initiated an Invitation for Bid (“IFB”) for Third Party administrator services (“TPA”) 
through its insurance broker HORAN. Four (4) potential vendors were solicited, including one (1) D/M/W/SBE.  

 
3. SORTA staff reviewed the bids and is recommending that the Board approve the proposal of 

Chard/Snyder for a five (5) year contract at a total cost not to exceed $208,350 ($41,670 per year) as the lowest 
responsive bid from a responsible bidder. 
 
THEREFORE, BE IT RESOLVED: 

 
4. The Board hereby finds the bid of Chard/Snyder as recommended by SORTA staff to be the 

lowest responsive bid from a responsible bidder, and awards to it a five (5) year contract for FSA/HRA/COBRA 
Third-Party (“TPA”) Administrator Services at a total cost not to exceed $208,350.  

 
5. The CEO/General Manager/ Secretary-Treasurer or the Interim CFO shall execute the contract 

on behalf of SORTA. 
 

 

Attachments: 
Action Item 

Procurement Summary 



 
 
 
 
 

 
BOARD OF TRUSTEES 

SOUTHWEST OHIO REGIONAL TRANSIT AUTHORITY 
RESOLUTION NO. 2019-xx 

 
APPROVAL OF LEASE AGREEMENT WITH KING’S ISLAND COMPANY 

 
WHEREAS: 
 

1. SORTA currently has an agreement with King’s Island Company to lease one-
hundred and sixty (160) spaces upon its premises, located on Soak City Drive, Mason, Ohio 
45039 for SORTA’s park-and-ride passengers. The current annual not to exceed cost is 
$43,420. 
 

2. The current amended agreement between SORTA and King’s Island Company 
will expire on December 31, 2019. 

 
3. SORTA staff has negotiated a new three (3) year parking space lease for the 

period of January 1, 2020 through December 31, 2022. The new terms involve leasing one-
hundred and sixty (160) spaces. Included in this agreement are maintenance expenses to be 
paid by SORTA in an amount not to exceed $17,500, for a total contract not to exceed cost of 
$130,260.  

 
4. SORTA staff recommends approval of the lease extension, a copy of which is 

attached hereto and incorporated by reference herein.   
 
THEREFORE, BE IT RESOLVED: 

 
5. The Board hereby approves the lease extension with King’s Island in 

substantially the form attached and authorizes and directs the CEO/General Manager, 
EVP/COO, or the CFO/Secretary-Treasurer to execute three (3) year extension, at a total cost 
not to exceed $130,260. 
 

 
 

Attachments: 
Action Item 

Lease Agreement 
 



 

 
 
December 2019 
 

ACTION ITEM – APPROVAL OF LEASE AGREEMENT WITH KING’S ISLAND COMPANY 
 

STRATEGIC PLAN GOAL / OBJECTIVE 
 

• Operational Excellence 
 
RECOMMENDATION 
 
Approval of a resolution authorizing the CEO/General Manager/ Secretary-Treasurer or Interim CFO to 
execute a three (3) year lease agreement with King’s Island Company on behalf of SORTA for 160 park 
and ride spaces.  
 
SORTA currently has an agreement with King’s Island Company to lease one-hundred and sixty (160) 
spaces at $13.50 per space (for an annual cost is $25,920). Included in this agreement is a maintenance 
expense not to exceed $17,500. The current agreement expires on December 31, 2019. 
 
FINANCIAL CONSIDERATIONS 

• This agreement is based on 160 parking spaces x $13.50 per space per month totaling 
$77,760 per 3 years.  

 
• Included in this agreement are maintenance expenses to be paid by SORTA in an amount not to 

exceed $17,500 per year if repaving or restriping is done in that area. 
 

• This expenditure will be funded with local operating money.  
 

• This is a three (3) year agreement with a total expenditure not to exceed $130,260 
 

BUSINESS PURPOSE 

• Commuter parking spaces used by SORTA/Metro passengers. This lot averages approximately 
120 vehicles (135 riders) per weekday. 

 

LEGAL CONSIDERATIONS 

• Section 306.35 of the Ohio Revised Code authorizes SORTA to enter into leases of real property 
in connection with the provision of transit services. 

 

SUBMITTED BY: 

 

 
Khaled Shammout                                               Darryl Haley 
Director of Transit Development                                             CEO/General Manager/Secretary-Treasurer  

Attachments: 
Amendment to Licenses Agreement 





















 

 

 

 

  

December 2019 
 

ACTION ITEM- APPROVAL OF CONTRACT FOR FSA/HRA/COBRA THIRD PARTY (“TPA”) 
ADMINISTRATOR SERVICES 

 
STRATEGIC PLAN GOAL / OBJECTIVE 
 

• Operational Excellence 
 
RECOMMENDATION 
 
Approval of a resolution authorizing the CEO/General Manager/ Secretary-Treasurer or the Interim CFO, 
Finance to execute a five (5) year contract with Chard/Snyder to administer the Flexible Spending 
Account (FSA), Health Reimbursement Account (HRA) and COBRA on behalf of SORTA. 

FINANCIAL CONSIDERATIONS 

• This is a five (5) year agreement beginning January 1, 2020 with a total expenditure of $208,350 
and is expected to cost $41,670 per year.   

• This expenditure has been budgeted and will be funded with local operating money. 

BUSINESS PURPOSE 

• Ensure the SORTA continues to provide health care products for all employees at a sustainable 
cost. 

• Improved efficiency by bundling the services by reducing and carriers. 

• Provide continued supplemental financial health benefits that meet Affordable Care Act 
compliance. 
 

PROCUREMENT CONSIDERATIONS 

• This was an Invitation for Bid (IFB) contract initiated by the insurance broker HORAN. 

• This is a contract for five (5) years. 

• Chard/Snyder was determined to be lowest cost from responsible bidders to administer the 
services for a period of five years. 

D/M/WBE CONSIDERATIONS 

• This solicitation was sent to five (4) potential vendors; one (1) Minority Business Enterprise or 
Disadvantaged Business Enterprise was included. 

• Chard/Snyder is a certified WBE 

 

 

Attachments: 

Contract 



 

 

 

LEGAL CONSIDERATIONS 

• Sections 306.43 of the Ohio Revised Code authorizes SORTA to enter into contracts for the 
provision of goods and services.  

 

SUBMITTED BY: 

 
 
 
 
 
Adriene Hairston     Darryl Haley   
VP of Human Resources    CEO/General Manager/Secretary-Treasurer 
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THIRD PARTY ADMINISTRATOR ADMINISTRATIVE SERVICE AGREEMENT 

S125 FLEXIBLE BENEFITS CAFETERIA PLAN 
 

SOUTHWEST OHIO REGIONAL TRANSIT AUTHORITY 

 

 

1. Introduction 

 
 TPA Service Statement   

Chard, Snyder & Associates, LLC provides TPA expertise to plan sponsors for the alleviation of administrative 

requirements related to qualified and non-qualified employee benefit plans under current laws and regulations. 

 

 Administrative Agreement Description 

The following agreement outlines applicable services and fees offered by Chard, Snyder & Associates, LLC for the 

implementation and administration of a Section 125 Flexible Benefits Cafeteria Plan.  Request for services must be 

authorized by execution of this agreement by Southwest Ohio Regional Transit Authority (“Plan Sponsor” or “Employer”) 

and Chard, Snyder & Associates, LLC (“TPA”). 

 

2.  TPA Service Package Synopsis 

 
 Services Offered 

TPA will provide the services described in Schedule A.  These services will be based upon information supplied by the 

Plan Sponsor and its Participants.  The TPA shall perform services for each Participant in the order work is received. 

 

 Services Unavailable 

TPA will not provide the following services: 

o Legal Services such as Plan drafting and / or  Legal Counsel; 

o Services required of the ERISA Plan Administrator as “defined in the Plan”; 

o Services pertaining to COBRA Administration as “defined in the Plan” unless the Plan Sponsor has signed a full or 

FSA-only COBRA Administrative Agreement for the TPA 

 

3. Plan Sponsor Responsibilities 
 

The Plan Sponsor shall be responsible for the following activities associated with the setup, administration and implementation 

of a Section 125 Flexible Benefits Cafeteria Plan: 

o Provide the TPA with any information deemed necessary, including, but not limited to, employee census records, Plan Year 

enrollment data, checking account and bank-related information relating to the Plan, and changes in employment status 

and/or contributions of Plan Participants.  The TPA relies on the accuracy of the information furnished by the Plan Sponsor 

or the Plan Sponsor’s advisors.  The TPA will not be responsible for errors due to reliance upon information provided by the 

Plan Sponsor.  Corrections of such errors, and information not provided in a compatible electronic format may cause 

extraordinary labor charges and may be subject to a billable rate of $50.00 per hour; 

o Provide Payroll Contribution Reporting to TPA each pay period in order for TPA to post participant contribution amounts to 

participant accounts each pay period and for the Plan Sponsor to verify and report to TPA participant status such as active 

or termination and contribution amount changes. Eligible Plans that setup Recurring Contribution Reporting, Plan Sponsor 

will provide a Payroll Contribution Report as of the first payroll at the beginning of the plan year. The TPA will then 

automatically post recurring contributions to the Plan each pay period throughout the remainder of the plan year on behalf 

of the Plan Sponsor. Plan Sponsors that setup Recurring Contributions Reporting will be responsible for reporting to TPA 

participant changes such as status changes and contribution amount changes. TPA will process contributions to the Plan 

based on the Recurring Contribution Report received for the first payroll each pay period and treat all participants as active 

unless otherwise notified by the Plan Sponsor. 
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o Payment of validated claims made pursuant to the Plan; 

o Payment of expenses incidental to the Plan, except for expenses specifically assumed by the TPA in this Agreement; 

o Delegation of the responsibilities of ERISA Plan Administration; 

o Delegation of the responsibilities of COBRA Plan Administration; 

o Timely and accurate filing of requisite reports.  Most reports subject to penalty for late filing; 

o Compliance to Plan regulations under S125 of the Internal Revenue Code, as amended. 

 

 

4. Reports and Data, Ownership 
 

All reports, data, and Plan related information shall remain the sole property of the Plan Sponsor.  The TPA will provide the 

Plan Sponsor with any requested information using the electronic or printed format as used by the TPA for administration 

procedures. 
 

 

 

5. Terms of this Agreement 
 

 Willful Execution and Termination 

This Agreement will be in effect beginning the date the Plan Sponsor and the TPA (the Parties of this Agreement) provide 

written execution and will end upon termination.  Either party may terminate this Agreement as of the first day of any Plan 

Year by providing a 30 (thirty) day prior written notice.  Either party may terminate this Agreement during the Plan Year if 

the other party has materially breached this Agreement.  In that case, the breaching party will have 30 (thirty) days to 

correct the breach.  If the breaching party does not correct the breach within that time, the non-breaching will have the right 

to terminate the Agreement.  If TPA is the breaching party and does not correct the breach in accordance with this Section, 

then TPA agrees to waive termination fees listed in Schedule 1 that are normally applied to terminating groups.    

 

 Automatic Termination  

This Agreement shall automatically terminate as of: 

o The effective date of any legislation which makes the Plan and/or this Agreement illegal; or 

o The date the Plan Sponsor becomes insolvent, bankrupt, or subject to liquidation, receivership, or conservatorship; or 

o The termination date of the Plan (not to be misconstrued with the end of a Plan Year), subject to any Agreement 

between the Parties regarding the adjudication of Plan Benefits after the Plan is terminated. 

 

 Modifications and Amendments 

This Agreement (and the attached Schedules) represents the entire Agreement between the Parties and may not be modified 

or amended except in writing by the Parties to be charged. 

 

 Rights of Assignment 

This Agreement cannot be assigned without the other party’s written consent. 

 

6.  Fee Schedule and Terms of Payment 
 

 Fees Statement and Guarantees 

The Plan Sponsor agrees to pay TPA appropriate fees as indicated in Schedule 1 and deemed necessary by this Agreement.  

Fees are based upon the scope of services to be performed. The TPA reserves the right to require additional fees for 

extraordinary expenses which include but are not limited to multi-location groups, groups which necessitate travel expenses 

and/or employer-requested materials and services in addition to what is provided with this Agreement. Prior notification 

will be given, if applicable.  The fees stated in this agreement are guaranteed for a period of 60 months, commencing on the 

date of this agreement, and are not subject to change.   

 

 Fee Frequency 

The TPA will provide billing for services as follows: 
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o Plan Document Fees and Installation and Implementation Fees will be billed at or before the first month of the Plan 

Year; 

o Base Annual Fee will be billed at or before the first month of the Plan Year;  

o Monthly Administrative Fees for services incurred will be calculated and billed at the end of each Plan Month;  

o Termination Fees for services will be billed at time of Plan Termination; 

o Additional Fees for extraordinary expenses as described in the Fee Statement will be billed in accordance with services 

incurred. 

 

 Payment Requirements 

The TPA provides the following payment requirements for the administration of a Section 125 Flexible Benefits Cafeteria 

Plan: 

o Monthly Administrative Fees shall be based on number of Participants.  Participants are defined as all eligible 

employees who have submitted an election form (or other conveyance of enrollment as deemed by the Plan Sponsor) 

expressing intent to participate in the Plan’s Flexible Spending Accounts. The Participant count obtained from results 

of the enrollment process shall be commensurate of the regular monthly Administrative Fee for the entire Plan Year.  

Additional consideration will be given for mergers, spin-offs, acquisitions, partial terminations (layoffs) and high 

enrollment periods throughout the Plan Year. Any Participant who elects participation in both the Medical Spending 

Account and the Dependent Care Reimbursement Account will be counted as one Participant.  

o Amounts outstanding over 60 (sixty) days will be considered delinquent.  Failure to make timely payments can and 

will result in work being stopped.        

 

7.  Statement of Disclosure 
 

The services provided in this engagement are not designed for the disclosure of errors, fraud, and / or illegal acts that may exist, 

nor can they be relied on for such disclosure.  However, the TPA will inform the Plan Sponsor of any material errors, fraud 

and/or illegal acts that come to attention, unless they are clearly inconsequential.  In addition, the TPA has no responsibility to 

identify and communicate significant deficiencies or material weaknesses in the Plan Sponsor’s internal control as part of th is 

engagement. 

 

8.  Warranties, Representations and Understandings 
 

TPA shall use reasonable care and due diligence in the exercise of its administrative services as defined by this Agreement.  TPA 

agrees to indemnify and hold the Plan Sponsor harmless from all costs, expenses (including reasonable attorney fees), penalties 

and all other claims incurred by the Plan Sponsor as result of any breach by TPA under this Agreement.  TPA agrees to maintain, 

at its own costs, errors and omissions, professional liability, and crime and theft insurance policies that covers TPA’s acts under 

this Agreement.  The terms of this paragraph will remain in effect indefinitely regardless of why and when this Agreement 

terminates. 
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SCHEDULE A, 

TPA ADMINISTRATIVE SERVICES 

S125 FLEXIBLE BENEFITS CAFETERIA PLAN 
 

 

TPA will provide the following administrative services checked below on a recurrent basis for the fees quoted in this Agreement: 
 

 Section 125 Flexible Benefits Cafeteria Plan Design and Document Services 

We will furnish a prototype Flexible Benefit Plan document and necessary forms for adoption of the Plan by the Corporation. If applicable, the 

TPA will ensure that the documents comply with the privacy rules under HIPAA.  These documents are only specimens and may be reviewed by 

your attorney or tax advisor at your discretion.  TPA will not normally revise plan documents except for the creation of amendments or 

restatements as required by Plan design changes. If requested and approved, we will make reasonable changes to the prototype at billable rate of 

$50.00 per hour. Midyear plan amendments and restatements will be billed in accordance with Schedule 1 attached. 
 

 Section 125 Flexible Benefits Cafeteria Plan Installation and Implementation Services   

Services to include setup of Plan in Administration database, development and setup of all appropriate communication requirements, and 

all applicable services related to the preparing of an enrollment-ready group.  All materials required for the setup and implementation of 

the Plan will be provided by the TPA according to fees described in Schedule 1. 
 

 Section 125 Flexible Benefits Cafeteria Plan Enrollment Services  

TPA is dedicated to providing education-driven enrollment campaigns. Fees for services will be charged in accordance with Schedule 1. 

Following are the services available for the enhancement of the Plan Sponsor’s enrollment campaign: 

 Group Meetings  

o Power Point presentation conducted by the TPA 

o Web Seminars for remote locations 

 Benefits Fair  

o Promotional Giveaways and Brochures, Question and Answer Session 

 Enrollment Materials for Eligible Employees  

o Standard Enrollment Materials 

o Customized Enrollment Materials (additional charge for materials, printing, time and labor)  

o On-Line Enrollment  
 

 Section 125 Flexible Benefits Cafeteria Plan Administration Services 

The Plan will be reviewed annually by the TPA to ensure that it complies with the various non-discrimination requirements specified by 

the Internal Revenue Code and IRS regulations.  The TPA will also provide a completed, signature-ready Form 5500 for each Plan Year 

it is represented; and other government forms for Health FSA when applicable. Actual filing will remain the responsibility of the Plan 

Sponsor.  All administration, accounting, and reimbursement checks from the Flexible Tax Savings Accounts will be handled by the TPA.  This 

includes timely notice of salary reductions of employees' pay, and making all determinations about the suitability of enrollment data, requests for 

reimbursement and requests for Change in Family Status. Following are the Plan Administration services provided by the TPA: 

 Issue reimbursements (according to frequency indicated on Schedule 1) 

 Provide entry of claims submitted by Participants 

 Online Account access, including claim status, claim preparation and account balances 

 Provide Payment register for check / direct deposit processing and auto debit services 

 On-line Quarterly Employee Statements (Participants must provide email to receive statements)  

 Provide On Demand On-Line reporting for Plan Sponsor 

 Optional debit card program offered in accordance with Schedule 1 attached 

 Plan Year close-out reporting and Health FSA 5500 preparation, when applicable 

 Conduct Annual Non-Discrimination Testing.   
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SCHEDULE 1, 

TPA ADMINISTRATIVE CHARGES 

S125 FLEXIBLE BENEFITS CAFETERIA PLAN 

 

 

 Administration Fees 
o Annual Renewal Fee: .................................................................................................................................... $200.00 

o Administration Fee (Per Participant Per Month): 

 Triweekly Reimbursements (includes global debit card) .............................. $3.50 (Minimum: $100.00 monthly) 

o Midyear Termination Fee: ................................................................................ Administration fee thru runout period 

o Plan Year End Termination Fee: ...................................................................... Administration fee thru runout period 

o Debit Card Fee (global activation): ................................................................................................................Included 

o Use of Chard Snyder Bank Account Fee (per month): ...................................................................................... Waived 

 

ADDITIONAL ADMINISTRATION SERVICES AND FEE DETAIL 
 

 Plan Design & Document Services 
o Renewal Plan Document Amendments/Restatements: ...................................................................................Included 

o Midyear or IRS Mandated Plan Document Amendments/Restatements: ........................................................ $250.00 

 

 Plan Enrollment Services      
o Employee Meetings/Fairs/Webinars (each) ....................................................................................................Included 

o Travel and Lodging Expenses for Employee Meetings/Fairs (more than 50 miles from Mason, OH) .............. At Cost 

o Enrollment Materials: 

 Standard printed enrollment materials (each): ........................................................................................Included 

 Customized printed enrollment materials (materials, print, time and labor): ............................................ At Cost 

 On-line enrollment .................................................................................................................................Included 

    

 Plan Administration Services 
o Reimbursement payments to home address (Based on Reimbursement Frequency): .......................................Included 

o On-line Quarterly Employee Statements by email:.........................................................................................Included 

o On-Demand On-line Reporting to Employer: ................................................................................................Included 

o Plan Year End Closeout Report: ....................................................................................................................Included 

o Non-Discrimination Testing:.........................................................................................................................Included 

o Direct Deposit Installation and Setup:  

 Data entry of Employee bank account information:.................................................................................Included 

 ACH electronic transfers and Report Preparation 

       (for Employer’s and Employees’ designated accounts): ..........................................................................Included 

 Direct deposit application forms (for participants): .................................................................................Included 

o Debit Card Transaction Reports to Employer (if have debit card option): ......................................................Included 

 

 Optional 2.5 Month Grace Period Fees 
o 2.5 Month Grace Period Fee (Per Participant Per Month): ................................................................................. $0.50 
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PLAN EXECUTION 

SECTION 125 FLEXIBLE BENEFITS CAFETERIA PLAN 

 

 

 

Employer: Southwest Ohio Regional Transit Authority                 
 

Address: 602 Main Street Suite 1100 

  Cincinnati, OH  45202 

   

 

Agreement Effective:  01/01/2020 - 12/31/2024 

 

Subsequent Plan Years: 01/01 - 12/31  

                                 Month/Day – Month/Day 

 

 

 

On behalf of the above Plan, the undersigned authorized Plan Representative hereby requests the specific services outlined in 

this S125 Flexible Benefits Cafeteria Plan Agreement. 

 

Signed this                      day of                                                                               , 20________.       

 

 

Signature 

 

 

Name 

 

 

Title 

 

 

This Agreement is not effective until properly countersigned by an authorized representative of TPA:  

 

TPA: Chard, Snyder & Associates, LLC                 
 

Address: 6867 Cintas Blvd 

  Mason, OH 45040 

  

 

 

President 

 

 

Date 01/01/2020
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THIRD PARTY ADMINISTRATOR ADMINISTRATIVE SERVICE AGREEMENT 
S105 HEALTH REIMBURSEMENT ARRANGEMENT PLAN 

 

SOUTHWEST OHIO REGIONAL TRANSIT AUTHORITY 

 

 

1. Introduction 

 
 TPA Service Statement   

Chard, Snyder & Associates, LLC provides TPA expertise to Plan Sponsors for the alleviation of administrative 

requirements related to qualified and non-qualified employee benefit plans under current laws and regulations. 

 

 Administrative Agreement Description 

The following agreement outlines applicable services and fees offered by Chard, Snyder & Associates, LLC for the 

implementation and administration of a Section 105 Health Reimbursement Arrangement Plan (HRA).  Request for 

services must be authorized by execution of this agreement by Southwest Ohio Regional Transit Authority (“Plan 

Sponsor” or “Employer”) and Chard, Snyder & Associates, LLC (“TPA”). 

 

2.  TPA Service Package Synopsis 

 
 Services Offered 

TPA will provide the services described in Schedule A.  These services will be based upon information supplied by 

the Plan Sponsor and its Participants.  The TPA shall perform services in the order work is received. 

 

 Services Unavailable 

TPA will not provide the following services: 

o Legal Services such as plan drafting and / or  legal counsel; 

o Services required of the ERISA Plan Administrator as “defined in the Plan”; 

o Services pertaining to COBRA Administration as “defined in the Plan” unless the Plan Sponsor has signed a full 

or FSA-only COBRA Administrative Agreement for the TPA 

 

3. Plan Sponsor Responsibilities 
 

The Plan Sponsor shall be responsible for the following activities associated with the setup, administration and 

implementation of a Section 105 Health Reimbursement Arrangement Plan: 

o Provide the TPA with any information deemed necessary, including, but not limited to, employee census records, plan 

year enrollment data, checking account and bank related information relating to the Plan, and changes in employment 

status and/or contributions of the Plan’s Participants.  The TPA relies on the accuracy of the information furnished by 

the Plan Sponsor or the Plan Sponsor’s advisors.  The TPA will not be responsible for errors due to reliance upon 

information provided by the Plan Sponsor.  Corrections of such errors, and information not provided in a compatible 

electronic format may cause extraordinary labor charges and may be subject to additional billable fees as described in 

the Fee Statement; 

o Provide Payroll Contribution Reporting to TPA each pay period in order for TPA to post participant contribution 

amounts to participant accounts each pay period and for the Plan Sponsor to verify and report to TPA participant 

status such as active or termination and contribution amount changes. Eligible Plans that setup Recurring 

Contribution Reporting, Plan Sponsor will provide a Payroll Contribution Report as of the first payroll at the 

beginning of the plan year. The TPA will then automatically post recurring contributions to the Plan each pay period 

throughout the remainder of the plan year on behalf of the Plan Sponsor. Plan Sponsors that setup Recurring 

Contributions Reporting will be responsible for reporting to TPA participant changes such as status changes and 

contribution amount changes. TPA will process contributions to the Plan based on the Recurring Contribution Report 

received for the first payroll each pay period and treat all participants as active unless otherwise notified by the Plan 

Sponsor; 
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o Payment of validated claims made pursuant to the Plan; 

o Payment of expenses incidental to the Plan, except for expenses specifically assumed by the TPA in this Agreement; 

o Delegation of the responsibilities of ERISA Plan Administration; 

o Delegation of the responsibilities of COBRA Plan Administration; 

o Timely and accurate filing of requisite reports.  Most reports subject to penalty for late filing; 

o Compliance to Plan regulations under the Internal Revenue Code, as amended and any other governing regulations 

and/or entities. 

 

4. Reports and Data, Ownership 
 

All reports, data, and Plan related information shall remain the sole property of the Plan Sponsor.  The TPA will provide 

the Plan Sponsor with any requested information using the electronic or printed format as used by the TPA for 

administration procedures. 
 

 

5. Terms of this Agreement 
 

 Willful Execution and Termination 

This Agreement will be in effect beginning the date the Plan Sponsor and the TPA (the Parties of this Agreement) 

provide written execution and will end upon termination.  Either Party may terminate this Agreement as of the first 

day of any Plan Year by providing a 30 (thirty) day prior written notice.  Either Party may terminate this Agreement 

during the Plan Year if the other party has materially breached this Agreement.  In that case, the breaching Party will 

have 30 (thirty) days to correct the breach.  If the breaching Party does not correct the breach within that time, the 

non-breaching Party will have the right to terminate the Agreement.  If TPA is the breaching Party and does not 

correct the breach in accordance with this Section, then TPA agrees to waive termination fees listed in Schedule 1 that 

are normally applied to terminating groups.    

 

 Automatic Termination  

This Agreement shall automatically terminate as of: 

o The effective date of any legislation which makes the Plan and/or this Agreement illegal; or 

o The date the Plan Sponsor becomes insolvent, bankrupt, or subject to liquidation, receivership, or 

conservatorship; or 

o The termination date of the Plan (not to be misconstrued with the end of a Plan Year), subject to any Agreement 

between the Parties regarding the adjudication of Plan Benefits after the Plan is terminated. 

 

 Modifications and Amendments 

This Agreement (and the attached Schedules) represents the entire Agreement between both Parties and may not be 

modified or amended except in writing by both Parties to be charged. 

 

 Rights of Assignment 

This Agreement cannot be assigned without the other Party’s written consent. 

 

6.  Fee Schedule and Terms of Payment 
 

 Fees Statement and Guarantees 

The Plan Sponsor agrees to pay TPA appropriate fees as indicated in Schedule 1 and deemed necessary by this 

Agreement.  Fees are based upon the scope of services to be performed. The TPA reserves the right to require 

additional fees for extraordinary expenses which include but are not limited to multi-location groups, groups which 

necessitate travel expenses, customized and/or TPA nonstandard Plan Sponsor requested materials, IRC changes to 

the Plan that required plan design changes which may cause extraordinary labor, plan document revisions and mailing 

expenses, corrections of errors and information not provided in a compatible format by the Plan Sponsor which may 

cause extraordinary labor, TPA approved and reasonable changes to prototype plan documents requested by the Plan 

Sponsor, and services in addition to what is provided with this Agreement. Prior notification will be given, if 

applicable. The fees stated in this agreement are guaranteed for a period of 60 months, commencing on the date of this 

agreement. 
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 Fee Frequency 

The TPA will provide billing for services as follows: 

o Plan Document Fees, and Installation and Implementation Fees will be billed at or before the first month of the 

Plan Year; 

o Base Annual Fee will be billed at or before the first month of the Plan Year;  

o Monthly Administrative Fees for services incurred will be calculated and billed at the end of each Plan Month;  

o Termination Fees for services will be billed at time of Plan Termination; 

o Additional Fees for extraordinary expenses as described in the Fee Statement will be billed in accordance with 

services incurred. 

 

 Payment Requirements 

The TPA provides the following payment requirements for the administration of a Section 105 Health Reimbursement 

Arrangement Plan: 

o Monthly Administrative Fees shall be based on number of Participants.  Participants are defined as all eligible 

employees who have submitted an election form (or other conveyance of enrollment as deemed by the Plan 

Sponsor) expressing intent to participate in the Plan’s Health Reimbursement Arrangement Account for the Plan 

Year. The Participant count obtained from results of the enrollment process shall be commensurate of the regular 

monthly Administrative Fee for the entire Plan Year.  Additional consideration will be given for mergers, spin-

offs, acquisitions, partial terminations (layoffs) and high enrollment periods throughout the Plan Year.  

o Amounts outstanding over 60 (sixty) days will be considered delinquent.  Failure to make timely payments can 

and will result in work being stopped.        

 

7.   Statement of Disclosure 
 

The services provided in this engagement are not designed for the disclosure of errors, fraud, and / or illegal acts that may 

exist, nor can they be relied on for such disclosure.  However, the TPA will inform the Plan Sponsor of any material 

errors, fraud and/or illegal acts that come to attention, unless they are clearly inconsequential.  In addition, the TPA has 

no responsibility to identify and communicate significant deficiencies or material weaknesses in the Plan Sponsor’s 

internal control as part of this engagement. 

 

8.   Warranties, Representations and Understandings 
 

TPA shall use reasonable care and due diligence in the exercise of its administrative services as defined by this 

Agreement TPA agrees to indemnify and hold the Plan Sponsor harmless from all costs, expenses (including reasonable 

attorney fees), penalties and all other claims incurred by the Plan Sponsor as result of any breach by TPA under this 

Agreement.  TPA agrees to maintain, at its own costs, errors and omissions, professional liability, and crime and theft 

insurance policies that covers TPA’s acts under this Agreement.  The terms of this paragraph will remain in effect 

indefinitely regardless of why and when this Agreement terminates. 
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SCHEDULE A, 

TPA ADMINISTRATIVE SERVICES 

S105 HEALTH REIMBURSEMENT ARRANGEMENT PLAN 
 

 
TPA provides assistance to Plan Sponsors who setup and administer the Health Reimbursement Arrangement under Section 

105 of the Internal Revenue Code. The TPA will provide the following administrative services checked below on a recurrent 

basis for the fees quoted in this Agreement: 

 

 Section 105 Health Reimbursement Arrangement Plan Design and Document Services 

TPA will furnish a prototype Health Reimbursement Arrangement Plan Document, Summary Plan Description and other 

necessary forms for adoption of the Plan by the Plan Sponsor. These documents are only specimens and may be reviewed by 

your attorney or tax advisor at your discretion. TPA will not normally revise plan documents except for the creation of 

amendments or restatements as required by plan design changes. TPA will provide midyear plan amendments and/or 

restatements as established by the S105 IRC when applicable or requested by the client. Document service will be billed in 

accordance with Schedule 1. 

 

 Section 105 Health Reimbursement Arrangement Plan Installation and Implementation Services  

Services to include setup of Plan in administration systems, development and setup of all appropriate communication 

requirements, and all applicable services related to the preparing of an enrollment ready group.  All materials required 

for the setup and implementation of the Plan will be provided by the TPA according to fees described in Schedule 1. 

 

 Section 105 Health Reimbursement Arrangement Plan Enrollment Services  

TPA is dedicated to providing education driven enrollment campaigns. Fees for services will be charged in accordance 

with Schedule 1. Following are the services available for the enhancement of the Plan Sponsor’s enrollment 

campaign: 

 Group Meetings  

o On-site or web-enabled meetings 

 Benefits Fairs  

o Promotional Giveaways and Brochures, Question and Answer Session 

 Enrollment Materials for eligible Employees  

o Standard Enrollment Materials 

o Online Enrollment  

 

 Section 105 Health Reimbursement Arrangement Plan Administration Services 

The TPA will provide a completed, signature-ready Form 5500 for each Plan Year it is represented; and other 

government forms when applicable. Actual filing will remain the responsibility of the Plan Sponsor.  All 

administration, accounting, and reimbursement checks from the Health Reimbursement Account will be handled by the TPA. 

Following are the Plan Administration services provided by the TPA: 

 Issue reimbursements (according to frequency indicated on Schedule 1) 

 Provide entry of claims submitted by Participants 

 Online account access, including claim status, claim preparation and account balances 

 Provide payment register for check / direct deposit processing and auto debit services 

 On-line Quarterly Employee Statements (Participants must provide email to receive statements) 

 Provide On Demand On-Line reporting for Plan Sponsor 

 Optional debit card program offered in accordance with Schedule 1 attached 

 HRA 5500 preparation, when applicable 
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SCHEDULE 1, 

TPA ADMINISTRATIVE CHARGES 

S105 HEALTH REIMBURSEMENT ARRANGEMENT PLAN 
 ____________________________________________________________________________________________ 

 

 Administration Fees 
o Annual Renewal Fee: .....................................................................................................................................$200.00 

o Administration Fee (Per Participant Per Month): 

 Triweekly Reimbursements (includes global debit card) ............................................ $3.50 (Minimum: $100.00) 

o Midyear Termination Fee: .................................................................. Plan administration fee through run-out period 

o Plan Year End Termination Fee: ........................................................ Plan administration fee through run-out period 

o Use of TPA Bank Account Fee (per month): ....................................................................................Combined w/ FSA 

 

 

                                    ADDITIONAL ADMINISTRATION SERVICES AND FEE DETAIL 
 

 Plan Design & Document Services 
o Renewal Plan Document Amendments/Restatements: ................................................................................... Included 

o Midyear or IRC Mandated Plan Document Amendments/Restatements: .........................................................$250.00 

 

 Plan Enrollment Services      
o Employee Meetings/Fairs/Webinars (each): .................................................................................................... Included 

o Travel and Lodging Expenses for Employee Meetings/Fairs (more than 50 miles from Mason, OH): ................... At Cost 

o Enrollment Materials: 

 Standard printed enrollment materials (each): ......................................................................................... Included 

 Customized printed enrollment materials (materials, printing, time and labor): ...........................................  At Cost 

 Online enrollment .................................................................................................................................. Included 

    

 Plan Administration Services 
o Reimbursement Payments to home address (based on reimbursement frequency): ............................................... Included  

o Online Quarterly Employee Statements by email: .......................................................................................... Included 

o On-Demand Online Reporting to Employer: ................................................................................................. Included 

o Direct Deposit Installation and Setup:  

 Data entry of Employee bank account information: ................................................................................ Included 

 ACH electronic transfers and Report Preparation (for Employer’s and Employees’ designated accounts):....... Included 

 Direct deposit application forms (for participants): ................................................................................... Included 

o Debit Card Transaction Reports to Employer (if have debit card option): .......................................................... Included 

 

 Optional Debit Card Fees (available for select HRA plan designs only) 
o Debit Card Fee (global activation): .................................................................................................................. Included 

 

 
 



 
 

   6 
V11.11 

 

PLAN EXECUTION 

S105 HEALTH REIMBURSEMENT ARRANGEMENT PLAN 
 

Employer: Southwest Ohio Regional Transit Authority 

                                                                

Address: 602 Main Street Suite 1100 

  Cincinnati, OH  45202 

   

 

Agreement Effective:  01/01/2020 - 12/31/2024 

 

Subsequent Plan Years: 01/01 - 12/31  

                                 Month/Day – Month/Day 

 

On behalf of the above Plan, the undersigned authorized Plan Representative hereby requests the specific services outlined in 

this S105 Health Reimbursement Arrangement Plan Agreement. 

 

Signed this                      day of                                                                               , 20________.       

 

 

Signature 

 

 

Name 

 

 

Title 

 

 

This Agreement is not effective until properly countersigned by an authorized representative of TPA:  

 

TPA: Chard, Snyder & Associates, LLC                 
 

Address: 6867 Cintas Blvd 

  Mason, OH 45040 

  

 

 

President 

 

 

Date  01/01/2020 
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THIRD PARTY ADMINISTRATOR ADMINISTRATIVE SERVICE AGREEMENT 
COBRA PLAN 

 

SOUTHWEST OHIO REGIONAL TRANSIT AUTHORITY 

 

 

1. Introduction 

 
 TPA Service Statement   

Chard, Snyder & Associates, LLC provides TPA expertise to plan sponsors for the alleviation of administrative 

requirements related to qualified and non-qualified employee benefit plans under current laws and regulations. 

 Administrative Agreement Description 

The following agreement outlines applicable services and fees offered by Chard, Snyder & Associates, LLC for the 

implementation and administration of a COBRA Plan.  Request for services must be authorized by execution of 

this agreement by Southwest Ohio Regional Transit Authority (“Plan Sponsor” or “Employer”) and Chard, Snyder 

& Associates, LLC (“TPA”). 

 
2.  TPA Service Package Synopsis 

 
 Services Offered 

TPA will provide the services described in Schedule A.  These services will be based upon information supplied by 

the Plan Sponsor and its Participants.  The TPA shall perform services for each Participant in the order work is 

received. 

 Services Unavailable 

TPA will not provide the following services: 

o Legal Services such as Plan drafting and / or  Legal Counsel; 

o Services required of the ERISA Plan Administrator as “defined in the Plan”; 

 

3. Plan Sponsor Responsibilities 
 

The Plan Sponsor shall be responsible for the following activities at least two weeks prior to the commencement of 

services under this agreement associated with the setup and administration of COBRA: 

o Complete roster of all employees who are active participants in covered health plans.  This information may be 

submitted on forms provided by TPA; from computer records which contain the same information requested on 

forms provided by TPA or by providing copies of all health plan enrollment forms. The TPA relies on the accuracy 

of the information furnished by the Sponsor or the Sponsor’s advisors.  The TPA will not be responsible for errors 

due to reliance upon information provided by the Plan Sponsor.  Corrections of such errors, and information not 

provided in a compatible electronic format may cause extraordinary labor charges and may be subject to a billable 

rate of $50.00 per hour; 

o Submit to TPA a completed and signed questionnaire regarding qualified health plans offered by the Plan Sponsor. 

o Submit to TPA a completed data sheet (provided by TPA for each of the following:  COBRA Participants, 

Qualifying Beneficiaries who have been notified and are in the election period, and Qualifying Beneficiaries who 

have not been notified. 

o Following commencement of services under this agreement, the Plan Sponsor will notify TPA in writing within 25 

working days of the date it has knowledge of the following:   

 Employees who have become eligible for and elected a covered benefit.   

 Qualifying Events (Death of a covered employee; Termination of employment; Reduction of work hours which 

cause loss of coverage; Divorce or legal separation of a covered employee; A covered employee's entitlement to 

benefits under title XVIII of the Social Security Act (Medicare); A dependent of a covered employee ceasing to 

be a dependent; or Changes to covered health plans (including insurers, rates, or benefits).   
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4. Reports and Data, Ownership 
 

All reports, data, and Plan related information shall remain the sole property of the Plan Sponsor.  The TPA will provide 

the Plan Sponsor with any requested information using the electronic or printed format as used by the TPA for 

administration procedures. 
 

 

5. Terms of this Agreement 
 

 Willful Execution and Termination 

This Agreement will be in effect beginning the date the Plan Sponsor and the TPA (the Parties of this Agreement) 

provide written execution and will end upon termination.  Either party may terminate this Agreement as of the first 

day of any Plan Year by providing a 30 (thirty) day prior written notice.  Either party may terminate this Agreement 

during the Plan Year if the other party has materially breached this Agreement.  In that case, the breaching party will 

have 30 (thirty) days to correct the breach.  If the breaching party does not correct the breach within that time, the 

non-breaching will have the right to terminate the Agreement.  If TPA is the breaching party and does not correct the 

breach in accordance with this Section, then TPA agrees to waive termination fees listed in Schedule 1 that are 

normally applied to terminating groups.    

 

 Automatic Termination  

This Agreement shall automatically terminate as of: 

o The effective date of any legislation which makes the Plan and/or this Agreement illegal; or 

o The date the Plan Sponsor becomes insolvent, bankrupt, or subject to liquidation, receivership, or 

conservatorship; or 

o The termination date of the Plan (not to be misconstrued with the end of a Plan Year), subject to any 

Agreement between the Parties regarding the adjudication of Plan Benefits after the Plan is terminated. 

 

 Modifications and Amendments 

This Agreement (and the attached Schedules) represents the entire Agreement between the Parties and may not be 

modified or amended except in writing by the Parties to be charged. 

 

 Rights of Assignment 

This Agreement cannot be assigned without the other party’s written consent. 

 

6.   Fee Schedule and Terms of Payment 
 

 Fees Statement and Guarantees 

The Plan Sponsor agrees to pay TPA appropriate fees as indicated in Schedule 1 and deemed necessary by this 

Agreement.  TPA will retain any administrative fees added to premiums charged by the insurer. Fees are based upon 

the scope of services to be performed. The TPA reserves the right to require additional fees for extraordinary 

expenses which include but are not limited to multi-location groups, groups which necessitate travel expenses and/or 

employer-requested materials and services in addition to what is provided with this Agreement. Prior notification 

will be given, if applicable.  The fees stated in this agreement are guaranteed up to a period of 60 months 

commencing on the date of this agreement.    

 Fee Frequency 

The TPA will provide billing for services as follows: 

o Monthly Administrative Fees for services incurred will be billed at the end of each Plan Month;  

o TPA will retain any administrative fees added to premiums charged by the insurer. 

o Termination Fees for services will be billed at time of Plan Termination; 

o Additional Fees for extraordinary expenses as described in the Fee Statement will be billed in accordance with 

services incurred. 

 

 Payment Requirements 

The TPA provides the following payment requirements for the administration of a COBRA Plan: 
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o Monthly Administrative Fees shall be based on number of Health Plan Eligibles. The Health Plan Eligibles 

count obtained from results of the enrollment process shall be commensurate of the regular monthly 

Administrative Fee for the entire Plan Year. Additional consideration will be given for mergers, spin-offs, 

acquisitions, partial terminations (layoffs) and high enrollment periods throughout the Plan Year.   

o Amounts outstanding over 60 (sixty) days will be considered delinquent.  Failure to make timely payments can 

and will result in work being stopped.        

 

7.  Warranties, Representations and Understandings 
 

The Plan Sponsor warrants and represents that it is the legal Plan Administrator and sole fiduciary of the Plan or Plans 

covered by this agreement. 

 

The Plan Sponsor reserves full authority to make all decisions regarding its COBRA administration, including those 

duties and responsibilities delegated TPA by this Agreement.  In accordance with this Agreement, TPA will serve as a 

Service Provider under the direction of the Plan Administrator, but will not act as the Plan Administrator. 

 

The Plan Sponsor shall take any and all necessary action and execute any and all necessary documents to authorize TPA 

to perform its functions and duties pursuant to this Agreement.  

 

The Plan Sponsor agrees to timely provide TPA with information and/or documentation reasonably requested by TPA, 

which is necessary for TPA to fulfill the terms and conditions of this agreement. 

 

TPA shall use reasonable care and due diligence in the exercise of its administrative services as defined by this 

Agreement.  TPA agrees to indemnify and hold the Plan Sponsor harmless from all costs, expenses (including reasonable 

attorney fees), penalties and all other claims incurred by the Plan Sponsor as result of any breach by TPA under this 

Agreement.  TPA agrees to maintain, at its own costs, errors and omissions, professional liability, and crime and theft 

insurance policies that covers TPA’s acts under this Agreement.  The terms of this paragraph will remain in effect 

indefinitely regardless of why and when this Agreement terminates. 
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SCHEDULE A, 

TPA ADMINISTRATIVE SERVICES 

COBRA PLAN 
 

 
The Plan Sponsor has resolved to retain TPA to assist with certain compliance requirements of the Consolidated 

Omnibus Reconciliation Act of 1985 (COBRA) and the Health Insurance Portability and Accountability Act of 1996 

(HIPAA), and any amendments thereto, hereinafter referred to as "the Acts";  

 

TPA will assist its Benefit Plan’s Administrator (as defined by the Acts) to provide notifications and services as 

indicated below for the fees quoted in the agreement: 

 

 

 Initial Notification by First Class Mail with Proof of Mailing to employees who first become eligible under the 

covered benefit plans on or after the Plan Year begin date. 

 Qualifying Event Notification by First Class Mail with Proof of Mailing Certification by U.S. Postal Service to 

Qualified Beneficiaries for Qualifying Events occurring after the effective date of this agreement.   

 Update Notifications by First Class Mail to Covered Employees, COBRA Participants, and/or Qualified 

Beneficiaries as may be required by amendments to the Acts and the regulations, or changes to covered benefit 

plans. 

 Termination Notification upon non-payment of premium or end of COBRA term. 

 Billing, premium collection, and remittance to the Plan Sponsor. TPA will retain any administrative fees added 

to premiums charged by the insurer. 

 All notices will comply and be sent in a timely manner as required under the Acts. 

 Maintain computer and/or physical records of all notices. 

 Maintain a database of qualifying beneficiaries to whom any notifications have been sent.  Data will include all 

pertinent information reported by the Plan Sponsor. 

 Provide the Plan Sponsor with confirmation reports of all activities.   

 Notify the Plan Sponsor of any discrepancies or conditions it discovers during the course of its operations that 

may require action by Plan Sponsor. 

 Notify the Plan Sponsor of known changes or updates relating to compliance with the Act.   
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SCHEDULE 1, 

TPA ADMINISTRATIVE CHARGES 

COBRA PLAN 

 

 

 COBRA Administration Fees 
 Administration Fee (Per Health Plan Eligible Per Month): .................................................................................................. $0.50 

 Qualifying Event Fee (per event): ............................................................................................................................... $0.00 

 Midyear Termination Fee: ............................................................................................... One month's administration fee 

 Plan Year End Termination Fee: ..................................................................................... One month's administration fee 

 Monthly Minimum Fee (all fees combined):  ......................................................................................... (Minimum: $100.00) 

 

 

 

 

ADDITIONAL ADMINISTRATION SERVICES AND FEE DETAIL 
 

 COBRA Optional Service Fees 
 Reporting to carrier (monthly fee per carrier): ..............................................................................................................  $15.00 

 Remittance to carrier (monthly fee per carrier):............................................................................................................. $15.00 

 Open enrollment mailings (per packet): ....................................................................................................................... $0.00 

 One-time initial notice to all active employees (each): .............................................................................................. $2.00 

 One-time initial notice to new hire employees (each): ............................................................................................... $0.00 
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PLAN EXECUTION 

COBRA PLAN 

 

 

 

Employer: Southwest Ohio Regional Transit Authority 

                                                                

Address: 602 Main Street Suite 1100 

  Cincinnati, OH  45202 

   

   

Agreement Effective:  01/01/2020 - 12/31/2024 
 

Subsequent Plan Years: 01/01 - 12/31 

Month/Day – Month/Day 

 

On behalf of the above Plan, the undersigned authorized Plan Representative hereby requests the specific services outlined in 

this COBRA Plan Agreement. 

 

Signed this                      day of                                                                               , 20________.       

 

 

 

Signature 

 

 

Name 

 

 

Title 

 

This Agreement is not effective until properly countersigned by an authorized representative of TPA:  

 

TPA: Chard, Snyder & Associates, LLC                 
 

Address: 6867 Cintas Blvd 

  Mason, OH 45040 

 

 

 

 

President                                                

 

 

Date                                     01/01/2020

 



 
 

 
BOARD OF TRUSTEES 

SOUTHWEST OHIO REGIONAL TRANSIT AUTHORITY 
RESOLUTION NO. 2019-xx 

 
APPROVAL OF CONTRACT FOR MOTOR OIL  

 
WHEREAS: 
 

1. SORTA operates 357 buses traveling approximately 11.3 million miles per year.  The oil in each 
bus is required to be changed every 6,000 miles according to the manufacturer’s requirements, which ensures 
FTA compliance as well. 

 
2. Detailed motor oil specifications were developed by SORTA staff to meet all requirements and an 

Invitation for Bid (“IFB”) was sent to fifty-five (55) potential vendors, including three (3) D/M/S/WBE.  
 

3. Nine (9) bids for motor oil were received, including two (2) D/M/S/WBE. SORTA staff reviewed 
the bids and is recommending that the Board accept the bid submitted by Glockner Oil Company for a one (1) 
year contract for motor oil at a total cost not to exceed $123,360 as the lowest responsive bid from a responsible 
bidder. 
 
THEREFORE, BE IT RESOLVED: 
 

4. The Board hereby finds the bid of Glockner Oil Company as recommended by the SORTA staff to 
be the lowest responsive bid from a responsible bidder, and awards to it a one year (1) contract for motor oil, at a 
total cost not to exceed $123,360.  
 

5. The CEO/General Manager/ Secretary-Treasurer or Interim CFO shall execute the contract on 
behalf of SORTA. 

Attachments: 
Action Item 

Procurement Summary 
Contract 



 

 
 
December 2019 
 

ACTION ITEM – APPROVAL TO PURCHASE MOTOR OIL  
 
 
 

STRATEGIC PLAN GOAL / OBJECTIVE 
 

• Operational Excellence 
 

 
RECOMMENDATION 
 
Approval of a resolution authorizing the CEO/General Manager/ Secretary-Treasurer or Interim CFO 
to execute a one (1) year contract with Glockner Oil Company on behalf of SORTA at a cost not to 
exceed $123,360. 

 
FINANCIAL CONSIDERATIONS 

• This is a one (1) year agreement with a total expenditure not to exceed $123,360.  
 

• This agreement replaces a prior one (1) year contract which totaled $128,160. 
 

• This expenditure will be funding with operating funds. 
 

BUSINESS PURPOSE 

• This purchase is for 15w40 motor oil supply for SORTA’s Queensgate and Bond Hill garages 
to maintain SORTA fixed route transit buses.   

 

PROCUREMENT CONSIDERATIONS 

• This is a Firm-Fixed Unit Price type of contract 

• This is a contract for one (1) year 

• Glockner Oil Company was the proposal most advantageous to SORTA, price and other factors 
considered. 

• The contract procurement summary is attached. 

D/M/WBE CONSIDERATIONS 

• This solicitation was sent to (55) potential vendors, including (3) Disadvantage/Minority 
Business Enterprise 

 

Attachments: 

Procurement Summary 



LEGAL CONSIDERATIONS 

• Section 306.43 of the Ohio Revised Code authorizes SORTA to contract for the provision of 
goods and services. 

 

SUBMITTED BY: 

 

 
 
John Ravasio             Darryl Haley 
COO                                              CEO/General Manager / Secretary-Treasurer 
 







 
 

 
BOARD OF TRUSTEES 

SOUTHWEST OHIO REGIONAL TRANSIT AUTHORITY 
RESOLUTION NO. 2019-xx 

 
APPROVAL TO PURCHASE FLEETWATCH FLUID MONITORING SYSTEM FOR ACCESS SERVICES 

 
WHEREAS: 
 

1. Fleetwatch is a proprietary system offering software and hardware that is currently being used to 
monitor fuel and fluid within SORTA’s fleet.  

 
 

2. SORTA staff recommending that the Board accept the quote submitted by S&A Systems for a 
one (1) year contract for fleetwatch services at a total cost not to exceed $117,982 as the most advantageous to 
SORTA, cost and all other factors considered.  
 
THEREFORE, BE IT RESOLVED: 
 

3. The Board hereby awards S&A Systems as recommended by the SORTA staff to be the most 
advantageous to SORTA, cost and all other factors considered, and awards to it a one year (1) contract for motor 
oil, at a total cost not to exceed $117,982.  
 

4. The CEO/General Manager/ Secretary-Treasurer or Interim CFO shall execute the contract on 
behalf of SORTA. 

Attachments: 
Action Item 

Procurement Summary 
Contract 



 

 
 
December 2019 
 
 

ACTION ITEM - APPROVAL TO PURCHASE FLEETWATCH FLUID MONITORING SYSTEM FOR 
ACCESS SERVICES   

 
STRATEGIC PLAN GOAL / OBJECTIVE 
 

• Operational Excellence  
 
RECOMMENDATION 
 
Approval of a resolution authorizing the CEO/General Manager/ Secretary-Treasurer or the Interim CFO 
to execute a one (1) year a contract with S&A Systems Fleetwatch on behalf of SORTA at a cost not to 
exceed  $117,982 for the installation of fluid monitoring system hardware and software at SORTA’s 
Access facility. 

FINANCIAL CONSIDERATIONS 

• This is a new one (1) year agreement with a total expenditure not to exceed $117,982.  
 

• This expenditure will be funding with 100% Local funds.  
 

 
BUSINESS PURPOSE 

• September 2019, the SORTA Board directed staff to bring Access Operations in house and to 
take all necessary steps to ensure a successful transition.  
 

• SORTA must purchase and integrate Access’s fluid monitoring reporting system to the current 
software and hardware used at Bond Hill and Queensgate garages to:  

− Track vehicle mileage 
− Monitor fuel and fluid usage 
− Schedule preventive maintenance 
− Reconcile fluids, etc. 

 
PROCUREMENT CONSIDERATIONS 

• Sole source procurement 

• This is a contract for one (1) year 

• The contract procurement summary is attached. 

D/M/WBE CONSIDERATIONS 

• None   

 

Attachments: 
Procurement Summary  



LEGAL CONSIDERATIONS 

• Section 306.43 of the Ohio Revised Code authorizes SORTA to contract for the provision of 
goods and services. 

 

 
 
 
John Ravasio             Darryl Haley 
COO                                              CEO/General Manager / Secretary-Treasurer 
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